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PE3YJITATH O TBHHHHI NPOEKTOT “NOAAPUIKA 3A MOAEPHH3ALHJATA HA CHCTEMOT 3A OGPA30BAHME H OBYKA”

BOBE[L

YeCcTBOTO BO MPOEKTOT ,,[logApLLIKa 3a MOAEPHN3aLMjaTa

Ha cUCTEMOT 3a 06pa3oBaHue 1 06yKa e rosiem

rpeau3sBuK 3a LleHTapoT 3a cTpy4YHo obpasoBaHue
1 obyka Ha Peny6nuka CnoeeHuja (CPI). MpoeKToT e
¢urHaHcmpaH og EBponckaTta KoMucnja 3a Ko-prHaHCupare
Ha Brnapara Ha 3eMjata naptHep. [NpeTcTaBHULMTE Ha
LleHTapoT 3a cTpyyHo obpa3oBaHue u obyka (CPI) og
CnoBeHuja u Ha LleHTap 3a cTpy4Ho o6pa3oBaHue 1 0byKa
(LICOO0) on Cronje ru ycornacuja cBoUTe aKTUBHOCTM BO
paboTHMOT NiaH Ha TBUHUHI MPOEKTOT.

PaboTaTta ce oaBvBaLLe NpeKy paboTHW Fpynu, Bo TecHa
copaboTKka nomery coBeTHUUMTe Ha CPI (LleHTap 3a cTpyyHo
obpasoBaHue 1 obyKa ) of Jbybssara u LICOO op Ckonje
KaKo u co coumnjanHuTe napTHepu og Ckonje. YcneaBMe ga
BOCMocTaBUMe fobpa MerycebHa copaboTKa, KOMyHMKaLwja 1
[oBepba, LWTo e 0c06eHO BaKHO 3a TEKOT HA LIENIMOT MPOEKT
1 3a NOCTUrHyBakse Ha [obpu pesynTat. Bo pamkuTe Ha
oAJeNHUTe aKTUBHOCTM 0[] NpBaTa KOMMOHEHTa U3BPLUMBME
ocrocobyBare Ha coLmjanHUTe NapTHepPU U YieHoBUTE

Ha paboTHWTe rpynu 3a NOAroToBKa Ha CTaHOapauTe U
HacTaBHUTE MJ1aHOBW 1 MPOrpaMu1 BP3 0CHOBA Ha yBOEeHaTa
MeTofosiorvja 3a u3paboTKa Ha CTaHOapAM Ha 3aHMMakba.
Hwve noceTvBMe norosem 6poj Ha KOMMaHWUK U co Toa

rM yTBpAMBME BaXKHUTE oriepalmm Kou ce NoTpebHu 3a
n3BefyBatbe Ha e[JHO KOHKPETHO 3aHUMakbE.

Bp3 ocHoBa Ha cobpaHuTe nodatoum paboTHWUTE Fpynm
passuja 51 ctaHgapa Ha 3aHMMakbe, KoM MpeTcTaByBaaT
WHCTPYMEHT 3a NoBp3yBakbe Ha Ma3apoT Ha Tpy4oT

1 obpasoBaHueTo. Hne passuemMe 1 25 ctaHgapam 3a
CTPYYHW KBaNIMdUKaLMK, KOU Ce pa3BUEHM BP3 OCHOBA Ha
aHanu3ara Ha cTaHJapAuTe 3a 3aHUMakbe, J0MoJSTHUTESTHO
rvM gepuHUpaaT CTpyYHUTE U KIYYHUTE KOMMETEHLMU U

Ha TOj HaYMH ja yTBpAYBaaT oOcHoBaTa 3a MOLrOTOBKA

Ha HacTaBHWTE NNaHOBW U Nporpamun. Ha Toj HauuH ce
ocurypaBMe Ja HOBWUTE HAacTaBHW MNAHOBM U Nporpamu, Kom
rv passvBaMe, oAroBapaar 1 Ha NoTpebuTe Ha Na3apoT Ha

TPYA.

Bo paMkuTe Ha 2-paTa KOMMOHEHTa e U3paboTeH U3BELLTaj
3a yTpBpAyBake Ha NnoTpebaTta 3a obyKa co 3aKny4oum

1 NMPernopaKku Kako u cTpaTerunja 3a obyKa co akuMCcKu

nnaH 3a obyka Ha coseTHuumTe Bo LICOO, pakoBoacTBaTta
BO YYMIMLITaTa, HACTaBHULMTE KAKo M MEHTOpUTE BO
KoMnaHuuTe. 3a ocrnocobyBatbe HanpaBMBMe MaTepujanu 3a
o6yKa, KaKko nogppluka Ha obykuTe. ObyKaTa Ke ce oaBMBa
of cpeguHata Ha okTomBpu 2012 roamHa na ce Ao KpajoT Ha
MPOEKTOT.

Hue cMe ybeneHn [eKa 0BOj MPOEKT Ke MOMOrHe 3a
npopecroHanHNOT pasBoj KaKo Ha MaKeAOHCKNUTE Taka U Ha
C/IOBEHEYKUTE EKCMEPTU U [ieKa TOj 3HAUUTESTHO Ke MOMOrHe
KOH HaTaMoOLLEH pa3Boj Ha CTPy4YHOTO 0bpa3oBaHne 1 obyka
BO HallaTa 3emja.

Ennpo BaHpaess, pakoBoguten Ha NPOEKTOT of cTpaHaTa
Ha 3eMjaTa YieHKa

BOj MPOEKT e 0co6eHO BaXeH 3a HallaTta 3eMja KaKo
3eMja-KaHauAaT 3a YneHcTso Bo EBponckaTa YHuja.
HawwaTta 3eMja Mopa [ia ro B/IOXW CETO CBOE 3HaeHe
3a 4a MoXe Aa ce NpuapyXu Ha KoneHxallKoT npouec 1
[a 0OroBopu Ha NpeausBUUMTE HaBeEHU BO U3BELLTAjOT
of bpucen. MpoeKToT 3a pedopMa Ha ABErOAMLLHOTO U
TPUroAMLLHOTO CTPY4YHO 06pa3oBaHMe HU ja HyAW MOXHOCTA
[a ncrosiHMMe HeKou of ycioBuTe 3a Bnes Bo EY a BoegHo
[a 'V UCMOoJTHUME W 0YeKyBakbaTa Ha Na3apoT Ha TPYAOT KaKo
BO HallaTa 3eMja Taka 1 Bo EBpona.

Hwe Bo LICOO (LleHTap 3a cTpy4Ho obpa3oBaHue U

06yKa) cMe 3340BOJHU LITO [O6MBME UCKYCEH MapTHEP
oa Penybnuka Cnoeenuja. CnoBeHuja 1 HalaTa 3emja
MMaar C/IMYEH CUCTEM Ha CTpY4YHOTO obpa3oBaHWe U 3aToa
3a Hac oBa MapTHEpPCTBO e yLiTe rnornosiesHo. Hue cme
0c06€eHo 33a0BOJIHM Of TEKOT Ha MPOEKTOT, C/IOBEHEYKUTE
N MaKe[oOHCKWTe eKcrepTu f4obpo copaboTtysBaart u
nocTurHyBaat fobpu pesyntatu. BepyBame gexa pedpopmMata
Ha ABeroAu1LIHWTE U TpUroaMLLHUTE 06pa3oBHM NporpaMu
(HacTaBHM N1aHOBM M MporpamMu), KoM 3a nocsiedeH nat
6ea peuavpaHu Bo 1989 rogvHa, e egHa o4 noycreLHnTe
pedopmm Bo HallaTa AprKasa.

Co oBa My ce 3abnaroapyBaM Ha LIeSIMOT C/IOBEHEYKMN TUM,
Ha NOCTOjaHNOT COBETHWMK 3a TBMHWHI NPOEKTOT MupjaHa
KoBay, Ha Hej3HMOT TM 1 Ha Ennpgo baHgems gupeKTop Ha
CPI 3a ceTo npo¢decroHanHo u HecebM4HoO criogesyBatbe

Ha CBOUTE MCKYCTBA CO HawwuTe Konern. Mcto Taka u ce
3abnarogapysaM Bnapata Ha Peny6nvka CnoBeHuja , Ha
Ambacapata Ha P. CnoBeHuja, 1 cekako Ha [eneraumjata Ha
EY Bo Hawarta 3eMja, MnHucTepcTBOTO 32 06pa3oBaHmKe U
HayKa KaKo M Ha cuTe CTPYKTYpW KO ro nomaraaT pasBojoT
Ha CTpy4YHOTO 0bpa3oBaHue M 06byKa BO HallaTa 3emja“.

3eKkup 3ekupu, aupeKTop Ha LICOO, pakoBoaguTten Ha
NPOEKTOT oA CTpaHa Ha 3eMjaTa KOPUCHUK



CTAHOAPOU

El

PA3BUBAIbE HA CTAHJAPAH HA
CTPYYHH KBANIHOURALUH 3A
JABEFOAULIHOTO U TPUTOQUILHOTO
CTPY4YHO ObPA30BAHHUE H ObYRA

Bp3 ocHoBa Ha MeTogosiorujara 3a 3paboTHa Ha
cTaHgapamre Ha 3aHnmarba (2009 roa) passueme 51
cTaHOapA Ha 3aHMMane 3a 13 cTpy4Hu nogpadja.
CraHOapaoT Ha 3aHUMatbe ja yTBpAyBa COAprKUHaTa

Ha CTPy4YHMTE KBanndUKaLmm (3Haerba, BELUTUHM U
KOMIMEeTEHLMW) HO M NpeTCcTaByBa BPCKa NoMery nasapoT Ha
TPYLOT M obpa3oBaHMeTo. Pa3BuBaH-ETO Ha CTaHOapauTe
3a 3aHMMakbe Mopa aa buae no NPUMHLUMNOT Ha couujaneH
[vjanor 1 Bo HMBHaTa NoAroToBKa Tpeba cucTemMaTckm

[a ce BKJy4yBaaT CuUTe KIy4YHU NapTHepU Ha HaLUMOHasHO
HMBO NpY AeduHMPare Ha COAPHMHUTE HA 3aHNMaHaTa 1
KBaMdUKaLMUTe, HUBHMOT CTEMEH Ha C/TIOMEHOCT KaKo U
noTpebute Ha NasapoT Ha TpyaoT BO HapeaHUTE FOAUHM.
YiuTe noBaHa e copaboTKaTa NoMery HajHanpeaHUTe
cybjeKTM Bo MHAYCTpUWjaTa, 3aHAaeTUMCTBOTO M YCIIyKHaTa
[EjHOCT CO Len paHo OTKpMBaH-e Ha noTpebaTa of HoBU
KBanMdMKaLmmM U pacTeykn TpeHAoBW. Bo TeKOT Ha MpoeKToT
npery copaboTKa co paboTofaBa4mTe Bo c1Te paboTHU rpynu
obe3bequBMe fa cTaHOapaMTe 3a 3aHMMakbe M coapiKat
W BKNy4YaT HMBHWUTE Bapatba 3a 3HaeraTa, BelUTUHNUTe
KOMMeTeHLMUTE 32 KOHKpeTHaTa CTpyyYHa KBanuduraumja.

