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Abstract: This paper elaborates the issue about the ,,brain drain” phenomenon observing it through the prism of its
intensity in the Republic of Macedonia and its positive and negative impacts, but also its effects on the development
of the economy in the country.

This research, which covered 1400 respondents from the target group of young people, aged between 15 and 29,
begins by providing answers to the questions about the extent to which this phenomenon is present in Macedonia,
what are the characteristics of the people who tend to leave the country, what are the pull factors that attract them to
go abroad and also, what are the push factors that stimulate them to leave their own country, what are their
expectations in relation to the development of the country in the future, what are their opinions about the effects of
the brain drain on the development of the country — whether they are positive or negative effects and finally, which
measures and policies, according to the respondents are of a great importance and should be taken by the
government institutions and authorities, non-governmental organizations and private sector in order to reduce brain
drain in the country.

Republic of Macedonia is threatened by serious losses from brain drain that could decrease the human capital of the
country and its economic growth. Macedonia faces a serious brain drain threat: 77.03% of respondents have firm
stances to permanently leave the country, which is equal to loss of intellectual potential, loss of future skilled
workers and entrepreneurs. It is a huge number of young people and poses a great danger to the aging of the
population in the country, a risk to the economic potential and economic development of the country, especially if
the continuity of migration lasts for a long time.

Fortunately, the brain drain is a dynamic phenomenon, and its direction and intensity can be significantly changed
through honest, serious and selfless efforts of all social stakeholders. In this direction, well-designed measures for
the preservation of human capital in the country and their consistent implementation in practice, could turn this trend
of brain drain into a successful brain circulation in Macedonia for a period of 5-10 years.

Based on the presented results of the research given in the following text, but also on the basis of personal expertise
and continuous monitoring of the brain drain process from the country, we propose several most important
recommendations for activities at different levels of influence.

Keywords: migrations, brain drain, brain gain, economic development, intellectual capital.
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Ha HACeJICHHETO BO Jp)KaBaTa, PU3HK 3a EKOHOMCKHOT MOTEHLHUjall U eKOHOMCKHOT pa3Boj Ha ApiKaBaTa, OCeOHO
aKO KOHTHHYUTETOT Ha MUTPHpPambE Tpae MOJI0JT0 BpeMe.

Peny6iuka MakeioHHja ce cOOYyBa CO CEPHO3HA 3aKaHA O] OAJIeBam-€ MO30IH, 4 T0Oa BOAH KOH 3HAYAjHO
ry0eme Ha HHTEJIEKTYAJTHHOT KAMUTAJ HA 3eMjaTa U MPeTCTABYBa CEPHO3HA 3aKaHA 32 HEj3NHUOT eKOHOMCKH
pa3Boj. KoH oBoj 3akimy4ok HacouyBa GaktoT mto 52,35% o1 UCIIUTaHULIUTE TH YyBCTBYBaaT HEraTHBHUTE €(PEKTH
Ha OJUIMBOT Ha MO30LM Bp3 Pa3BOjOT Ha 3eMjaTa, MOTOYHO KAKO HAjTOJIEMH HETaTHBHU €(EeKTU I'M MOTEHIHMpaaT
CIICITHATE TPHU IOCICAMIM: 3aryda Ha WAHH KpaaukpuKyBaHH paGoTHHIM, 3ary0a HA NMOTEHUHjaTHU HIAHH
NpeTnpHeMayd H HAaMaJIeH ONTeK HAa HHOBATHBHYU MeH BO 3eMjaTa.

AHaMM3MpajKu ja TOBTOPHO BO3pacTa Ha 3aMuHyBame (20-24 roauHn), Kako U (PaKTOT IITO HAjYECTO JIUIA
CO 3aBpILIEHO CPeIHO 00pa30BaHMWE WIIHM 3aBPLICHH CTYAMH M Toa cO BHUCOK ycmex (42,86%) mmaaT mHTEpec na
3aMHHAT BO CTPAHCTBO, YKa)KyBa YIITE [IOBEKe Ha CEpHO3HOCTa Ha IMpobiaeMoT. Toa 3HauM JieKa ce oyieBa KagapoT
KOj AWpeKTHO Tpeba ma ce BKIyYH BO IPOM3BOJICTBOTO, a CO TOA W Ja BIIMjac Bp3 3roJeMyBame Ha OpyTo-
JOMAITHUOT TPOU3BOJ, OJ €/lHa CTpaHa, HO M KaJpUTE KOM T'M KpeupaaTr M pa3BHBAAT MOJUTHKHTE 32 €KOHOMCKHU
pa3Boj Ha apxaBata. PakTOT ITO W BpabOTEHHM CO TOJHO PabOTHO BpeMe IMpPETeHIHpaaT 3a 3aMUHYBame BO
CTPaHCTBO, JIONIOJHUTEIHO Pa30pHO BiMjae BP3 JAOMalllHaTa EKOHOMH]ja, 3aToa LITO 3aMHHYBa HE caMO 00pa3oBaH
Kajap, TyKy W Kamap co pabOTHO MCKYCTBO, NpO(QMIIMpaH BO CBOjaTa JEjHOCT M Kako IOTOB Kaaap ja 30oraTyBa
CTpaHCKaTa EeKOHOMHU]a.

