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Fiaedeoac

MpenroBap

PEWHEALETE HE KOVIEKTHERNTE PafiaTHA ZMGpDRW K3kD CTpy<HHa 1
QNUTECTEEHA APOBNEMaTUKa HE & ADAOMHO TRETWpaMa TBMa, kakp Eo
AAMANHATA, TEKA W BO MEYHAPDHaTa Hayyda MHCNE. Bo WaMMHaTITS
ABAECET W NET TafgWHY, ar3asMoKaTd FASJHWLA Ka] Has He nacesTinR
AREINHE BHUMEHHME 43 TBMATS 33 PAWABARETS HA HOMNEKTHBHHTG PasaTHy
CNORaGY, Hojd B0 GCoHGEA ondpaka nosske acneeth, CnabuoT wHTEREC 33
TECY4yEakd Ha oBas NpobineMarike & o033 43 IHCHHOT ETaNeH HE pagso]
H3 MHAYCTOACKATE OOHOCK B AP#asara, HandwaH AT TEYAanM MoxaT 0a o
HIEPEIAT v npeTi, 0 THE NPUHWMHLY, 0833 KHWFE NPETSTABYER BASH CHPOMEH
ofHn A3 ca fate npuaoHeS BO HAWWHATA CREpA S8 NSTTHEAYBRbE Ha
PEIEGIOT N AMHEMHIMDAHE HE NPOUESTS HE NAOYWYEHkE HE NPISAEMOT Ha
PELIEESMETO  H3  KQEKTHEHMTE  pafoTHH  cnopeoM.  Mpofnememe W
COLWEMHNES HDHIPNMETA KoW 63 So3IARSAT B0 pabOTHATA Chops fessg g
HEIZMICHIWEY 43 02 PEWAT De3 AKTHEHD Y4ACTES HA Sil MRMNHWTE NAGTRERH:
AOWABATA, SUHIHKATOT W paSoTo aEuuTE. AKTHBHHET cOUWENEH QUjaNGT W
fpEnemeT: Fa 008epba nomMely cofujanHWTe NapTHEpH 8 HajnadpaTa
MDeEEHLM S HE KONERTHEHHTS PAGOTHA CNOpoRW,

KHMraTa WTe & npap sac cfipaborysa noesle akTyanHH RpaLEHks B9
SOHIC HA KONEKTHMBRWTE pafoTHW cropoen, R APE] CB AethliHWpakd A3
HONCHTHEAMGT Fa%0TeH CNOR, MHBHHTE MATAAL [NOMWRYESHE. MEOMELMAE,
ATSMTPENE, HETRAWYEARE HA  BEKTHL  HedwipMANHATE  MeToOwM,
WAGTHTYLUKMTE 38 PELUERAHE  HE  KDOBKTHEHWTE  pabo W crioposw,
pellapakaTy HI KDNeHEHMTE paloTHW chapoen o KGNEKTMBHA aKLMja
[WTPEK, DofkdT, MHKETHET, NoKay} u gp,

KHuraTa. veTo Taks, WMa 33 Len CaslchaTHo W aHanMTHUi ga |a
MPETCTARM ANTYRMNHATE SotTajfa 38 PEWLABA~ETO HA KANEKTHEBAMTS PABETHH
chopaan o FenyGruka Make]o-ua, 8 o To) KOHTSEST Aa C8 HanpaEsl 4
KOMMAPATUEHE SHAMMZE HE PELL AESFETD HE KONBKTHEANTE FRBOTHA cnopan
B9 APYTHTE JE0KSEW {uneqkd Ha EY, CARQ).

