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LLto ce SDGs?

* Lenute 3a ogpxnums passoj (SDGs), ucro taka

NO j R GOOD HEALTH QUALITY GENDER 6 CLEAN WATER
No3HaTK Kako MnobanHu uenu, ce 36up of, 17 POVERTY GER AND WELLBEING EDUCATION EQUALITY AND SANITATION
MmefycebHO NoBpP3aHU Lenn YCBOEHU o4 cuTe AR
Y P3aHu uenm y . i &

3eMju-4yneHkn Ha ObeanHeTUTEe HaUUN.

. DECENT WORK AND : REDUCED
* Tune ce gmsajHMpPaHM Aa O4rOBOPAT HA LWLMPOK ECONOMIC GROWTH 1 INEQUALITIES

oncer Ha couMjasHU, EKOHOMCKU U €KONOLLKU
npeavsBULM U NPOMOBUPAHbE HA NOOAPIKANB

W NnpaBUYeH cBerT.
13 fenov 14 Seiowware 16 sosiio. @ 17 roenicconss @
INSTITUTIONS
* [MlocTUrHyBartbeTO Ha oBUe Uenn bapa -! @ gty
SR aw,
copaboTKa M NOCBETEHOCT Ha BAaauTe, — GLALS

6usHUCUTE, rParaHCKOTO OMLUTECTBO U
noeguHLUMTE LLMPYM CBETOT.
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BaHa cTaTnCTKa FOOD INSECURITY iAs

ALREADY on THE RISE
» COVID-19 CAUSES

i'-, - THEFIRSTINCREASE \ d
‘ IN GLOBAL POVERTY IN DECADES lf
.%‘ POPULATION AFFECTED

B8Y MODERATE @R SEVERE

+71 MILLION PEOPLE ARE PUSHED o WY, |
INTO EXTREME POVERTY In 2020
2014 2018
REMOTE LEARNING REMAINS T
‘u m m OUT OF REACH FOR INCLUSIVE &na EQUITABLE QUALITY
) GID @G AT LEAST EDUCATION WAS T0O SLOW
. 500 MILLION STUDENTS
YOUNG WORKERS ARE Z\
‘W
LIVING IN EXTREME POVERTY ? .%
AS ADULT WORKERS (2019) n [s"T’lELHLZBUEnoTJIT%IE'; [l::ll::]LunLRIENN Zv\[t]%

LESS THAN HALF £ ——iscoienensy -
OF THE 6L0BAL PoPuLATION \ & d ESSENTIAL HEALTH SERVICES E_\-,J

(2017}

ONLY 65% OF PRIMARY SCHOOLS
HAVE BASIC HANDWASHING FACILITIES
CRITICAL FOR COVID-19 PREVENTION

® WOMEN BEAR ADDITIONAL HOUSEHOLD BURDENS
Q- DUHING THE PANI]EMIC

l w | WUMEN ALBEADY SPEND ABUUT THHEE TIMES AS MANY HOURS
IN UNPAID DOMESTIC AND CARE WORK AS MEN

= DESPITE PROGRESS, ——

BILLIONS STILL LACK EFFORTS NEED SCALING UP
WATER AND SANITATION SERVICES oN SUSTAINABLE ENERGY

'1 789 MILLION
i PEOPLE LACK
ELECTRICITY

LACK SAFELY MANAGED LACK SAFELY MANAGED
DRINKING WATER SANITATION



NPUMEPU HA NPUMEHA HA SDGS - HAUMOHATHO HUBO

Kenuja (HaymonanHo Huso - SDG 4 -
KsanutetHo o6pa3oBaHMe): a

* O 3roJieMu NPUCTaNoT A0 KBAJIMTETHO
obpasoBaHue npexky NOJAUTUKU HAaCOYEHUN KOH

* e/IMMUHUPaAbEe Ha TPOoLIoLUTE 3a WKOJyBakbe,

* 3rofiemyBakb€ Ha YYU/IMLLHATA
UHPpPACTPYKTYpa U

* nopobpyBare Ha 06yKUTEe HAa HaCcTaBHULMUTE.




NPUMEPU HA NPUMEHA HA SDGS - HUBO HA
KOMMNAHUIA

| “Digital payments provide us with
YHuneBep: o4rosBopHa NOTPOLUYBaYKa U the opportunity to advance

i o transparency, and create economic

)
IPON3BOACTEO (SDG 12) W POAOBA EAHAKBOCT , S » opportunities for our farmers and
(SDG 5). \ retailers. This transformative
a\/ changeis needed to meet the
* AKTMBHO paboTaT Ha HamasyBahbe Ha _ Sustainable Development Goals.”
HUBHUOT €KONOLWKN OTNEYATOK, \-\ \ S -EABRIGHT

CHIEF SUSTAINABILITY OFFICER, UNILEVER

* NpomoBupPakbe Ha o4pXKNNBU U3BOPU U : o Unilever joins the UN-based
: - Better Than Cash Alliance
* 33jaKHYBaH€ Ha XEeHUTE NPeKy

AUruTanmnsaumja.

[1—:4

.BETTER THAN CASH % W «’?

ALLIANCE Um&ww




ENABLING A
LOW-CARBON

AND CIRCULAR
ECONOMY

EMBEDDING
RESPONSIBLE
BUSINESS
PRACTICES

Cllmate Change

Reducmg our greenhouse gas

(GHG) emissions intensity and
moving towards a balanced portfolio
of low-carbon energy assets

Resource Management

Growmg and innovating our
business solutions to support

a circular economy and ensuring
we manage our operations
efficiently to avoid or minimise
the use of resources

Local Environmental
Protectlon

Mlnlmlsmg negatlve environmental
impacts and ensuring the highest
standards of environmental management

Corporate Governance

Maintaining an effectlve governance
and decision-making structure

Ethical Business

and Compllance

Fosterlng an ethlcal culture and
conducting our business with integrity,

and ensuring we comply with all
legal and regulatory requirements

Ri k Management

Ensunng effective |dentlf|cat|on of
material risks and putting in place an
adequate and effective risk management
and internal control system

ENABLING A EMPOWERING
LOW-CARBON OUR PEOPLE
AND CIRCULAR AND
ECONOMY COMMUNITIES

EMBEDDING
RESPONSIBLE
BUSINESS
PRACTICES

Health and Safety

Makmg health and safety an
integral part of our everyday
business and culture

People

Creatmg a values based
and performance-led
culture. Providing an

engaging employment
experience where

our people can

grow and excel

Communlty

Contributing to

the sustainable
development of our
communities through
engagement and
partnerships and
investing in initiatives
that make a lasting
positive impact

KAKO A OBO3MOXWUME UMNNEMEHTAUUIA HA SDGS?
D

EMPOWERING
OUR PEOPLE
AND
COMMUNITIES




BEXDBA:
Haoramwe peweHuja
Ha npobnemum
6asupanu Ha SDGs

TEXHUKA — 50 ACNUPALNA
PABOTA BO TUM.
10 MUH.

Baby
Boomers
foeree—————————————]
X 3 \ . Alpha Gen
> —
Silent Gen Y 8
— g “g ~
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1928-1945

1946-1964 1965-1980 1981-1997 1998-2016 2017-?
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