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Pesiome

PbroBo11TENAT TPAGBa Aa 3Hae. 4ye paboToCcnocodHOCTTa H eeKTHBHOCTTA Ha
padoOTHHUMTE NpPH OCHLIECTBABaHe Ha OOLIMTE LeAH B OpraHHW3aLMOHHATA
cHcTeMa € B HepaslenHa M MpONOpUHOHANHa Bpb3ka C TAXHATA
VIOBICTBOPEHOCT. MOTHBALMA M OTAANEHOCT Ha paborata. C apyru IayMu.
napuTe, T.e. 3anjarara. He Ca OCHOBHMAT CTHMY, @ UMa MHOXECTBO (DAaKTOPH H
MOTHBATOPH. KOMTO CTHMYAHpaT eheKTHBHOCTT2 M paboTocnocoSHOCTTa Ha
paboTHHUKMTE  NpPH  HM3NbJAHEHHE  LEJHTe  HA  OpraHM3auusTa, a
VAOBICTBOPEHHETO. neyanhara M J0ATHOCTTA KbM padoTaTa OnpelesieHo ca
€4HH OT TAX.

HesaBucumo oT ¢haxkta. ye TepMHMHBT "MOTHBauus" BKalouBa B cebe cu
CTHMV/IHTE KaTo Y:OBNETBOPEHHETO M JOSTHOCTTA. BCE MaK MMa HAKOU MIIOTO
ManKM pa3iMKM. KOMTO MOrat 1a ce OTKPHST TMNOCPEACTBOM TEXHHTE
XapaKTEPHCTHKH.
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Abstract

The leader must know that efficiency and effectiveness of the employees in
realization of common goals in the organizational system is in inseparable and
proportional relation to their satistaction, motivation and devotion to work. In
other words. money, i.e. salary, is not the only motivator, but there are
numerous factors and motivators which stimulate the effectiveness and
efficiency of the employees in accomplishing the goals of the organization. and
satisfaction, earnings and devotion to work are certainly one of
them.Regardless of the fact that the term "motivation" includes in itself the
motivators as satisfaction and devotion, there are still some tiny differences.
which can be revealed through their characteristics.