6P0J HA PA3BUEHW CTAHAPAN HA 3AHUMAIBA

CNOPEL CTPYYHU NOJPAYJA (CTPYKH)

| agriculture-veterinary

8 m forestry-wood procesing
mining-geology and
7 metallurgy

mechanical engineering
| electro technical
engineering
B chemistry-technology
4 B textile-leather industry
graphics
3 m construction-geodesy
m transport
2 B catering and tourism
personal services
economic-law and trade

(3eMjogencKo-BeTeprHapHa, LWyMapcKa-ApBonpepaboTysaya,
PYAapCKO reosiollKa U MeTaypLUKa, MaLLMHCKA, e1eTPOTEXHUYKa,
XEMWCKO TEXHOJIO/IOLIKA, TEKCTUITHO-KOMapCKa, rpaduyKa,
rpapemHo-reofeTcka, coobparajHa, yrocTUTENCKO - TYPUCTUYKA,
JINYHU YCIYr1, eKOHOMCKO -MpaBHa W TProBcKa CTpyKa )

3a noaroToBKa Ha cTaHAapaWTe Ha CTPYYHM KBanuduKaumm,
3aefgHo co coBeTHumuTe of LICOO ja pa3suBMe u
Merogonorvja 3a pa3soj Ha cTaHgapan Ha CTpyYHN
KBanudmKaumm, Bp3 0OCHOBA Ha Koja nogrotememe 25
CTaHOapAM Ha CTPYYHU KBanudrKaumm Bo 13 cTpy4Hm
noapavja. CraHgapavTe Ha CTPYYHU KBanuduKaumm ce
BayKeH MHCTPYMEHT Koj M1 noBp3yBa 06pa3oBaHNETO U
nasapoT Ha TpyA4 U Hyau MHbopMauumM 3a Toa KaKBu
KOMIMEeTeHLIMX CTEKHAO 1 'Y [JOKaMKario JILIeTO U KaKkBa
notpebu uMaat pabotogasaumte. 0TTaMy, BKIy4yBaHeTO Ha
couujanHuTe NapTHepY BO yTBpAYBaHeTO Ha CTaHd4apauTe

Ha CTpYYHM KBanMdVKaLMKM e BaxKeH efleMeHT 3a fobpa
[BOHACOYHa KOMYHMKaLMja LITO rapaHT1pa CooABETHOCT

Ha KBanndMKaummTe 1 NoTpebute Ha paboTogaBaumnTe U Ha
OCTaHaTUTe KOPUCHWUUM. Bo NpoeKTOoT cTaHdapdoT 3a CTpyYHU
KBanMMKaLMM e pasB1eH BP3 OCHOBA Ha aHasIM3a Ha
CTaHJapauTe 3a 3aHMMatbe U M AeduHMpa NoKpaj CTpyYHUTe
Taka 1 KNy4HUTE KOMMeTeHUMM U ja MoCcTaByBa OCHoBaTa 3a
MOAroTBYBakbe Ha HAaCTaBHWUTE MJIAHOBU W Nporpamm

6P0J HA CTAHOAPAIW HA CTPY4YHU KBATUOUKALIUK

COrJTACHO CTPYHHUTE NOJIPAYJA

35 m agriculture-veterinary

m forestry-wood procesing

3 mining-geology and

metallurgy

mechanical engineering

25 | electro technical
engineering

2 B chemistry-technology

B textile-leather industry

15 graphics

m construction-geodesy

m transport

W catering and tourism
personal services
economic-law and trade

0 —

(3eMjogencKo-BeTeprHapHa, LWyMapcKa-apBonpepaboTysaya,
PYAapCKO reoslollKa U MeTanypLUKa, MalLMHCKa, eNeKTPOTeXHUUKA,
XEMUCKO TEXHOJIONOLLIKA, TEKCTUIHO-KOMAPCKa, rpaduuka,
rpapexHo-reofeTcka, coobparajHa, yrocTUTENCKO - TYPUCTUYKA,
JINYHW YCIYrW, EKOHOMCKO -MpaBHa W TProBcKa CTpyKa)

TpaHcnapeHTHOCTa 1 NPUMEHSIMBOCTA Ha CTPYYHUTE
KBanuduKaLmm ce BaHW 3a 0besbeayBare MOBUTHOCT

Ha yyYeHULUUTe 1 Ha paboTHULMTe Bo EBponcKkata YHuja.
BocnocTtaByBateTo Ha EBPOriCKaTa pamMKa Ha KBa/impuKaLmm
6apa onuc Ha KBanMuKaLumTe CornacHo pesynTatnte of
yyer-eTo (06pa3oBHUTE U3Ne3n), Kou ce edrHUPaHN KaKo
u3jaBu 3a Toa LUTO ULETO 3Hae, pasbupa v WTo MoXKe Aa
HanpaBW Ha KPajoT oA NPOLECOT Ha y4yekse.
Pa3BueHuTe cTaHOapav 3a CTPYYHU
KBanudmKaumm Ke bmaat nobpa
OCHOBA 3a MoJIeCHO BKJydyBatbe
Ha CTpy4YHUTE KBanndMKaLmm

BO HayMoHa/IHATa paMKa Ha
KBa/m@uKaym Bo MakeoHuja,
KaKO W 3a HMBHO MO3MLUMOHMpatbe
Bo EBponcKaTta paMKa Ha
KBanuounkaumm.

CTaHnaPﬂ“Tec:a

3aHuMarba

pocTantu Ha LA, suAn
npunor Al

CtaHpapauTe
Ha cTpyuHuTe
KBanuguaumv ce
pocrantin na U3,

PaboTHa rpyna Bo
TEKCTUITHO KOMapCcKa

CTpyKa
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HACTABHU MNJIAHOBU U NPOIr’PAMU

PEQOPMH H NPUNATOAYBAIbA
HA HACTABHWTE NNTAHOBH W
NPOrPAMU (BO ABEr0JUILHOTO

W TPUTOAHUILHOTO CTPYYHO
ObPA30BAHWE U 0CNOCOBYBAILE)

CornacHo BayKeuYKMOT MaKelOHCKU 3aKOH 3a CpeqHo
CTpy4HO 06pa3oBaHue v 06yKa, KoHuenuujata 3a
CTPYHHOTO 06pa30BaHue 3a 3aHNMarba 3a TPUroAULLIHUTE
HacTaBHU M/1aHOBY U MPOrPamMy ¥ KOHLENUUJaTa 3a CTPYHHO
ocriocobyBarse 3a ABerofuLLIHITe HaCTaBHY M/1IaHOBU U
riporpamm (2010)

PaKyBa4 co py4apcku MallMHKU — HacT.MiaH 1
nporpamu 3a 3 roAMLLIHO CTPYYHO 06pa3oBaHue

[vncep / MoHTep - HacT. mnaH 1 nporpamm 3a
2 roau1LwHoO CTpy4Ho o6pasoBaHue (CTpy4HO
ocrnocobyBarse)

[NeyaTtap — HacT.NfIaH ¥ Nporpamu 3a 3 roAuLLIHO
CTpy4HO 0bpasoBaHue

EneKTpouHCcTanarep 1 MoHTEP — HACT. MJ1aH 1
Mporpamu 3a 3 roAuLLIHO CTPYYHO obpasoBaHue

lpaauHap — UBerap — HacT.nnaH 1 nporpamu 3a 3
FOAMLLIHO CTPYy4YHO o6pa3oBaHue

®pu3ep — HacT.MIaH ¥ Nporpamu 3a 3 roAuLLIHO
CTpy4HO 0bpasoBaHue

ABTOMexaH14ap — HacT.MaH v Nporpamu 3a 3
roAMLLHO CTPYYHO 0bpa3oBaHue

PaKyBa4 co MaluuMHKM 3a NpeHoc Ha MaTepujan —
HacT.nnaH 1 Nporpamu 3a 3 roAMLLIHO CTPYYHO
obpasoBaHue

KoHdeKumoHep- HacT.nnaH 1 nporpamu 3a 3
roAULIHO CTPY4HO 0bpa3oBaHue

KenHep — HacT.nfaH 1 Nporpamu 3a 3 roguLLHO
CTpy4HO ob6pasoBaHue

Mecap — HacT.nnaH 1 Nporpamm 3a 3 roguLLIHo
CTpy4HO 06pasoBaHue

CTonap — HacT.MfaH 1 Nporpamu 3a 3 roguLLIHo
CTpy4HO 06pasoBaHue

NpoaaBay — HacT.MaH M Nporpamu 3a 3 roAuLLIHO
CTpy4HO ob6pasoBaHue

Cpr‘-IHVITe, reHepuyKnTe U KnyYyHnTe KoMneTeHUnn ce
Ha oCMUCJieH Ha41H BKJTy4eHU BO HaCTaBHUTE NporpamMun
(KaTanosm Ha 3Haerba) 3a oanesnHu CTpyyHu npegMeTu
W 3a NpaKTU4yHaTa HacTaBa, a Ha o6pa303Ho HMBO '
,uechHMpaBMe KaKo pe3ynTatu o4 y4yeweTo. Ucnnuthute
KaTaJio3n ce UCTO TaKa 3aCHOBaHW Ha KoMneTeHuunTe.

Mogony ce nafeHV HOBUHWTE BO pedpopMUpaHUTe Nporpamu:

v HacTaBHM NporpaMu Kom ce 3aCHOBaHU Ha
KOMMeTeHLMUTe: CTPYYHUTE KOMMeTeHUMM, fepUHMpaHm
BO CTaHAapAMTe 3a 3aHUMatbe ce NpeHecyBaaT Bo
HacTaBHaTa nporpama u ce KOHKpPeTHU3upaaT Bo CeKoja
HacTaBHa nporpamMa (KaTanor Ha 3HaeHe) 3a CTpyYHUTe
TEOpPEeTCKU NpeAMeTU U 3a MpaKTUYHaTa obyka.

v HacTaBHUTe nporpamm (KaTasiosu Ha 3aHUMatbe) ce
($OpMMpaHM Ha HauMH Ha Koj OBO3MOXKYBaaT ia KIy4HUTe
N CTPYYHUTE KOMMETEHLMM Ce NMOCTUIHAT Npeky LenuTe
Ha yudetbe.

v/ DopMUpakbeTo Ha pesynTaTuTe of Y4eHeTo Kako 0CHOBa
3a NPOBEPKa M OLIeHYBakbe Ha 3HaeHaTta Ha yveHuumTe
OBO3MOXKYBa Mepetbe Ha epeKTMBHOCTa Ha NPOLIECOT Ha
obpaszoBaH1eTo 1 obyKaTa.

v OTBOpameTo Ha HAacTaBHUTE NPOrpaMu KoH JIoKasiHaTa
3ae[HvLa 0BO3MOXYBa BOBelyBake Ha  HOBWHUTE 0f
0f opefieHO 3aHMMatbe BO HACTaBHWOT MJaH U Nporpama
(20 % op yacosuTe, NpeaBMAEHN 32 efeH NPeMeT Bo
paMKM Ha ejHa HacTaBHa Nporpama (KaTanor Ha 3Haetba),
HaCTaBHMKOT MOXKe CaMMOoT Aa ' orpefesin CornacHo
noTpebuTe Ha foKasHaTa 3aeHNLA U TEXHOMOLWKUTE
NMpOMeHM)

v’ TloBp3yBatbe Ha yunnuwiTeTo co paboTogasauuTe:
HajMasiKky eiHa TpeTMHA o4 NpaKTMYHaTa obyKa ce
n3BeZlyBa BO KOMMaHWUTE, KoM ce peaniHo paboTHO
OMKpY}KyBak-e.