TpyooT & ARCT 12 MOOTD noBERSrgOMILHD NEOYdyBake H3 gEaa
afnacT &4 TEAPSTOEM M TpaKTW-Sd AcneKT HAMEHETS & 33 CTYOSHTTE W
NoLWIKSTa  €TRYYHA  JRBHOGT O BGNacTa M3 tEyA9eTd npaed W
WHOYCTRHGHMTE GIHOCH, 3 MCH® 03 WM NoGHyHd U HA CHHAWKaTE,
SADYHEH AT HA pABUTORABLM 1 CTOMEHCHATE KXIha gy,

KHWraTa €& COCTOW o) HETMRK g2na. [ipauant i cofpwd RaasnHM
HANoMeH 23 neumoT, cyDiekTVTE, BEANOBTA, NREMHWIWTE W MOGEMKTE Ha
PELIARAHE HA KIMEKTURHWTE RATOTHW CABpORLA.

Emapuom BeT SonpsE ORCa¥-E AHANMEA K MUPHOTE PRUISESHRE HE
" KORBKTUEBHWTE palGoTHW cnopoed. Ba Hers oe pasrnegyeaar ooHOBHNTS
METOOH K3 MUPHO PRLIEESHE HE XONBKTABHMTE paGoThd Chopaen KaKG WTo
S8 FOMWPYBEHS, NOCPBAYEIWS, WEMMTYRARE HE danmv M apfuTpass,

17




Asfdrtt Mafcaticn. Peuiseaien g KOmermea ume patiomy

QOpesHe BHUIMEHVE & NepseTaHa 1 Ha HehapMAITHITE METOOH Ha MApHA
REABAE HA KONBSTUBHWTE paBoTHy ciopoey, Ba NArMasjeTn YetipM ce
oOpafioryeaal WHGTHTYUMHTE 25 PEWISESHE HA KONEKTWEHMTE paboToug
ENOpOBW, SCgbBeHD jEaHMTE cnywbBid a3 NoMEEpYBEREE 11 NOCDESYRD e, KaRo
HAjBaMHE WHETHTYLME BO PALFESHEID M LBre cnapoeM. emo Taks, e
ohpaSorana W ynorata vg NPABaCYNHUTE CraHW, Npen c& HA paloTHuTa
CYLLEHN,

Toemuom don op wewraTe e DAHSEYEE HE pRlABIHLETS HI
KONEKTUEHATE PaCoTHW GRDPOBM SO nouMeHa Ha OHPOKTHA KARERTHEH S
akynja. Be Hero ca COpafaTyRAST HAReKTUEHT: akUM Ha epaboTaHnTE W
MOMKTHEHATS 2k HjE ba paboTogapuwTe, Bo 0BY] AEN [ATATHE G FHANMIW fa
WTRaEjkaT, GOKOTOT W NHKeTHWET kAo SBMH Ha KONEXTWEHE &k Wz Ha
BpaboTEANTE: [CMHAnaToT). Mocefns BHHMAHME & 1IoCESTEMa HA WITpPajeoT
KAKO BYHOAMEHTANHD SUUMjaTHG npasn, Haesjenn ce nosefe nofagmis
aSnaue Ha wrpajkar W NPAEHHTA MOCNENMUl OO HESMG. ObpaboTamn ce W
ofNMLMTE HE KoMEKTHEHN SRtWM KOM $B CIWUEW HA WITpakoT. Bo noceBng
hornasje copadoTeHa & konexTonsTa AMLWjE Ha pafoTazasyuTa nomiata
NAag HAJWELT KoKayT ffockod). & AHFNNIMPIHN 02 PAIHNTE BUGZEM 113 nokayT
W HHBHUTE MEEEHY MRGReduUm, Kaka W POMAMIALETS HE TH LpHa MecTa
(ackingl Ha  WcTaEham CHHUMKANHK - GKTWEWGTH  ag  cTPada kg
pafoTonas e

Yemepmmiom  deq  pa OUOHBCYBS H3E MMDHOTI peWaEa+Ro  Ha
MAOHAUDYAMHUTE O KONSKTHE-MTE  paBgTHu WopcEr  Ba Penyfnees
Makenonila. Bo Here ce PR3PABITEHN HanenaTa, meTocawTe, NocTArHaTa,
WAlQEoT, U3tEMBLeTD Ha RSMADHMTEN0T 1 apGHTepoT, EEWASHUMATA Ha
ROCTANMATE. YUSCTEOTO HA NOMUPYBSYOT BO KOMBKTWEHOTE MPErOBARAHLE L1
£ W3PAETS HR ENARIAA B0 QEHOSTY O owT WHTRRED: ¥ Op.