HctpaxyBameTo 0AroBOpH Ha npamameTo: Kou ce daktopute Ha Typkame Ha Miaaute of 3eMjata? O roJeMuoT
Opoj HaBeACHH IPHYMHHM, HAjBHCOKO PAaHTHPaHM ce: HHUCKATa IUlaTa, HeBpabOTEHOCTa, HEJOBOJHHUTE MOXKHOCTH 32
BpaboTyBame cropen npodecuja, HepoBepoaTa BO HHCTUTYLHUTE U IOJUTHYKATa HECTAOMITHOCT.

Co men nma ce momoOpHM cUTyalHjaTta, MIQJUTE BO 3eMjaTra cCMeTaaT JeKa Np)KaBara, MPEKYy CBOHTE

MHCTHUTYLIMY, KaKO U HEBJIQJAWHUTE OPTaHW3ALUH, HO ¥ IPUBATHHOT CEKTOP Tpeba Ja mpe3eMatr OApeleHH MEpKH 3a
HaMallyBame Ha OJUTMBOT Ha MO3OLM M NMOTTUKHYBame¢ Ha NPHIMBOT Ha Mo3oud. Cropen HUB, TON 3 Haj3HayYajHH
MEpPKH C€: 3TOJIEMYBamkbe Ha IUIaTHTE Ha BPaOOTECHHUTE, OTBOPAE Ha MOToJIeM Opoj Ha MOXKHOCTH 3a BpaboTyBambe U
mo100pyBame Ha KBAIUTETOT HA 0OPa30BAHUETO.
Bp3 ocHOBa Ha M3JI0KEHHTE PE3YNTaTH OJl UCTPAKYBAKHETO, TM MpeliaraMe CIEJHUTE MEPKH M aKTUBHOCTH, Ha
pa3IMuHKM HUBOA HA BIIMjaHUE: KPEHpambe HA OMIITECTBO (POKYCHPAHO Ha MIIQJIUTE W MOCTaBYBamke Ha yJoraTta Ha
MJIIaAUTE BO NLCHTAPpOT Ha BHUMAHHUETO BO IMHPOLHECUTE Ha KpCUpamkEe Ha ApPKaBHU IMOJIUTUKH, KOH3UCTCHTHO
UMIIIEMCHTHUPAKkE Ha HAIUMOHAJIHU W CTPATCTMCKHU HNPUOPUTETHU MNOCTAaBEHU BO TOJIEM 6p0_] Ha CTpPaTErucKu
JOKYMEHTH KOW TH TpeTHpaaT MIAJUTE, KOHTHHYHWpaHa AHTHLUIALWja HA PEeTKHTe mpodecHu BO 3eMjaTa U
OpraHU3alMUTe MOMCHTAJHO W BO OJIMCKa WAHHMHA, NMPELHU3HO NeQHHHpame Ha IMOMMOT “MO30LH”~ 3a Pa3Boj Ha
3eMmjara, kpeupame Ha Macedonian counterpart of the “European Youth Guarantee” ; oTBopame Ha “Spin-off”
NpeTnpujaTHja; Kpeupame Ha MIaauHCKu THHK-TeHkoBH (Youth think tanks); morosema oTBOpeHOCT Ha jaBHUTE
MHCTHUTYLIMH 3a IpakcaTta Ha CTYICHTUTE, KpeHpame Ha HallMOHAaJHA Mpeka Ha OW3HHC MHKYOATOpH W OM3HHUC
LEHTPH CO COJMAHA ACTOBHA HHPPACTPYKTYpa BO PAMKHUTE HA YHUBEP3UTETHTE, IPOMOLIMja U 3ajaKHyBarhe Ha IoJia-
paboTHO Bpeme W (uiekcHOWIHMTE PabOTHU YaCOBH BO HAJTOJIEM JEd OJ KOMIIAHHMTE W 3ajaKHyBame Ha
MOXXHOCTHUTE 3a paboTa o JJoMa, KOHTUHYHPAHO OIlEHYBame Ha MOTpeOuTe Ha MazapoT Ha Tpy., adbupmaiuja Ha
NPETIPUEMHHUIITBOTO ¥ MIPETIPUEMHHUYKATA KYJITYpa OMery HajMIIaiuTe, TorojieMa ynorpeda Ha alyMHU MPEKHUTE
W LEHTPUTE 3a Kapuepa OJf CTpaHa Ha BUCOKOOOPAa30BHUTE MHCTUTYIIMH, T0100PYBalbe HA YCIOBUTE U MOXKHOCTHTE
3a CTOKHpame Ha CTYIEHTUTE, 3ajaKHYyBambe Ha yJorata Ha BUPTYEJIHUTE MpeTipHjaTthja (ocobeHo Bo 00pa3oBHUTE
MHCTUTYLIMM) KaKO MECTO M HA4yMH 3a pa3BHBamke Ha OW3HHC BEIITHHUTE HA MJaguTe, MHOA00pyBame Ha
00pa3oBHUOT CHCTEM, Pa3BOj HA EKOHOMHjaTa U CTPAaHCKUTE NUPEKTHH HMHBECTHIIMH, 3ajaKHyBambe Ha J10BepOaTa BO
MHCTHUTYLMHUTE, IPOrPaMHU 32 pa3Boj Ha KyJITypa, HAyKa U CIIOPT, 3ajaKHyBambe Ha CEKTOPUTE 38 YOBEUKH PECypPCH CO
JMPEKTHO BIIMjaHKE BP3 MIJIMTHKATE HA KOMIIAHUHUTE CO LeJT 3a/Ip)KyBambe Ha KaJAPHUTE, MOJUTHKU Ha IOBHCOKO HHBO
— crabmimn3aInuja Ha JpKaBara.
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