\\“‘QEBI\ oA KﬂMﬂEr[:”ll my

BPCKATA NOMEFY
NMA3APOT HA TPYJIOT
H 06PA30BAHUETO
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M3sop:LIEOE®Or, 2009, [InHaMuKa Ha KBanupuxkaummnre:
nedrHMpatrbe M 06HOBYBaHe Ha CTaHOApPAMUTE 3a 3aHMMaba U
06pasoBHUTE CTaHOApPAM.



AHAJIU3A HA TIOTPEBU 3A OBYKA

PA3B0J HA AHANH3A HA
MOTPEBUTE 3A OBYKA

AHanusata Ha noTpe6uTe 3a 06yKa 3a BpaboTeHUTe BO
CpedHoTO CTpy4YHO obpa3oBaHye belle HanpaBeHa co Len da
MOC/Ty}W KaKo OCHOBA 3a pPasBoj Ha cTpaTerujaTa 3a obyka.
Hue ce doKycrpaBMe Ha UCTparKyBatbe Ha 06pa3oBHUTE
noTpebu Ha criegHVBE YeTUPY LieSTHU FpyNn: AUPEKTopU Ha
YUMIMLLITA, HAaCTaBHWULUM Of] CPeQHOTO CTpyYHO 0bpasoBaHue,
MEHTOpPM 3a NpaKkTUYHa 0byKa BO KOMMaHUMUTE U COBETHULMTE
BO LleHTapoT 3a cpedHo cTpy4Ho o6pa3oBaHue 1 obyKa.

UcTparyBareTo ce poKycrpalle Ha YeTUpU TeMU:

> KanauuTerT 3a npeseHTUpabe Ha CTUM Ha BOACTBO U
opraHvsaumja Ha BpaboTeHWTe BO YYMINLLTETO, 33
CcrpoBefnyBakbe Ha IMaBHUTE MAeu Ha pedpopMUpaHnTe
06pa3oBHU Nporpamu;

> KanauuTeT 3a npeseHTUpatbe Ha KynTypaTa 3a
CaMoOLIeHyBake 1 rapaHTUpatbe Ha KBanuTeT Bo
yumnuwiTaTa, 3a NogapLUIKa Ha reHepasiHiTe npouecute
3a pasBoj Ha YYUIILLITETO;

> KanauuTeT 3a nNpeseHTUpatbe Ha KyNnTypaTa 3a
nnaHvpare 1 cnpoBeyBae Ha NPOoLecoT Ha yyete
W MoayYyBatbe, 3a criefieke Ha aenTe 3a COBpeMeHu
MefaroLKM KOHLeNTU MHTerpupaHn Bo pedpopMupaHnTe
06pa30BHM Nporpamu, 1

» KanaumteT 3a TeKoBHa copaboTKa nomery yumnmwTaTa
1 paboTofaBaumnTe CO Liesl HaManyBahe Ha NnpasHUoT
NpOoCTOp NOMery CEKTOPOT Ha CPefHOTO CTPYYHO
06pasoBaHMe 1 CEKTOPOT Ha TpyadoT.

Co uen cobupatbe Ha MOAATOLM 3a UCTPaKYBaHEeTo

Ce KopucTea CrieJHMBE MHCTPYMEHTU: NpaLLaiHUK

3a HacTaBHWLUM Of] CpeaHOTO CTpyYHO 06pasoBaHue,
CTPYKTYpUPaH1 UHTEpPBjya 3a OMPEKTOPUTE, HECTPYKTYPUPaHM
MHTepBjya 3a AUPEKTOpUTE U HECTPYKTYpUpaHU MHTepBjya 3a
coBeTHUUMTe of LleHTapoT 3a cTpy4Ho 06pasoBaHue U obyKa.

KnyyHuTe Haoau of UCTpaKyBareTo CO TeopeTcKa no3aauHa
W pesynTaTu ce NpeTcTaBeHu Bo M3BeluTajoT 3a aHanmsa
of notpebarta 3a 0byKa, Koj e opraH1supaH Bo ciegH1Be

nornasja: BoacTeo v opraHMsauyja Bo yunnmwTaTa,
obe3benyBare KBAIMTET, MIaHUpaHe U CNpoBeayBake
Ha MpOLIecoT Ha y4etbe U Moy4yBare U copaboTKa co
paboTofaBaumTe.

Bp3 ocHoBa Ha HaoauTe o[ UCTpayBarbaTa 3aKkJlyuMBMe
[eKa HOVBULYaNHUTE FPYNU Ha eKCMepTH, Kako
OVpeKTopWTe, HAacTaBHULMTE U MEHTOpUTE Kaj
paboToaBaunTe ce [OBOSHO MOTMBMPaHM U edyLmpaHn

3a OCHOBWTE 3a BK/ydyBatbe Bo 06yKa 3a COBpeMeHUTe
NeAaroLKX KOHLEMNTW, KOW ce MHTerpupaHy Bo
pedopMu1paHnTe HacTaBHW MIaHOBM U Mporpamu. Mcto Taka
BO MaKe[JOHCKMOT CUCTEM 3a CpedHO CTpPyYHO obpasoBaHue
1 0byKa nocTojaT M HEKOM peLLeHMja LWTo BETYBaaT (KaKo
AONOpPOYHO CTPATELLKO MlaHMpatkbe Ha pasBojoT Ha
YUMNULLITETO, 3aCHOBaHO Ha HaoAuMTe of] camMoeBaslyaumjaTa),
Kou Moe 1 Tpeba fa ce 3eMaT NpeaBma Co Len Aa ce
MCKOpWCTaT Mpu CrpoBeayBabe Ha LienvTe Ha pepopMarta.

3a uyenuTe Ha pas3BojoT Ha CTpaTerwvjaTta 3a obyKa Hue
YKarkaBMe Ha NpeAn3BULMTE KOH MorosieMa UHKIy3uja Ha
LieNMOT YUMIMLLIEH MepCcoHan BO MpoLiecuTe 3a pas3sojoT

Ha y4nnmLITeTo, MPOMEHMTE BO CTU/IOT Ha BOACTBO KOH
[EeMOKpaTCKO W pacnpefesieHo BOACTBO U MPOMEHU BO
O[HOCUTE KOH MHTEPAMCUMMIIMHAPHA TMCKa paboTa

CO e[JHOBPEMEHO 3apHKyBake Ha NpodecroHanHaTa
aBTOHOMMja Ha cuTe NpoPecMoHaNLM LUTO Ce BUCTUHCKM
npeavsBMuM Ha pepopmuTe. McTo Taka ke 6upaT 3eMeHV BO
npenBua 1 cnabocTuTe BO CUCTEMOT KOW CripeyyBaarT JiecHa
copaboTKa nomery yYnmLITETO M KoMMaHumuTe. Yrorarta Ha
couujanHuTe NapTHepu (paboTogaBayn, KOMOpPU, CUHAMUKATH,
WTH.) BO MPOLIECOT Ha o4/1y4yBakbe Npy MaHNPaHEeTo 1
CrpoBeflyBaH-eTO Ha CPeAHOTO CTPYYHO 06pa3oBaHMe MoKe
na buae nosarkHa.

Huve 1cTo TaKa yKaaBMe [ieKa acreKTUTe Kom ce CroMeHaTy
BO MPETX0AHWOT CTaB Tpeba Aa ce pasrnenyBaaT HU3 efeH
[0JITOpPOYeH CTpaTeLLKM NSIaHMpaH Harnop v Bo copaboTka

CO CWTe couwmjariHv NapTHepU, Kako
OVPEKTOPY Ha YYMnuLITa, NedarosuTe,
NOSITUYKUN NPETCTABHULM U
KJyYHWUTE NPeTCTaBHULUM Of
cdepaTa Ha paboTa (KoMopuTe,
30pyreHneTo Ha paboToaaBaun,
CUHAOWKaTUTE).

W3sewTajoT
3a aHanusara
3a notpe6a
op obyka e
;_\oCTanHa Ha
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CTPATErNJA 3A ObYKA U AKLUUCKU MJ1AH

PA3BUBAILE HA CTPATETHJA
3A 0BYKA W AKLUCKH NNIAH

Crtpaterunjata 3a o6yKa co aKLIMCKMOT MNiaH ce 3aHoBa

Ha aHanusara Ha notpebute of o6yKa. Huve ja passueme
cTpaTerujata Bp3 OCHOBa Ha EBPOMCKU JJOKYMEHTU KoM ce
peneBaHTHU 3a Haco4yBakbe Ha NOJIMTVKMTE 38 pasBoj Ha

LLE/TUTE HA OBYKMTE CE:

[a r' MoAroTBaT AMPEKTOpUTE Ha
YUMIMLUTATA, YUMIIMLLTATa KaKo
opraHv3vaLmm, HacTaBHULUTE

1 MEHOTPUTE BO KOMMaHWUUTE 3a
n3BefyBatbe Ha 2 U 3 roauLIHUTE
nporpamu of CTpy4HOTO
obpasoBaHue.

O6yKuTe Ha HacTaBHULMTe Ce BO ClieHUBE Nnogpavja:

» HoBu nporpamu 3a cTpy4Ho o6pasoBaHue Ha
HaLMOHasHO HUBO

» TnaHuparbe Bo yunnuiuTaTa 6asmnpaHo Ha HacTaBHM
nporpamMu Kou ce 3acHoBaaT Ha pesynTaTv of
yuyeHeTo.

» Toadpluka Ha NpakTMYHaTa 06yKa Bo KOMMaHuuTe

» Tpobnemcka HacTaBa NpeKky CUTyaLumM Ha y4ere
KaKOo HauMH Ha aBTEHTUYHO yuetbe.

>  MHavBuayanusaumja Ha NpoLecoT Ha yyerse

O6yKuTe 33 OMpeKTopUTe Ha yunnmwTaTa Ke ce
¢dOoKycMpaaT Ha HMBHATA yriora BO MMM/ieMeHTaUuja Ha
pasBueHWTe cTaHaapaM U pedpopMUpaHnUTe HacTaBHM
MaHOBW U NporpamMu og ABe U TPUroAULIHOTO CTPYYHO
o6pasoBaHue 1 obyKa.

Llenta Ha obyKaTa 3a MEHTOpY BO KOMMaHWUUTe e
MOTMBMpaHbe HO M MOAAPLUKA Ha HUBHATA ysiora npu
opraHusvpate 1 U3BefyBabe Ha NpaKkT1YHaTa 0byKa Bo
KOMMaHuuTe.

O6ykuTe 3a coBeTHMLMTE BO LleHTapoT 3a cTpy4Ho
obpasoBaHe 1 obyKa Bo CKonje ce poKycupa Ha HMBHaTa
coBeToAjaBHa y/lora 1 NoAapLUKa Ha yunnuiTaTta. Ke ce
npeseHTVpaarT crefHVBE TEMMU:

» Hacoku 3a OVpeKTopuTe Npu NnoaroToBka m
niseayBak-e Ha HOBUTE NMporpamm

» Mopynm Bo CUCTEMOT Ha CTPYy4HO 06pa3oBaHye 1
0byKa

» Cnepembe Ha pedOpMCKMOT Npouec

Mer"yHapoQHW NpoeKTU

[a ce obyyaT HacTaBHULMTE MO
CTPYYHUTE MPEAMETM Ha Ha4MH Ha
KOj Ce MoCTUrHasie HajBaxHuUTe naen
of pedpopmara.