Bo aHanueara hg UENekynHara npodnsMaTHER KAHGYITHRABME [ahEn
Biof Ha BuSrmorpadickm ERMHALH 05 NoBERE MDSHATI GETOPW BO CRATET K Kaj
Ha3e. Bo TEkeT HA MMWYEAMKETD HE kHWrgTa B0 TONEME NeWEL KWWY Sea n
CYTECTMMTE M CTPYYHUTE HACOKY of KaMermuTa %A cEnEcTe HA TpyJomoTo
FEEED W WHIYG-pUCKHTS  pouocw,  Mero Takp, HOoRBRYEAM  ronama
fharspaphooT ® e MouWte PRUSHIZHTH 33 KOPMGHUTE Cyrecigg  Bo
NA-UYBAHETS HA OB KHIra.

WITuR, anpun 2014 ABTOPOT
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Arfdr Wagomed, Powasatin 13 RORSRIMUSHUMIE pafomu

Preface

The resoluien of the solfective labor despules as professional and
soCial Igsues is not treatedenough, neither in national ar inte mEianal seientific
theught In te past 25 years, national sciantfic and professiong| thoughte
Aaver't davaled encugh attenticn to the subjett of collactive Jabor dispute
sresolatian, which basically covers geveral aspects. Low interast in studying of
this issue iz & refecticn of the poor develapment of industral relations, Writkan
arfieles can be count on the fingers of @2 hand. Therefare, this kaok s a
modest attempl to give an appropria‘e contribulion la scentific. developments
and intensification of studying process of collective |abar disputesresalutian. |
expect the hook to ba interastirg for the scentfic ang professional coramunity
fn ocur country, and alzo to proveke a-d mobiize part of ihe professonale teo
critically uparads and enrich the material with réw profeszlona knawledge.
Froblams and social corflicts of the preduclion spnara are unsolvable withput
social parners'active paricpation —thase being the s-ate, the labor un o atd
the amplovers, Activa sccial dia'pgue and hyilding social patners’ mutyaltrust
i3 prevartion agaimst collective labar disputes.

This book ceversnumbe- of cument i=sUas in t=mme of collestive labar

disputés, and abave all, tne definition of the aollactiva labor dispute: peacefUl
resolution methads (soncliatan, rmediziian, arbiration, investiyation of fats);
infcrmal regalution methods; eclective lakgr disputes rasolution institutions:
collactive labor disputes settlemant through collective aclion (skrika, bewcott,
picketing. Inckout] ete,
It also aims to provide somprakansive analyticad pickure of the currant sigte af
gollective lader disputes rasolution in Republic of Macedonia, 25 wall as to
provide a comparabive analysiz with the calleclive [abor eisputes resolution in
other countnes (EU. UISA),

The book iz result of my continuing s:udy of the *heoretical and practical
acpects of the speedied issuw. It is intended for studaite and the wider
profeasional community i the feld of mbor e and industrial relations and
mey b of yse for the trade unions andg erployars’ aesagiations.

The book consis's of four parts. The firs pardig o the intraductory remarks of
the definition, subfects, types, principles and modsls of resalving of tha
collective labor dispuies.

Tha mecond pan containes datailad mnalysis of the peaceful setilemant
of callactive labar gigputas. |t reviews the basic methods of peacefy; settlameant
of callective labor disputes sogh as cenciligtion, meciatish, inveshgation af -
facie and avbitration. The informal matheds are alsn mentioned. Chapter 4 is
dedicated to the ealective labor Cisputes resolving insfitutionse, particulatly the
pubfic senices for eanciiation and mediabon as the mes! importart fnstitution
in the resolution of these disputes. The ro'e o the judfesl ath srties, cepecially
the rale of the labor courts is glsa analyzed.