CTpy4HOTO 06pa3oBaHKe BO Noc/ieaHUTe AeceT roauHM

KaKO M Ha CTpy4HO MNefaroLlKa SiMTepaTypa Co aKLeHT Ha
CoLMjasTHO-KOHCTPYKTMBHMOT Mofes 3a pasbupatrbe Ha
3HAeHETO, YUEHETO, MoYYyBaHETOo, Ha yioraTa Ha yunTenoT
1 Ha ynoraTa Ha yYeHUKOoT. HeKosiKy 06yKu ce NpeaBuaeHn
3a CNleHVBE LieSTHU Mpynv: AVPEKTOpM Ha YUYMInuLLTa,
HaCTaBHWLUM, MEHTOPU BO KOMMaHUM 1 COBETHULIN BO
LleHTapoT 3a cTpy4Ho o6pasoBaHue 1 0byKa Bo CKonje.

[a ce obyyaTt coBeTHULMTE Of
LleHTapoT 3a cTpy4Ho obpa3oBaHue u
o6yKa Bo CKonje Bo cBojaTa y/ora Ha
NoAApLUKa Ha CTPYYHUTE YYnAuLITa
BO M3BeAYyBaH-eTO Ha HOBUTE U
rNaBHU Maen Ha pedopmuTe.

» EY vHCTpyMeHTM 3a jakHeHe Ha copaboTKa U KBaMTeToT
Bo COO (kako EQF, ECVET, EQAVET n EUROPASS).

O6ykuTe Ke ce n3BenyBaat o oktoBpy 2012 go maj 2013.

Buaejkv BoBeayBatbeTo pepopMu e JoNroTpaeH,
noBereroAuLEH U roBereaeLeHNCKN

npotec, obyKaTta npeTcTaBeHa NMpexy
0BOj TBUHWHI MPOEKT e AeslyMeH
MPMAOHEC M NMOYETOK Ha MorosemMu

1 NoJ0AropoYHN pedopMm Ha
CTpy4HOTO obpasoBaHue n obyKa.

OKYMEHTOT 3a
Crpaterunjara
3a obyka ¥
aKUMOHMNOT NnaH
e nocTaneH Ha
LU, BUAM PO




MATEPUJAJIN 3A OBYKA

PA3B0J HA MATEPHJAJIH 3A OBYKA

MartepujanuTe ce eqeH oA Ky4HUTE GaKTOPKM 3a KBaIUTETOT
Ha obyKaTa. 3a nMuaTa Kou ja 3BegyBaat obyKaTa Tve ce
CpefCTBO KOe UM Momara npu NIaHMpareTo U U3BEQYBaHETO
Ha obyKaTa 1 co NMOMOLL Ha KOM MOXaT jacHo U HarnegHo

[a ja nopapar TeMaTta Ha obyKaTa. 3a y4ecHUUmMTE NaK
MaTepujanuTe ce U3BOP 0f KOj LipraT HOBW 3HaeHba 1
BELUTMHW, KOU Ke UM buaaT noTpebHN 3a niaHupare 1
n3BegyBak-e Ha HOBUTE HAacTaBHW NJIAHOBW M NPOrpaMu.

CnefHviBe MaTepujanu 3a obyKa 6ea NoAroTBEHM:

1.

YnatcTBO 3a MMMJIeMeHTauuja Ha A4BeroquLLHOTO
CTpy4HO ocriocobyBarwe U TpUroguLIHOTO obpa3soBaHue
3a 3aHMMaka: [eceT aKTUBHOCTMI, Ha Kou Tpeba aa UM
Ce NMocBeTM BHUMaHWe Bo BpeMeTOo [0 U3BedyBae Ha
nporpamMara.

3a: CoBETHULM, OMPEKTOPH, YUUIULLIHW Pa3BOjHU TUMOBU

MpakTnyHa obyKka Bo KOMNaHUMTE: NPUPaYHMK, KaKo

ja nnaHupaMe npakT1YHaTa obyKa Ha yYeHUUMTe BO
KOMMaHWUTE , KaKo copaboTyBaMe Y KOMyHULIMpaMe Co
paboTofaBauMTe 1 CO YYMNIULLITATA , U KaKo o crieauMe u
OLleHyBaMe 13Be[lyBa-eTO Ha NMPaKTUYHaTa obyKa.

3a: COBETHULN, ONUPEKTOPKU, HacTaBHULN, a ocobeHo 3a
HacCTaBHULNUTE 3a NpaKTU4YHa 06yHa, MEHTOpPU BO KOMMaHUW.

MpakTu4yHa obyKa 3a HacTaBHULM BO paboTHUOT
npotiec: Mofesn Ha NoBp3yBaHe Ha HacTaBHULMTE CO
KOMMNaHuWTe BO KOM HacTaBHULMTe ce obydyBaarT 3a
M3BpLUYBakse Ha NpaKkTU4YHaTa paboTa OAUPEKTHO Bo
KOMnaHujaTa.

3a: COBETHWLM, OVMPEKTOPU, HACTaBHULIN

Mporpama 3a neparowKo- aHAparowKa ocrnocobyBatbe
Ha MEHTOpM Ha yYeHUUM 3a NpaKTU4Ha obyKa

Kaj paboTogaBaum : BKNy4yBa OCHOBHW Pa3BojHU
KapaKTepUCTMKM Ha afoM1eCLeHTHMOT Nepuog, 0CHOBHUTE
MCUXOMNOLLKM U NeJaroLlKy KapakTepUCTUKM U BELUTUHA
3a pellaBatbe Ha KOHGIMKTY Npu paboTaTa co yueHuum,
3aKOHOLABCTBO BO MosieTo Ha o6pa3oBaHue 1 6e36egHocT
Npuv paboTa KaKko M ApYry KoMreTeHLMW Kou My ce

9.

3a noseKe MH$OpPMaLMKM OKONY
MPOEKTOT:

http://www. csoo.edu.mk

noTpebHM Ha paboTofaBa4oT 3a paboTa co yYeHULW.

3a: CoBETHULM, HACTaBHMLK, @ 0COBEHO 3a HACTaBHMLM MO NpaKTU4yHa
oﬁyka, MEHTOpK BO KOMMNaHunTe

JInyeH o6pa3zoBeH niaH : 0CHOBHU MOYETHWN TOUKM 33
pa3Boj 1 No4roToBKa Ha IMYHM 06pa30BHU M1aHOBMK,
KaKo anaTka 3a Koja 6uo nonynauuja co Lien noronema
nHOMBUOYanM3aumja Ha npouecoT Ha obyKa.

3a: coBETHULM, HACTaBHMLK, @ 0CO6EHO 33 COBETHULN

MNpakTuyeH BoauY 3a paKoBoAeHe Ha NPOEeKTU

Kou ru Ko-¢puHaHcupa EY: nHdopmaumm n cosetn

3a NpuroTeyBak-e Ha NPOEKTN Kou M1 duHaHcupa EY:
MaTtepujanoTt e coctaBeH oA YeTUpw fena: BOBeOHO
rnornasje Bo Koe ce NpeTcTaBeHN OCHOBHWUTE MPUHLIMMIK
3a BOJeH:E 1 CNpoBedyBakbe Ha MPOEKTH, CTYAUM Ha
C/y4aj, CrIMCOK Ha KOPUCHU NIMHKOBW U 36Up Ha anaTku 3a
CrpoBeflyBa4n Ha eBPOMCKU MPOEKTU.

3a: coBeTHUUM, ANPEKTOpU, HacTaBHULUM, NoLLUMPpOoKaTa CTpy4YHa jaBHOCT
BO NoNeTo Ha 06pa3OBaHVIE

Mopynu 3a nporpamu Bo cTpy4HoTo o6pa3oBaHue:
3Hayetbe Ha Mofy/lapHO 3aCHOBaHWUTe Nporpamu u
KOHLeNToT Ha Moaynapusaumja Bo Cnosenuja.

3a: coBeTHMUM

CuTyauum Ha y4Yere BO CTPy4HOTO obpasoBaHme:
npeBof Ha u3bpanu nornasja oA MpupayHMKoT 3a
CUTyaLMK 3a yYerse BO CTPYYHOTO 06pasoBaHme Koj
e passueH Bo LleHTapoT 3a cTpyyHo obpasoBaHue Ha
Peny6nunka CnoseHwja Bo JbybsbaHa Bo aBryct 2012
roguHa. OBoj NpUpaYHUK e o[QroBop Ha noTpebute
Ha yuynnuwiTaTa 3a AOMOIHUTESNHU 3HAeHe Ha NoJseTo
Ha onepaTMBHOTO MNaHMpak-e N U3BeAyBaHe Ha
neparowKunoT npouec. BosegHuTe nornasja npso
pa3spaboTyBaaT 0ApefeHN TEOPETCKN KOHLIENTH, a
noToa AasaaT OMMC Ha NOCTanKuTe 3a NiaHupame

1 13BegyBake Ha cUTyaumuTe 3a yderbe. EgHa of
KOHKpETHWTE CUTyaLumn e AafeHa 1 Bo MaTepujanor.

3a: COBETHULM, HACTaBHULIM, NOLLMPOKATa CTPY4HA jaBHOCT BO MONETO Ha
obpa3soBaHue

KpaTtoK npupa4HuK 3a epuKacHa npoMoumja Ha
CTpy4HOTO obpasoBaHue: MPeBOA U NpuiarodyBake
Ha crnoBeHeYKaTa nybnukaumja KpaTok npupayHmK 3a
eduKacHa npoMoLmja Ha CTpy4HOTO obpasoBaHue, Koja ce
o6jasu Bo aBryct 2010 roguHa Bo LleHTapoT 3a cTpy4yHO
o6pasoBaHue Ha P. CnoBeHuja. Bo Hero ce cogpaHu
KpaTKuW ynaTcTBa M Npernopaky 3a npeTcraByBake 1
npomoLwja Ha CTPyYHOTO 06pasoBaHMe — 04 Toa KaKo
Tpeba aa ce copaboTyBa CO MeMyMM, CO yraTcTBa Kako
[a ce NoCTaBu MHTEpPHET CTpaHuua U fia ce cocTaBat
COOPHUHMTE BO Hea.

3a: COBETHULM, AVPEKTOPU HAaCTaBHULM, 0COBEHO 3a COBETHULIMTE BO
YYMNULITETO, CoUMjanHuTe NapTHepu (KoMopuTe,
KOMMaHUUTE, OMLUTUHUTE, ...)

Cute
maTepujanv
ce pocTanHn
wa U4 , BUAKA
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REZULTATET NGA TWINNING PROJEKTI - MBESHTETJE PER MODERNIZIMIN E SISTEMIT TE ARSIMIT PROFESIONAL DHE TRAJNIMIT

HYRJE

jesémarrja né Projektin: “Mbéshtetje pér modernizimin
Pe sistemit té arsimit dhe trajnimit né Magedoni“
paraget sfidé e madhe pér Qendrén pér Arsim
Profesional dhe Trajnim té Republikés sé Sllovenisé
(CPI). Projekti financohet nga Komisioni Evropian pér
bashkeéfinancimin e Qeverisé sé sé vendit partner.
Pérfagésuesit e “Qendrés pér Arsim Profesional dhe Trajnim“
(CPI) dhe té “Qendrés pér Arsim Profesional dhe Trajnim”
(QAPT) nga nga vendi partner, i harmonizuan aktivitetet né
planin punues té Twinning Projektit. (projekti i binjakézuar)

Puna u zhvillua pérmes grupeve punuese, né bashképunim
té ngushté ndérmjet késhilltaréve té CPI-sé nga Lubjana
dhe QAPT-it nga Shkupi, si dhe partnerét social. Arritém té
vendosim bashképunim té miré té ndérsjell€, komunikim
dhe mirébesim, gé éshté jashtézakonisht e réndésishme pér
rrjedhén e téré Projektit dhe pér arritjen e rezultateve té
mira. Né kuadér té aktiviteteve té vecanta nga komponenti

i paré bémé aftésimin e partneréve social dhe anétaréve

té grupeve punuese pér pérgatitjen e standardeve dhe
plan- programeve mésimore né pérputhje me metodologjiné
e miratuar pér pérgatitjen e standardeve pér profesione.
Vizituam njé séré kompanish dhe né kété ményré
identifikuam operacione té konsiderueshme gé jané té
nevojshme pér Kryerjen e njé profesioni konkret.

Né bazé té té dhénave té grumbulluara, grupet punuese
pérpiluan 51 standarde pér profesione, té cilét paragesin
instrument té réndésishém pér lidhjen e tregut té punés me
arsimin. Ne pérpiluam edhe 25 standarde pér kualifikime
profesionale, té cilét u zhvilluan né bazé té analizés sé
standardeve pér profesione dhe né ményreé plotésuese i
definojné, kompetencat profesionale dhe kryesore dhe né
kété ményré e pércaktojné bazén pér pérgatitjen e plan-
programeve mésimore.

Sé kétejmi, siguruam gé plan- programet e reja mésimore,
té cilat i zhvilluam, t'u pérgjigjen edhe nevojave té tregut té
puneés.

Né kuadér té komponentit té 2-té u hartua raport pér
pércaktimin e nevojés pér trajnim, pérmes konkluzioneve dhe
rekomandimeve, si dhe strategji pér trajnim me plan veprim
pér trajnimin e késhilltaréve té QAPT-it, udhéheggésit e
shkollave, mésimdhénésit, si dhe pér mentorét e kompanive.
Pér aftésim pérpiluam materiale pér trajnim, si pérkrahje té
trajnimeve. Aftésimi do té€ zgjasé nga mesi i muajit tetor té
vitit 2012 e deri né pérfundimin e Projektit.

Uné jam i bindur se Ky Projekt do té ndihmojé né zhvillimin
profesional si té ekspertéve nga Magedonia ashtu edhe
atyre nga Sllovenia dhe se né masé té konsiderueshme do té
ndihmojé né drejtim té zhvillimit té métutjeshém té arsimit
profesional dhe trajnimit né né vendin partner.

Elido Bandel, drejtor i CPI-sé (Qendra pér Arsim
Profesional dhe Trajnim, Republika e Sllovenisé) -
udhéhegés i Projektit nga ana e vendit anétar

vendin toné si vend-kandidat pér anétarésim né

Bashkimin Evropian. Vendi yné doemos duhet ta
investojé téré dijen e vet, né ményré qé t'i bashkéngjitet
Procesit té Kopenhagés dhe t'u pérgjigjet sfidave té
potencuara né Raportin nga Brukseli. Projekti pér reforma
né arsimin profesional dyvjecar dhe trevjecar na e ofron
mundésiné gé té pérmbushim disa nga Kushtet pér
aderimin toné né BE dhe njékohésisht t'i peérmbushim edhe
pritshmérité e tregut té punés si né vendin toné ashtu edhe
né Evrope.

Ky Projekt éshté jashtézakonisht i réndésishém pér

Ne, né QAPT (Qendra pér Arsim Profesional dhe Trajnim

), jemi té kénaqur gé kemi njé partner me pérvojé nga
Republika e Sllovenisé. Sllovenia dhe vendi yné kané sistem
té ngjashém té arsimit profesional dhe sé kétejmi Kjo e rrit
dobiné nga ky partneritet. Ne jemi veganérisht té kénaqur
nga rrjedha e Projektit, ekspertét slloven dhe magedonas
bashképunojné miré dhe arrijné rezultate té mira. Besojmé
se reforma e plan-programeve mésimore dyvjecare dhe
trevjecare, té cilat pér heré té fundit u reviduan né vitin
1989, éshté njé nga reformat mé té suksesshme né shtetin
toné.

Me kété rast déshiroj ta falénderoj téré ekipin nga Sllovenia,
késhilltaren e pérhershme té Twinning Projektit, Marijana
Kovag, ekipin e saj dhe drejtorin e CPI-sé - Elido Bandel,

té cilét né ményré profesionale dhe pa e Kursyer vetveten i
prezantuan pérvojat e tyre para ekspertéve tané. Gjithashtu,
dua t'i shpreh falénderime Qeverisé sé Republikés sé
Sllovenisg, Ambasadés sé Republikés sé Sllovenisé dhe
gjithsesi edhe delegacionit té BE-sé né Republikén e
Magedonisg, Ministrisé sé Arsimit dhe Shkencés sé vendin
toné, si dhe té gjitha strukturave gé e ndihmojné zhvillimin e
arsimit profesional né Republikén e Magedonisé.

Zeqir Zegqiri, drejtor i QAPT - udhéheqés i Projektit nga
ana e vendit shfrytézues



STANDARDE

EN

ZHVILLIMI | STANDARDEVE PER
KUALIFIKIME PROFESIONALE PER
ARSIMIN PROFESIONAL DYVJECAR
DHE TREVJECAR DHE TRAJNIM

Né bazé té Metodologjisé pér pérpilimin e standardeve pér
profesione (viti 2009) zhvilluam 51 standarde pér profesione
pér 13 fusha profesionale. Standardi pér profesione

e pércakton pérmbajtjen e kualifikimeve profesionale
(njohuri, shkathtési dhe kompetenca), por paraget edhe
lidhje ndérmjet tregut té punés dhe arsimit. Pérpilimi i
standardeve pér profesione doemos duhet té jeté sipas
principit té dialogut social dhe né pérpilimin e tyre, né
meényré sistematike, duhet té pérfshihen té gjithé partnerét
kryesoré né nivel nacional gjaté pérkufizimit té pérmbajtjeve
té profesioneve dhe kualifikimeve, shkallés sé kompleksitetit
té tyre, si dhe nevojés sé tregut té punés pér vitet né vijim.
Akoma mé i réndésishém éshté bashképunimi ndérmjet
subjekteve gé kané shénuar progres mé té madh né industri,
zejtari dhe veprimtariné shérbyese, me géllim té detektimit
té hershém té nevojave nga kualifikimet e reja dhe
tendencave né rritje. Gjaté Projektit, pérmes bashképunimit
me punédhénésit, né té gjitha grupet punuese siguruam

gé standardet pér profesion t'i pérmbajné dhe pérfshijné
kérkesat e tyre pér njohuri, shkathtési dhe kompetenca pér
kualifikim profesional konkret.

NUMRI | STANDARDEVE TE PERPILUARA PER
PROFESIONE SIPAS FUSHAVE PROFESIONALE
9

m agriculture-veterinary
8 m forestry-wood procesing
mining-geology and
7 metallurgy
mechanical engineering
6 | electro technical
engineering
5 B chemistry-technology
4 B textile-leather industry
graphics
3 m construction-geodesy
m transport
2 B catering and tourism
m personal services
! economic-law and trade
0 —

(bujgési-veterineri, pylltari-pérpunim i drurit, xehetari-gjeologji
dhe metalurgji, makineri, elektrotekniké, teknologji- kimi, industria
e tekstilit-lékurés, grafiké, ndértimtari-gjeodezi, komunikacion,
hoteleri dhe turizém, shérbime personale, ekonomi-juridik dhe
tregti)

Pér pérgatitjen e standardeve pér kualifikime profesionale,
bashké me késhilltarét e QAPT-sé e zhvilluam Metodologjiné
pér zhvillimin e standardeve té kualifikimeve profesionale,

né bazé té té cilés pérpiluam 25 standarde pér kualifikime
profesionale né 13 fusha profesionale. Standardet

pér kualifikime profesionale paragesin instrument té
réndésishém gé e lidhin arsimin me tregun e punés dhe
ofrojné informata pér até se cilat kompetenca i ka fituar

dhe i ka déshmuar personi, si dhe cilat jané nevojat e

punédhénésve. Sé kétejmi, pérfshirja e partneréve social

né pércaktimin e standardeve pér kualifikime profesionale
éshté element i réndésishém pér komunikim té miré né dy
drejtime, e gé garanton pérshtatshmeériné e kualifikimeve
dhe nevojave té punédhénésve dhe té shfrytézuesve té tjeré.
Né Projekt, standardi pér kualifikime profesionale éshté
zhvilluar né bazé té analizés sé standardeve pér profesione
dhe pérve¢ kompetencave profesionale i pérkufizon edhe
kompetencat kryesore dhe e vendos bazén pér pérgatitjen e
plan-programe mésimore.

NUMRI | STANDARDEVE PER KUALIFIKIME PROFESIONALE
NE PERPUTHJE ME FUSHAT PROFESIONALE
4

35 m agriculture-veterinary
m forestry-wood procesing
3 mining-geology and
metallurgy
mechanical engineering
25 = electro technical
engineering
2 B chemistry-technology
M textile-leather industry
15 graphics
m construction-geodesy
m transport
! M catering and tourism
m personal services
05 economic-law and trade
0 —

(bujgési-veterineri, pylltari-pérpunim i drurit, xehetari-gjeologji dhe
metalurgji, makineri, elektrotekniké, teknologji -kimi, industria

e tekstilit-lékurés, grafiké, ndértimtari-gjeodezi, komunikacion,
hoteleri dhe turizém, shérbime personale, ekonomi-juridik dhe
tregti)

Transparenca dhe zbatueshmeéria e kualifikimeve
profesionale jané té réndésishme pér sigurimin e mobilitetit
té nxénésve dhe té punétoréve né Bashkimin Evropian.
Krijimi i Kornizés evropiane té kualifikimeve kérkon
pérshkrimin e kualifikimeve, né pérputhje me autputet nga
mésimi (rezultatet nga mésimi), té cilat
definohen si pércaktime pér até se cka
di, cka kupton personi dhe cka di té
béjé né fund té procesit té mésimit.
Standardet e zhvilluara pér
kualifikime profesionale paragesin
bazé té miré pér pérfshirjen

mé té lehté té kualifikimeve
profesionale né Kornizén

nacionale té kualifikimeve, si dhe
pér pozicionimin e tyre né Kornizén
evropiane té kualifikimeve.