I3




Prefqoe

The third parf of the book antails the settlement of collective fabor
dizputes by applying direct collestive action. t analyzaes the ermployes's
Sollective acdong and amployars’ collsetive astion. This scetion tharoughly
analyzee strike, boyeatt and picketing as forms of employess’ collective actian
itrade union). Special attantian .5 deveted to the strike a2 a furdamental soizl
right. A list of strike manifestatians is given and the legal consequences
thereof, as well as of the types of collective actions similar 1g the srike. Thers
is 3 separate chapter an tha employers” collective action knowh &5 lockout -
variols fypes of lockouis are analyzed ang heir legal congeguences, as well
ag the creation of so-called black lists (blacking) of praminent trade un'on
activists by the amployars.

The founth par deals with the p2aceful setilement of individual and

callectiva labsr disputes in Macedonia. It is dadissted toprinciples; methods:
precedures; selection; exclusion of the settle- and the atbitraten the racard of
tha proceadings, the conciliator's caricipation in colective bargaining and
dispule resolulion in the agtivibes of general interast sie.
In the analysis of the overall issue | congulted great number of bibliography
iternaed prominent nalional and foreignauthors. In the course of writing | was
found help in the guidance and suggestions of my colleagues invelved in the
labor law and irdusirial relations. | alse express My gralitude to the reviewears
far their valuable suggestions in the writing process.

Ehtip, April 20153 The Author
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Andor Mainsiwien, Penlfeama i MERBETYakUME naSom

Bagan

Coyrjaniata ooa Ha ORLUTRCTROTA & STRYKTYWEaHE Of Oge
LNPSTUBLTABEHN CTREHM. rPYAGT W KanMTA DT DnHoouTe Nomefy Tpyaet u
FAMMTANOT 60 AROYGCOT HA paborara OTCEKIAL GUNE NPOTHEPSUMA 4
KOHZRMITHI. CnopoeMTe W n POTWBDB4ASCTATE NAWERY rpyasT o kaMTanar aa

i : 0A “432UBLT KPMEKTHESH pabared CAOP M B TECHA

HTBRECK Ha  Solymjanmnre
HATCT H apymeHMeTg Ha pabuTofasyn} Bo npouecoT Ha
NPRVABLICTEGTO M palarata. BpatoTendts WMAST NaTredy of AeCcTOMHOTRSH
TRETMAH HE HASHUST Toyg, Koj K2 Ewge cognpatHo fMaTeH a3 Hopeaned
WIBOT Ha HUBUWTE CamEjcTaa, WHTepesot va kanwranet {PAteToRRE AT &
Aaro enneny cecjat SENNTEN, OOHMHD 04 ooTe
FEMCBY HA WHAyCTRucks mup. Moedmar HNEKTH
A%0UARA HE cChop NOMETY 082 K RedTHBHW hpaehn  cybjemenie-a;
CMHEUNATOT, 0f quHa cThana, w SARYKeHATATA Ha paboTanaaum, &8 apyra
GTPaHA. :
Bo nowathwor CTaAMYM 04 paascjor Aa ARAYCTOWSEATE: 2 HoCK
AHTRMOHWIMOT HUIBKTHAWTETE  (paBotHngure g
TE HIMECTD GO NPNeroBnpy &2 pelvaaaa
CO METRAWM HA KINERTIHE HY QHMM, S0HOGHD SROHOMSKI NBUTHEDK KaKD (To gt
W pEk, NOKEYT, BoikoT, FUEEThLr 1 AR IpnieHaTa Ha HaEBanEkHTe MaTOgH
YUWTE  MOBRRE ™ 2RcCTpyBas OOHDEUTS  MOME®  CHOME4THTE W
pataToaeymTS.
Caumianaure NPOTHEHEHHECT I,
CEMN fQ Cob

A HACTEOMNNCET, ogHDoHa
ETEM ST HA WHIYCTIMENA anHecy
Pelrapawers pa KONEKTMBHUIE padaTHa croppey. o HEQMXOSHD og
MUBEEE  MERYIHU, npeg ce,