Standardet p.i_ért .
rofesione jane t€
a::'itshme né CD, shih
Shtojcén Al

Standardet pér

ifiki fesionale
kualifikime protesi®
jané té arritshme ne cD,

shih Shtojcén A2

Grupi punues nga
drejtimi: tekstil-lekuré
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REFORMAT DHE PERSHTATJA E
PLAN-PROGRAMEVE MESIMORE (NE
ARSIMIN PROFESIONAL DYVJECAR
DHE TREVJECAR DHE TRAJNIMIN)

NEé pérputhje me Ligjin aktual magedonas pér arsim té mesém
profesional dhe trajnim dhe pérmes reformés e konkretizuam
Konceptin e arsimit profesional pér profesione pér plan-
programet mésimore trevjecare dhe Konceptin e aftésimit
profesional pér plan-programet mésimore dyvjecare (2010).

PLAN-PROGRAMET MESIMORE

Manovrues me makina té minierave - plan-
program mésimor pér arsim profesional trevjecar

Suvatues me llag/montues - plan-program
mésimor pér arsim profesional dyvjecar

Punétor shtypshkronje — plan-program mésimor
pér arsim profesional trevjecar

Instalues elektrik dhe montues - plan-program
mésimor pér arsim profesional trevjecar

Kopshtar - lulétar - plan-program mésimor pér
arsim profesional trevjecar

Parukier - plan-program mésimor pér arsim
profesional trevjecar

Automekanik - plan-program mésimor pér arsim
profesional trevjegar

Manovrues me makina pér bartjen e materialit
- plan-program mésimor pér arsim profesional
trevjecar

Konfeksionist —plan-program mésimor pér arsim
profesional trevjecar

Kamerier —plan-program mésimor pér arsim
profesional trevjecar

Mishtar — plan-program mésimor pér arsim
profesional trevjecar

Marangoz —plan-program mésimor pér arsim
profesional trevjecar

Shités — plan-program mésimor pér arsim
profesional trevjecar

Kompetencat profesionale, gjenerike dhe kryesore, me
dedikim jané pérfshiré né programet mésimore (katalogun
e njohurive)pér léndé té caktuara profesionale dhe pér
mésimin praktik, ndérkaq né planin operativ i pérkufizuam
si autpute mésimore (rezultate nga mésimi). Katalogét e
provimeve gjithashtu mbéshteten mbi kompetencat.

Né vazhdim jané dhéné risité né programet e reformuara:

v Programet mésimore gqé bazohen né kompetenca:
kompetencat profesionale, té definuara né standardet
pér profesion, barten né programin mésimor dhe
konkretizohen né ¢do program mésimor (katalog té
njohurive) pér léndét profesionale teorike dhe pér
realizimin e trajnimit praktik.

v Katalogét e njohurive formohen né ményré gé té
mundésojné kompetencat kryesore dhe profesionale té
arrihen pérmes objektivave té mésimit.

v Formimi i rezultateve nga mésimi, si bazé pér kontrollin
dhe vlerésimin e njohurive, mundéson matjen e
efektivitetit té arsimit dhe trajnimit.

v Hapja e programeve mésimore drejt bashkésisé lokale
mundéson pérfshirjen e risive nga njé profesion i caktuar
né plan-programin mésimor (20% nga orét, té parapara
pér njé léndé né kuadér té njé programi mésimor (katalog
i njohurive) mésimdhénési mund t’i pércaktojé né
pajtim me nevojat e bashkeésisé lokale dhe ndryshimet
teknologjike)

v’ Lidhshméria e shkollave me punédhénésit: sé paku njé

e treta nga trajnimi praktik zhvillohet né kompanitg, té
cilat jané funksionale.
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Burimi: CEDEFOP, 2009, dinamika e kualifikimeve: pérkufizimi
dhe ripértéritja e standardeve té profesioneve dhe
standardeve arsimore.



ANALIZA E NEVOJAVE PER TRAJNIM

ZHVILLIMI | ANALIZES PER
NEVOJAT E TRAJNIMIT

Si bazé pér zhvillimin e Strategjisé pér Trajnim, u bé analiza
e nevojave arsimore pér personelin e arsimit té mesém
profesional. Ne u fokusuam né hulumtimin e nevojave
arsimore té katér grupeve t€ interesit, si vijojné: drejtorét e
shkollave, mésimdhénésit e shkollave pér arsim profesional,
mentorét pér trajnim praktik né kompanité e ndryshme dhe
késhilltarét e Qendrés pér Arsim Profesional dhe Trajnim.

Hulumtimi u fokusua né Katér tema:

b Aftésia e prezantimit té stilit té udhéhegésit dhe
organizimit té té punésuarve né shkolla, pér zbatimin e
ideve kryesore té programeve té reformuara arsimore;

> Kapaciteti pér prezantimin e Kulturés pér veté-vlerésim
dhe garantim té kualitetit né shkoll&, pér mbéshtetjen e
proceseve té pérgjithshme pér zhvillimin e shkollés;

> Kapacitetet pér prezantimin e Kulturés pér planifikimin
dhe zbatimin e procesit té mésimit dhe nxénies, pér
vrojtimin e ideve pér koncepte bashkékohore pedagogjike
té integruara né programet e reformuara arsimore; dhe

> Aftésia pér bashképunim rrjedhés ndérmjet shkollave
dhe punédhénésve, me géllim té reduktimit té dallimeve
midis sektorit té arsimit té mesém profesional dhe
sektorit té punés.

Me géllim té grumbullimit té té dhénave pér hulumtimin,
u shfrytézuan instrumentet si vijojné: pyetésori pér
mésimdhénésit e arsimit té mesém profesional, intervistat e
strukturuara pér drejtorét, intervistat e pastrukturuara pér
drejtorét dhe intervistat e pastrukturuara pér késhilltarét e
Qendrés pér Arsim Profesional dhe Trajnim.

Té dhénat kryesore nga hulumtimi, me sfond teorik dhe
rezultate jané paragitur né Raportin pér analizén pér nevojén
e trajnimit, i cili éshté organizuar né Kkapitujt si vijojné:
Udhéhegja dhe organizimi i shkollave, Liderizmi i shkollave,
Sigurimi i cilésisé, Planifikimi dhe zbatimi i procesit té mésimit
dhe nxénies dhe bashképunimi me punédhénésit.

Né bazeé té té dhénave nga hulumtimi konstatuam se grupet
individuale té ekspertéve, si¢ jané: drejtorét, mésimdhénésit
dhe mentorét tek punédhénésit jané mjaftueshém té
motivuar dhe edukuar pér bazat e pérfshirjes né trajnimin
pér Kkonceptet bashkékohore pedagogjike, té cilat jané
integruar né programet e reformuara arsimore. Gjithashtu,
né sistemin magedonas pér arsimin e mesém profesional dhe
trajnim ekzistojné edhe disa zgjidhje premtuese (si planifikimi
strategjik afatgjaté i zhvillimit té shkollés, bazuar mbi té
dhénat nga veté-evaluimi), té cilat mund dhe duhet té€ merren
parasysh dhe té shfrytézohen gjaté zbatimit té objektivave
té reformés.

Pér objektivat e zhvillimit té Strategjisé pér trajnim, ne i vumé
né pah sfidat pér inkluzion mé té madh té té gjithé personelit
té shkollés, né proceset e zhvillimit té shkollés, ndryshimet
e stilit té udhéhegjes pér udhéhegje demokratike dhe té
deleguar dhe ndryshimet e marrédhénieve né punén ekipore
interdisiplinare, njékohésisht duke e ruajtur autonominé
profesionale té té gjithé profesionistéve, paragesin sfida té
miréfillta pér reformat. Po ashtu, do té merren parasysh edhe
dobésité e sistemit té cilat e pengojné bashképunimin e lehté
midis fushave né shkollé dhe né puné. Roli i partneréve social
(punédhénés, ministri, dhoma, sindikata, etj.), né procesin e
vendimmarrjes gjaté planifikimit dhe implementimit té arsimit
té mesém profesional, mund té jeté mé i theksuar.

Ne, gjithashtu vumé né dukje se, aspektet e cekura né
paragrafin paraprak, duhet té shqyrtohen pérmes njé
angazhimi té planifikuar strategjik afatgjaté dhe né
bashképunim me té gjithé partnerét social si: drejtorét

e shkollave, pedagogét, pérfagésuesit e politikave dhe
pérfagésuesit Kryesoré nga sfera e punés (dhomat, Shogata
e Punédhénésve, sindikatat).

Raporti i analizés
pér nevojén pér

trajnim éshté i
arrltshem né CD,
<hih Shtojcén B1

Intervisté me mesuﬁdhpnesu
nga aktiviteti: zhvillimi i anal-
izés pér nevojat e trajnimit

Bl
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STRATEGJIA PER TRAJNIM DHE PLANI | VEPRIMIT

ZHVILLIMI | STRATEGJISE PER
TRAJNIM DHE PLANI | VEPRIMIT

Strategjia pér trajnim me planin e veprimit bazohet né analizén
paraprake té nevojave té trajnimit. Ne zhvilluam strategjiné
né bazé té dokumenteve evropiane té cilat jané relevante pér

kahézimin e politikave pér zhvillim té arsimit profesional gjaté
10 viteve té fundit si dhe literaturés pedagogjike profesionale
me theks té vecanté té modelit socio-konstruktiv pér
njohjen e diturisé, nxénies, rolit té mésimdhénésit dhe rolin
e nxénésit. Disa trajnime jané té parapara pér kéto fokus
grupe: drejtorét e shkollave, mésimdhénésit, mentorét né
kompani té ndryshme, dhe késhilltarét e Qendrés pér Arsim
Profesional dhe Trajnim.

OBJEKTIVAT E TRAJNIMIT JANE:

t'i pérgatisin drejtorét e
shkollave, shkollat si organizata,

mésimdhénésit dhe mentorét

e kompanive pér realizimin e
programeve trevjecare nga arsimi
profesional

reforma.

Trajnimet e mésimdhénésve jané nga fushat né vijim:

> programe té reja pér arsim profesional né nivel
nacional

> planifikimi i shkollave i bazuar né programet
mésimore té cilat bazohen né rezultatet nga mésimi.

> pérkrahja e trajnimit praktik népér kompani

» mésimi problematik népérmjet situatave té nxénies
si ményré e té nxénit autentik.

» Individualizimi i procesit té té nxénit (mésuarit)

Trajnimet pér drejtoré té shkollave do té fokusohen
né rolin e tyre né implementimin e standardeve dhe
plan-programeve té reformuara nga arsimi profesional
dyvjecar dhe trevjecar.

Objektivi i trajnimit pér mentoré né kompani éshté
motivimi, por edhe mbéshtetja e rolit té tyre gjaté
organizimit dhe realizimit té trajnimit praktik tek
punédhénésit.

Trajnimet pér késhilltarét e Qendrés pér Arsim
Profesional dhe Trajnim né Shkup do té fokusohen
né rolin e tyre késhillédhénés dhe né pérkrahjen e
shkollave. Do té trajtohen temat né vijim:

> udhézime pér drejtorét gjaté pérpilimit dhe
realizimit té programeve te reja

» module né sistemin e arsimit profesional dhe
trajnimit

> vrojtimi i procesit reformues

projekte ndérkombétare

té stérviten mésimdhénésit nga
leéndét profesionale né ményré gé té
arrihen ideté mé té réndésishme nga

té stérviten késhilltarét e Qendrés
pér Arsim Profesional dhe Trajnim né
Shkup né rolin e tyre né pérkrahjen e
shkollave profesionale né realizimin
e ideve té reja dhe kryesore nga
reformat.

» instrumentet evropiane pér pérforcimin e bashképunimit
ndérkombétar dhe mobilitetit midis sistemeve (si¢ jané:
EQF, ECVET, EQAVET dhe EUROPASS).

Trajnimet do té realizohen nga tetori 2012 deri né maj 2013.

Megé se aplikimi i reformave éshté afatgjaté,
shumévjecar ose proces disa dekadash,
trajnimi i prezantuar népérmjet Kkétij
Twinning Projekti éshté njé kontribut
i pjesérishém dhe fillim i reformave
mé té médha dhe mé afatgjate né
arsimin profesional dhe trajnimin.

Dokumenti pér
Strategjiné e
trajnimit dhe P,.‘a’.!‘
i Veprimit jané te
{ arritshém né CD,
<hih Shtojcén C1



MATERIALET PER TRAJNIM

El

me nxénés, legjislacioni né fushén e arsimit dhe siguria
gjaté punés, si dhe kompetenca té tjera gé i nevojiten
punédhénésit pér puné me nxénés.

ZHVILLIMI | MATERIALEVE
PER TRAJNIM

Materialet jané njéri nga faktorét kryesor pér kualitetin e
trajnimit. Pér personat gé e realizojné trajnimin ata paragesin -
mjet gé u ndihmon gjaté planifikimit dhe realizimit té
trajnimit me ndihmén e té ciléve, né ményré té garté dhe té
Kuptueshme, mund ta mbéshtesin temén e trajnimit. Nga ana
tjetér materialet pér pjesémarrésit paragesin burim, nga i cili
absorbojné njohuri dhe shkathtési té reja, gé do t’u nevojiten

pér planifikimin dhe realizimin e plan- programeve té reja 6.
meésimore.

Pér: késhilltaré, mésimdhénés dhe vecanérisht pér mésimdhénés té
mésimit praktik, mentoré té kompanive

Plani arsimor personal: pikénisje themelore pér
zhvillimin dhe pérgatitjen e planeve arsimore personale,
si instrument pér ¢do popullaté, me géllim té
individualizimit mé té madh té procesit té trajnimit.

Pér: késhilltaré, mésimdhénés dhe vecanérisht pér késhilltaré

Udhézues praktik pér menaxhimin me projekte té cilat
i bashké-financon BE-ja: informata dhe késhilla pér
pérpilimin e projekteve, té cilat i financon BE-ja: materiali
pérbéhet prej katér pjeséve: kapitulli hyrés né té cilin
jané prezantuar principet themelore pér menaxhimin dhe
realizimin e projektit, studimet e rastit, lista e linceve

té dobishme dhe pérmbledhja e instrumenteve pér
implementuesit e projekteve evropiane.

Ne pérpiluam nénté materiale té ndryshme pér trajnim:
1. Udhézime pér realizimin e aftésimit dyvjecar
profesional dhe arsimit trevjecar pér profesione:
dhjeté aktivitete, té cilave duhet t'u pérkushtohet
vémendje gjaté kohés sé realizimit té programit.
Pér: késhilltarg, drejtoré, mésimdhénés, publikun mé té gjeré eksperté

Pér: Kkéshilltaré, drejtoré, ekipe zhvillimore shkollore né fushén e arsimit

2. Trajnimi me puné praktike: manual, si e planifikojmé 7
trajnimin praktik té nxénésve tek punédhénési (trajnimi
me puné praktike), si bashképunojmé dhe komunikojmé
me punédhénésit dhe me bashképunétorét e tjeré dhe
si @ monitorojmeé dhe vlerésojmé realizimin e trajnimit

. Module pér programe né arsimin profesional: réndésia
e krijimit té programeve modulare dhe konceptit té
modulimit né Slloveni.

Pér: késhilltaré

praktik.

8. Situata pér mésim né arsimin profesional: pérkthim té
Pér: Késhilltaré, drejtoré, mésimdhénés dhe vecanérisht pér Kapitujve té zgjedhur nga Manuali i situatave pér mésim
mésimdhénésit e mésimit praktik, mentorét né arsimin profesional, i cili éshté zhvilluar né Qendrén
. L Lo . pér Arsim Profesional né Republikén e Sllovenisé
- Trajnimi praktik pér mésimdhénés né procesine - Lubjané, né muajin gusht té vitit 2012. Manuali
punés: modeli i lidhjes sé mésimdhénésve me kompanité, éshté pérgjigje ndaj nevojave té shkollave pér njohuri
né té cilat mésimdhénésit trajnohen pér realizimin e plotésuese né fushén e planifikimit operativ dhe né
punés praktike drejtpérdrejt né kompani. realizimin e procesit pedagogjik. Kapitujt hyrés, fillimisht
Pér: késhilltaré, drejtoré, mésimdhénés trajtojné Koncepte té caktuara teorike, ndérkaq mé voné
. - . L i pérshkruajné procedurat e planifikimit dhe realizimit té
- Program pér trajnim pedagogjik - andragogjik té¢ situatave pér mésim. Njé nga situatat konkrete éshté
mentoréve tek punédhénésit per.real|.2|m|n e tra'un.lmlt prezantuar né material.
me puné praktike té nxénésve: pérfshin karakteristikat
themelore zhvillimore té moshés adoleshente, Pér: késhilltaré, mésimdhénés, publikun mé té gjeré profesionisté né
karakteristikat themelore psikologjike dhe pedagogjike fushén e arsimit
dhe shkathtésité pér zgjidhjen e konflikteve gjaté punés g Manual i shkurtér pér promovimin efikas té arsimit

profesional: pérkthim dhe harmonizim té publikimeve
sllovene. Manual i shkurtér pér promovimin efikas

té arsimit profesional, i cili u publikua né muajin

gusht té vitit 2010 né Qendrén pér Arsim Profesional

té Republikés sé Sllovenisé. Ai pérmban udhézime

dhe rekomandime té shkurtra pér prezantimin dhe
promovimin e arsimit profesional - duke filluar nga ajo se
si duhet té bashképunohet me mediat, pastaj udhézime
se si duhet té formatohet fagja e internetit dhe si duhet
té pérpilohen pérmbaijtjet né té.

Pér: késhilltaré, drejtoré, mésimdhénés,
vecanérisht pér késhilltarét e shkollave,
partnerét social (dhomat, kompanité,
komunat...)

Té gjitha
materialet !?ne
té arritshem

né CD, shih
Shtojcén
p1-D9

Pér mé tepér informacione rreth
projektit:

http://www. csoo.edu.mk




RESULTS OF THE TWINNING PROJECT “SUPPORT TO THE MODERNISATION OF THE EDUCATION & TRAINING SYSTEM”

INTRODUCTION

he participation in the Support to the Modernisation of
Tthe Education ® Training System in Macedonia project
is a great challenge for the Vocational Education
R Training Centre of the Republic of Slovenia (CPI). The
project is funded by the European Commission for Co-
Financing of the Government of the the partner country.
The representatives from the Slovenian Vocation Education
® Training Centre (CPI) and from the Macedonian Vocation
Education ® Training Centre (VETC) have harmonised their
work in the Twinning work plan.

The work is carried out in working groups, in close
partnership between the advisors of the Ljubljana-based
CPI and the Skopje-based VETC, as well as with the social
partners. We have managed to establish a solid mutual
cooperation, communication and trust, which is of particular
significance for the flow of the entire project and for the
achievement of good results. As part of the particular
activities of the first component, we have built the capacities
of the social partners and members of the working groups
to prepare the standards and curricula In compliance with
the adopted methodology for preparation of occupational
standards, we have visited a great number of companies
and thus we have identified the significant operations
required for carrying out a particular occupation. Based on
the collected data the working groups have developed 51
occupational standards, which are the instrument to link
the labour market and education. We have also developed
25 standards for vocational gualifications, which have
been developed based on the analysis of the occupational
standards and they additionally define the vocational

and key competences, and thus lay the foundations for
preparation of the curricula. Thus we have made sure the
new curricula we are developing are corresponding to the
demands on the labour market.

As part of the second component we have elaborated a
report on the training needs analysis with conclusions and
recommendations and a training strategy with an action
plan for the advisors in VETC, school leadership, teachers
and mentors in the companies. For the purpose of capacity
building, we have developed training materials to support
the trainings. The trainings will be carried out in the period
from October 2012 until the end of the project.

We are convinced that this project will significantly facilitate
the further development of the vocational education ®
training in the partner country.

Elido Bandelj, MS Project Leader

as a candidate country for accession to the European

Union. Our country must invest all of its knowledge
so as to join the Copenhagen process and respond to the
challenges listed in the Brussels report. The project on
reforming the two-year and three-year vocational education
gives us the opportunity to meet some of the conditions for
EU accession, at the same time meeting the expectations of
the labour markets both in the country and in Europe.

This project is particularly important for our country

We, in the VETC (Vocational Education ® Training Centre),
are satisfied that we have been given an experienced partner
from the Republic of Slovenia. Slovenia and our country
have a similar vocational education and training system
which makes this partnership all the more beneficial to us.
We are more than satisfied from the project implementation,
the Slovenian and Macedonian experts cooperate firmly and
are achieving positive results. We believe that the reforms
of the two-year and three-year curricula (lesson plans and
programmes), which have last been revised in 1989, is one of
the more successful reforms in the country.

In this occasion | would like to express my gratitude to the
entire Slovenian team, and in particular to the long-term
expert in the Twinning Project, Mirjana Kovac and her team,
the Director of CPI, Elido Bandelj, for their professional

and unselfish sharing of experiences with our colleagues.
At the same time | wish to extend my gratitude also to the
Government of the Republic of Slovenia, the Embassy of the
Republic of Slovenia, and especially to the EU Delegation,
the Ministry of Education and Science, and to all other
actors facilitating the development of the vocational
education and training in our country.

Zeqir Zeqiri, BC Project Leader




STANDARDS

El

DEVELOPMENT OF STANDARDS

FOR VOCATIONAL QUALIFICATION
FOR TWO-YEAR AND THREE-YEAR
VOCATIONAL EDUCATION & TRAINING

Based on the Methodology for Development of Occupational
Standards (2009) we have developed 51 occupational
standards for 13 professional fields. The occupational
standard defines the contents of the vocational qualification
(knowledge, skills and competences), but is also the link
between the labour market and education. The development
of occupational standards must be carried out by the
principle of social dialogue and their preparation should
systematically involve all the key partners on the national
level when defining the contents of the occupations and
qualifications, the level of their complexity, and the labour
market needs for the forthcoming years. An even more
important is the cooperation between the most advanced
entities in the industry, crafts and service providing,

with the purpose of early detection of the need for new
qualifications and growing trends. During the project, by
way of cooperation with the employers in all working
groups, we have made sure that the occupational standards
contain and include their demands for knowledge, skills and
competences for the specific vocational gualification.