OaHDCY.  MiayoTpmcKue MAp 8 condbion afe qua Kon ua YEnsiuHg
BYHELHOHLPARE Ha NEDUSBOACTREHUST W paBoThugr neEpUst. Go pasecjor va
UHOYLTRUCKMTS  agHDoW  pacTewa  u GERLTE [eKd  AOMHMMETHTE ko




Hoged

HAG~aHYEAAT Do CRCHATE HA NREMIBCACTEATO (pabimaTd) Ce CLLUTECTESHD
LTETHA 1 HenpudaTMan. 3aToa oo NEFCTENN KOH  W3HEOrEmke  Opy
NONPATAHHE HAMMHH HA PELL 3B&H-E HE KRNSKTMEHWTE pafoTHA cnopoaw.
Taka, OCTENSHD C8 BOMESAYA W MMPHUTE METOOM HE PELLBGAME HA
KLMERIWEHY"E DROOTHH CNODCEM 33 KO W k& o8 OCEPHEME HA COBASETHT MECTD
ED DBD| TOYS. ,

DERSH 60 METOOH Ha SKAHGMGKM NPHTHOOK, KOMAKTVEHATS paraoTi i
ENOBaBY. AcolieHn NPSEHIMTE KONEKTABHH paBaTHY CNOROEM 08 PEwaESaT W
NG CYACKA NaT [cneydjanmsnpadn paboTHn cynoew, padcTHU TRRSYHaNM,
SYODEM 0O ONWLTA HEAMEHHOCT),

Tp&T HeMMH Ha PELIABaKC H3 KONEKTWBHWTE paboTHv cropomEd ce
MHPHMTE METAOH %Ol ER GTRYYHETA JABHOLT G4 MOIHETH KBKC ANTEPHATHEHA
mMaToAM. HA[MPHMEHVEAHH MupHM METOAN 33 PELWAIEHS HA KOMEKTUBHATA
PabOTHH ENAPS Bl 87 MADEHETO, NOCEEIYEaH-E, 3a0HTPaXETS, NpoHaska e
Ha dakTe 1 Op.

Kora 2fiopyeame sa konakrveeH peGoTEH CRCP W HAMNESTY e WEFaRS
HABNENyBan & 0 4eH Nnoceded O8N HA TRYALAGTD NPEE0. T.H. KOAEKTHMEHD
TFYOOED NPaBd, CAMOCH S kBN vTMERH paloTeH ofho. JEnj Gen o TRYO0BTS
Npaed & pENSTUEHO NOHCR B0 OJHGE HA MHOMBHOYANHATE PABGTHA MEaEd.
AeHet, cOBpaMEHIUTE MHOYSTRNCHM QOHOCH S TSMENaT Ha duncandmiaTta n
WHERATE HB  TRUNapTUaan, weryoebHO WrbopMUBake W KOHSYITTALMA,
CALVAneH anjancr W coldjan-e NASTHEPCTED. MOMEKTURHG MPSr0Eapabs,
K2KD W NLARES HE MHPHR DeLUABARE KA KLOSKTMBRITS paboTHY Giopoen,

MACIOTY patlassrg HE KOMEKTHBHUTS PAOCTHATE CIOPOBW € eva
RU& GTAHYER T8 NOSKTYRNMa M BC NOCTTLAHSMUWOHWTE DILTECTES. Bo
PenyGnwka MaksgoHmia, MUPHOTC  (AlrepHETWMBHOTD}  PELLEEGHE  Ha
RaSUTHITE CNOPOEN HEMA AQMA TRAOWUMIE K3KD WTa & Toa CYUAOT o4
AFHABATE 05 PEIENSHATE WHOYCTRMCHW ZRMjW 0 3anagHa Espena, Co
PEIEOIOT HE UHAYCTRWERMTE aaHoCH B MakenoHWE HEMUHIEHD OB HAMAaTHE
nerpeda o AOHECYEAH-e HA MUABHE DEMYNETHES, POPUMMARKE HA MHCTATYLMM
33 MUPHA PRLUEBAHE HA PaGoTHUTE RORGEN H COI0ABANE Ha TPRaHIWiE Ha
PELIABAHA HI 0BG BMg HA CNopDBY. Bo 1232 nacoka. notpeSHo & ga os
PErRYTHRFAT KEANWTATHA NSMAEMTENH. MEJHIATOAN M BRGMTEW KOW YEMELWIHD
K& P PRIURERAT MHOMBALYANHWTE 1 KGNEKTHEHHTE PaBaTH CNOgeEMTE KOW
HACTAHYEIAT b NPOUECHT HE naboTara.
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Andan Makowes. FEWAREME 1A ki EMURHIITS paBarmu

Introduction

The strial axis of sagiety is slructurad by bawo parts: labour and capital,

Taz ralationship bebvesn labor and capital in the production process has
ahways been contradiclary and corflicting, Dispules and contradiciipns
Bxtwroen thess Mo social sphersg, e bebwesn workerz and employers ara
found in-he theory uhder the nam: of *eollective labor dispJie” and are closely
connackad with tha industrizl relations. Callective labor disputes are found in
the literatura under the term “‘mgustisl cisputs”. Industrial dis putes are
inevitable and arise from diffzrent econemic, social and professicnal nterests
af the social partners (rade urians and smployers' assecigtions) in the
process of production and opaatien. The notion of the collgstive labor dispute
is basicaly assooiated with g dispute between twe callastive suTiecis: the
emplpyEes represented by the trage uniome on te ane hand, and the
employers reprasentea by the emplayers' asscciations, on tha other. The
interest of the ampioyees to work for h'ghet wages and fa have betier warsing
sonditions, and the interest of the employers iz o keep or ‘asilize equity and
achisue & greater profit in terms of industrial peace.
Dwring the davelopment of the industriai ralatizns. contradictons wers growing
between the twe collegtive sub ects (workers and aripleyers) in the prodwection
pracess, |n the begitning, dispules were resolved by & method of fasee and
pressure rather than by negoliation. Application of =uch fethods has furthsr
‘ightened relafions between trads unions and employers.

Sccial contradiclions, ie. IMdustial cordicts are destruetive gnd
produce nagafive consecuences for bith sides. Collective labor disputes arise
as & soura of instablily and imbalanced reiatione between soial partrers,
which, in 2 way_ endangars gocial peaces ano harmery as fundamental valuss
of the industrial relations. Thus, the cailective lakar disgpube treates social
instakility or serious disruption in the system of industrizl relations. Callective
labor disputas resolution is necessary for sevarsl reasans, pr.mafly for e
preservaton of the pleralist industrial relations system, stabilizatior: of the
industr.al peace, and for exarcise and protection of 1he collective mterssts and
rghts of the social ratiers and olher industrial relaticns'actors. ~ he
development of industrial refations and the razflzation that the conflicts in the
area af production are harmiul, leaded to defining ather practical ways of
resolving ca'lsctive labar disputes Thus, the peaceful mathods of resolving
collective labor disputes were gradually irtroducen.

Besldes solving legal collactve  |gbor disputes by the cours
{specializad labor courts, wek tribunals, courta of general furisdiclion), there
are norHudicial {alemative) mathess far solvng industrial conflicts (peeceful
methads: concilialion, madiaticn, arbilration, and methods of colfective actian




Iniragciion

2% sirike, lockont, Boyrol, picksting) . When discussing abaut collective labor
tllspute and its resolving, we step into a special section of the labar lagigtation
- callective labor leqislation or collective employmant, This part of the (akor
tegislaficn is relathvaly newr in temns of the individual rights. Tha philgsophy ot
irduskial relations is closaly related to the idza of senial dialogue and social
partncrship, sspecially in collective Largaining and alse in the resohing of
ollecive labor disputes, .