NUMBER OF DEVELOPED OCCUPATIONAL STANDARDS
BY PROFESSIONAL FIELDS (PROFESSIONS)
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For the purpose of preparation of the standards for
vocational qualifications, together with the advisors of

the VETC we have developed the Methodology for the
Development of Standards for Vocational Qualifications,
based on which we have prepared 25 standards for
vocational qualifications in 13 professional fields. The
standards for vocational qualifications are an important
instrument that links the education to the labour market
and offers information as to what competences a person has
acquired and demonstrated and what are the needs of the
employers. Hence, the inclusion of social partners in defining
the standards for vocational qualifications is an important
element for a solid two-way communication that can

vouch for the adequacy of the gualifications and the needs
of employers’ and other beneficiaries. In this project, the
standards for vocational qualification have been developed
based on the analysis of the occupational standards and
define both the vocational and the key competences, and lay
the foundations for the preparation of the curricula.

NUMBER OF STANDARDS FOR VOCATIONAL
QUALIFICATIONS BY PROFESSIONAL FIELDS
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Transparency and applicability of the vocational
qualifications are important for securing mobility of students
and workers in the European Union. The establishment of the
European Qualifications Framework requires the description
of qualifications according to educational outcomes

which are defined as statements of what a person knows,
understands and is able to do on completion of the learning
process. Thus, the developed standards for vocational
qualification will become a solid basis for an easier inclusion
of the vocational qualifications in the National Qualification
Framework, and also for their positioning in
the European Qualification Framework.

e occupation?l
sta-:\gards are available
on CD, see Annex Al.
The standard.s,. for.
vocational qualification
are available on CD, see
Annex A2.
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CURRICULA

REFORMS AND ADAPTATIONS
OF THE CURRICULA IN THE
TWO-YEAR AND THREE-YEAR VET

In compliance with the applicable Macedonian Law on
Secondary Vocational Education ® Training, the Concept
Papers for Development of 2 and 3 year VET, and analysis
of the occupational standards, 12 three-year curricula and 1
two-year curricula were developed:

Mining machines operator —
a three-year curriculum

Plaster assembler/ Fitter —
two-year curriculum

Printing machinist -
three-year curriculum

Electricians assembler-
three-year curriculum

Gardener -
Florist — three-year curriculum

Hairdresser —
three-year curriculum

Car Mechanic -
three-year curriculum

Stock transportation mashine operator -
three-year curriculum

Dressmaker -
three-year curriculum

Waiter -
three-year curriculum

Meat processor -
three-year curriculum

Joiner -
three-year curriculum

Salesperson -
three-year curriculum

The professional, generic and key competences are included
in the catalogues of knowledge in a well thought-out
manner both for the particular vocational subjects and for
the practical instruction, whereas on the level of education

we have defined them as educational outcomes. Examination

catalogues are also based on the competences.

The novelties in the reformed curricula are listed below:

v" Competence-based curricula: professional
competences, defined in the occupational standards, are
translated into the curriculum and are then specified in
each catalogue of knowledge for the vocational subjects
and for the practical training.

v' The catalogue of knowledge are compiled in a way that
the key and professional competences can be achieved
through the learning objectives.

v' Creation of learning outcomes, as basis for verification
and assessment of students knowledge, enables to
measure the effectiveness of the education and training
process

v Opening of the curricula to the needs of local
community provides the opportunity for introducing the
novelties from a particular profession into the curricula
(20% of the lessons allocated to a particular subject in
a particular catalogue of knowledge can be designed by
the teachers themselves, depending on the needs of the
local community and changes in the technologies).

v’ Linking the VET school with the employers: at least
one third of the practical training is carried out in the
companies, that is in a real working environment.
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THE LINK BETWEEN
THE LABOUR MARKET
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Source:Cedefop 2009, The dynamics of qualifications:
Defining and Renewing occupational and educational
standards



TRAINING NEEDS ANALYSIS

TRAINING NEEDS
ANALYSIS DEVELOPMENT

The training needs analysis for the secondary vocational
education personnel was conducted to serve as the basis for
the development of the training strategy We have focused
on researching the training needs of the following four target
groups: school directors, secondary vocational education
teachers, mentors in the companies, and the Vocational
Education ® Training Centre advisors.

The research focused on four topics:

» Capacity to demonstrate a leadership style and
organisation of the school personnel, to implement the
main ideas of the reformed curricula;

» Capacity to demonstrate a culture of self-assessment
and quality assurance in the schools, so as to support
the general school development processes;

» Capacity to demonstrate a culture of teaching and
learning process planning and implementation, of
monitoring the ideas of the modern pedagogical concepts
integrated in the reformed curricula, and

» Capacity for ongoing cooperation between schools
and employers with the purpose of reducing the gaps
between the secondary vocational education sector and
the labour sector.

In order to collect the information for this research we

have used the following instruments: questionnaire for

the secondary vocational education teachers, structured
interviews for the directors, non-structured interviews for
the directors, and non-structured interviews for the Vocation
Education ® Training Centre advisors.

The key findings of this research, with the theoretical
background and its results, are presented in the Training
Needs Analysis Report, in the following chapters: School
Leadership and Organisation, Quality Assurance, Learning
® teaching Processes Planning and Implementation, and
Cooperation with Employers.

Based on the findings of this research we have concluded
that the individual groups of experts, such as the directors,
teachers and employers’ mentors are sufficiently motivated
and educated to be involved in the training on modern
pedagogical concepts that have been integrated in the
reformed curricula. Also, there are some promising solution
in the Macedonian secondary vocational education ®
training system (such as the long-term strategic planning
of school development, based of self-assessment findings),
which may and should be taken into account and utilised
when implementing the reforms’ objectives.

For the purpose of developing the Training Strategy, we have
pointed out to the challenges from the greater inclusion

of the entire school personnel in the school development
processes, changes in leadership style towards a democratic
and distributed leadership, and changes in relation to
interdisciplinary team work, at the same time preserving

the autonomy of all professionals. The system weaknesses
which obstruct the easy cooperation between the school
and work sectors will also be taken into consideration. The
role of the social partners (employers, chambers, unions,
etc.) in the decision-making process when planning and
implementing the secondary vocational education may
become more prominent.

We also underlined that the aspects mentioned in the
previous paragraph should be considered in a long-term
strategic planning effort and in cooperation with all social
partners, such as school directors, pedagogues, policy
representatives and the key representatives from the
employment sector (chambers, employers’ associations,
unions).

The Training Needs
Analysis Report is

available on CcD, see
Annex B1.
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TRAINING STRATEGY AND ACTION PLAN

TRAINING STRATEGY AND ACTION
PLAN DEVELOPMENT

Training Strategy with the Action Plan is based on
developed Training Needs Analysis . We have built the
Training Strategy on EU documents relevant for the

development of the vocational education policies over the
last ten years and the pedagogical literature underlying the
social-constructive model of understanding the knowledge,
learning, teaching, teacher’s role and student’s role. Several
trainings are foreseen for the following target groups: school
directors, teachers, mentors in the companies, and advisors
in the Vocational Education ® Training Centre in Skopje.

THE TRAINING OBJECTIVES ARE:

to prepare school directors,
schools as whole organisations,

teachers and mentors in companies
for implementing 3-year and 2-year
Vocational Educational Programmes.

to train VET teachers in a way
that they would meet crucial
ideas of the reform

to train the advisors of VET
Centre in Skopje to be in a
role to support VET schools in
implementing of new and the
main ideas of the reform.

The trainings for the teachers are in the following areas:
» New curricula for VET on national level,

» School planning on the bases of outcome-based
curricula,

» Supporting of practical training in companies,

» Problem based learning through learning situations
as a way of authentic learning,

» Individualization of learning process

The training of directors will focus on their role in
implementation of the developed standards and
reformed curricula for 2- and 3- year vocational
education and training

The objective of the training for the mentors in the
companies is to motivate them and support them in
their role in organising and implementing the practical
training in the company .

The trainings for the advisors in the Vocation Education
® Training Centre in Skopje are focused on the advisory
role and school support. The following topics are to be
covered:

» guidelines for the directors when preparing to
implement the new curricula,

» modules in VET

» monitoring the reforms process,

» international projects- EU instrument for
strengthening the cooperation and quality in
the field of VET (such as EQF, ECVET, EQAVET u

EUROPASS).

The trainings will be carried out in the period from October
2012 to May 2013.

Since the introduction of reforms is a long-term process

of several years or even decades, the training performed
within this Twinning Project is but a partial contribution and
the beginning of greater and long-term
reforms in the vocational education ®
training.

The Training
Strategy a“?‘
Action Plan is
available on CD;
see Annex C1
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TRAINING MATERIALS DEVELOPMENT

The materials are one of the key factors for quality training.
For the trainers this is an instrument that helps them plan
and implement the trainings, and clearly and visually backup
what the training is about. For the trainees, the materials
are the source of new knowledge and skills, necessary for
the planning and implementing of the new curricula.

The following training materials were developed:

1. Guidelines for the Implementation of the Two and
three year Vocational Education and Training: ten
activities which require attention in the period until the
implementation of the curricula.

For: advisors, directors, school development teams

2. Practical training in the companies: a manual on how
to plan the practical training of the students in the
companies (how to cooperate and communicate with
the employers and schools , and how to monitor and
evaluate the implementation of the practical training.

For: advisors, directors, teachers, and in particular for the teachers of
practical | training and mentors in the companies.

3. Practical Training for the Teachers in the Work
Process: a model of linking the teachers to the company
where the teachers will become trained to implement the
practical work directly in the company.

For: advisors, directors, teachers.

4. Training Program for the mentors in the companies:
it includes the basic developmental features of
the adolescent period, the basic psychological and
pedagogical features and skKills for conflict resolution
in work with students, the legislation in the field of
education and workplace safety, as well as other
competences that the employer needs in order to work
with students.

For: advisors, directors, teachers, and in particular for the teachers who
do the instruction of practical training and mentors in the companies.

For more Information on the project:
http://www. csoo.edu.mk

5. Personal Education Plan: basic starting points for the

development and preparation of personal education
plans, as a tool for any population with the purpose of
greater personalisation of the training process.

For: advisors, teachers, and particularly advisors.

. Practical Guidelines for Managing the EU Co-Financed

Projects: information and advice for preparation of
projects funded by the EU. The material consists of
four parts: introductory chapter which gives the basic
principles for project management and implementation,
case studies, list of useful links and a toolkit for EU
project implementers.

For: advisors

. Modules in Vocational Education and Training:

the meaning of the module-based curricula and the
modularisation concept in Slovenia.

For: advisors

. Learning Situations in the Vocational Education:

translation of selected chapters from the Manual on
Learning Situations in Vocational Education developed
by the Vocational Education Centre of the Republic

of Slovenia in Ljubljana in August 2012. This manual
meets the needs of schools for additional knowledge
in the field of operational planning and implementation
of the pedagogical process. The introductory chapters
first elaborate on certain theoretical concepts, and then
they give description of the procedures for planning
and implementing the learning situation. One specific
situation is given in the material.

For: advisors, teachers, the wider expert public in the field of education.

. Brief Manual on Effective Promotion of the

Vocational Education: translation and adaptation of
the Slovenian publication Brief Manual on Effective
Promotion of Vocational Education, which was published
in August 2010 by the Vocation Education Centre of

the Republic of Slovenia. It contains short guidelines
and recommendations for presenting and promoting

the vocational education — from how
to cooperate with the media, to
instructions how to set up a web page

and post contents on it. All materials

are available

For: advisors, directors, teachers, especially on CD, see

for the advisors in schools, social partners
(chambers, company, municipalities, etc.).

Annex D1-D9.
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