Peacefui settlement of collective abor digputes iz a hot fopie in
transitional societies, as wel. In Macedonia, ihe paacehy (atemative)
resalution of labor dispules does not hava long tradition az s the ¢ase wilh the
tounties of the developed industisl West Eurepesn counties, With the
develcpment of the indusTrial relationg in Macedonia an inevitable nasd
emerged for adoption of judicial legiglation, establishment af institutions far
peaca’tll resalution of [abor disputes and creation of tredition of 2clving this
xind of disputes. For this purpose, it is necessary fo recrult sonciliators and
arbitratars who will have o tagk to solva indivisual and collsctive lalr disputes.

* Gondatian and Arbitration Pracadures... ., _pg. 1.




Axdan Mamoes, Peiussswn ua HTRCATIWEHUME DSTOMAY CIGA0E

HEN|
KONEKTMBEH PAEGTEH chop
FMABA 1,
T. NOMM K BUOOEW HA KONEKTHEEH PABGTEH CrIOP

CNOPeBUTE S HEPSRAEOEH nan Ha MCBEKDEKDIT #MBOT § ONLUrecTEnTo,
[t HME B CHTE B ECTRENY cenk. ocobeng ao pafioTHo-TpasHaTa pipepa.
Kenesruanare paSotHi cnopoeu ce MOENENMLE HE PEANKYhaTa OALTECTREHS
i NAETASRA  {CHHOMKBTITE B AUDYHEHKATA Ha
pefioTonasum) so onlitecTROTD. Cn ARYTH 3600380 KoHcharMTE Ce wapas
HA PAIMUKS B3 NATNES HA NDUPYAETE HA GOHGTMTE Ha NE3I3PaT HA peEoTHATS

{CMNCIBBHAUNTE  Hg KENMTANGT-emofoyarsh, & op, JdPyraTta
EpalioTelMTe M LkeHHTA aoUMaUWM [irage Lnions).

QMUTAGT Navm HA pafioTed mop mowe PR CB SapegH oo cibakse
Ha  MaTeEpHfanHonpagHuIa ET0aH,  TREJMET  Hg enepar]
BOPMATHOrpABLKTE chanexija {opradu za PELEBALe W macTankaTs). Bo
APEBHATA TEaRMja NocTI[aT roem BP0 Ma QMY HAYMA Ha NomwgT pabiaTaH
cnag, Mag pafared nap o nogpaztbipa onop NOMERY paBaTHHEST W
FaboTogRBELDT, MK CHHAWERTDT 1 paﬁnmp,amuu'r_. QAHDCHD 30PYHEHWETS
18 pASoTH0AELW, B BRGKE oo CHMYHYBAME, MOCTOMHE WD NPECTaHYaag Ha
HHAWBROYANHADT UNA HONEKTWEHWIT AOTCESH 2@ pafioTa, kaW ca peumpasT
MRER HALNEHHNTE CHATEN, UMW 0PYY CPraHM B0 ¥YTEpAeHa NocTanks, Cnag
A3 NPETCTABEYER SNLUTA 4 ce O0HeCYE2 kakg Aa MHOMBROYaHHWGT,
THKA W 38 HANEKTWBRHOT paBoTon cnap. Ho, none FES RU0A HE CROPOEY MHEry
CE PSANMYBAAT, KAKO SPPEN  PHEMATE COAMKMHA, Taka W ¢nopeg
OpMANHUTE ohanexjs. ! Mop, vHAKERgyaneH pataTey trop o2 Ronpastupa
SNop R Hanmanpes AOMETY  NACOMMUKOM,  ednopg CIYGROBHUTIT I

# A, liafeeumHa, Padu g v
BBEOman. 1555, o, £572
"N bosspcin Mpsaey HENYN T HYCTewWjaH Mpn, Cranjs, KDoeNmmEH ps oy CRODaEY o

HUAAD GOLOBMSER, 18 CHHARKANHA Uknne HE CHHAMiaTeT Ha ¥TIOS, How OcpaH, 232-
24.04 2007 renpra., mp. 12

MSNATOE SCKI & pTIC0B0RIN moaa): Flpsshu awaer, ili Tom,
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