Yumeepauret Jote [emer-imnn, [Tpapen gaxyarer, Llenrap 3a npasto
MOAHTHYKH ACTpaxysarma, Litan, Make goniga

Threapey YVonoensurer po Ronouear nmhnﬁ ﬂmwm-‘r

Hrasen Yausepsurer so Boponex, pasen daym
Bopouesx, Pycuja
Yauscpsurer po Jinewk, DaxymeT 38 npaso, NOMNTHYKE HIYKH B KpEMHEHOTOrHa,
Jinew, beawja

B1OPA MEI YHAP

Hlvan, 2015



Second International Sciemtific. Conference: SOCIAL CHANGE IN THE GLOBAL WORLD
i 2015 Copyright Goce Deleev University in Shiip. Repubhic of Macedonis. Address: Goce
Pelcev University. Shiip, Faculty of Law, ul Krste Musitkov bb, PO box 201, 2000, Shtip,
R. Macedonia. wwwugdedumk: www.clprmiorg.

Tlenarn/ Print  2-pm Awryer- Whean / 2- ri Avgust- Shiip
I'padpirwa nogrovoska — lewrap 3a lpasmo- noasma=sn ncrpaaybama

CIP - Karanorszamija Bo myGmskanyja
HauwonanHa ¥/ yAReepanrercka omGmiotera "Co. Kmmvent Onpiacks”. Cronje

3062)
MEIVHAPOJIHA nayana xondepesmrja (2 ; 2015 ; Thwan)
OnmuTecTBEHATE NMPOMERTH B0 ra0GannnoT ceet : 3POPHMK Ha TPy A0BR |

Bropa mefyrapogsa nayvsa kondepenwija, mn, 2035, - Mhwn :
Yunsepzurer “Tone lemses”. 2015, - 1336 cmp. ; 24 oM

Teket Ha noBeke j&IAA. - Pycromi son Tekcror. - Bubmorpadmja wow
TPY HOBHTE

ISBN 978-608-244-267-9

a) Onecmeend Haysn - 3GopHanga
COBISS MEAD 1106306




Goce Delcev University in Shtip, Faculty of Law, Cemter for Legal and Political
Research. Shtip, Macedonia

o T i e T sl bie: ~F A i als THs

'
b
-
i
|
I

State Univer Yy o1 Vororezh, 1:;1v|.-1..m_1,r af Law, !ﬁmu:al, Russia
University of Liege. Faculty of Law, Political Science a
Belmum

%
g.
g
B




Vemsepenter M. Done fdemsena, HOpanwacorni gaxymster, Herrp npasossix n
UM HHMECKRX RCCTe oBanRN (LLTan, VianeTIoma )
BOPOHEKCKHE rocyapeTeeHbH yHHBepcHTeT, HOpanrseckHil fpakymbrer
(Bopouex, Poccus)
Jieeaccxnii yansepenreT. OakyILTeT Npasa, TOMHTONOTHA H kpaMuHOtorad {Jlbenc
Bennrug)

e

@ G

e SO

¥
BE

Ml van, 2015



€T KoH(ePe B HE

Strashko Stojanovski PhD, Faculty of Law, Goce Deleev University in Shtip, Macedonia,
simsko.sinianovskigued edu.mk

Jovan Ananiev PhD, Faculyy of Law, University “Goce Delcev® Shtip, Macedonia,

tovan ananieviauiad edn mk
bbb FRETREE R ARES L o L L Y

Eristina Misheva PhD, Fsculty of Law. Goce Delcev University m Shiip, Macedonia,

Marija Ampovska PhD, Faculty of Law. Goee Deleev University m Shtip. Macedonia,

WELo it R AR L WG e i TG TN B W Mol i i b Renda [ et o i e

Lol N WV IeBRULATLIRELY 1if EFLILLEGLIY o B LIRS L G-\-II.IHI,' AT Ty WASLFEA W Il LFLR LIRI Y Ll Y 5 BRI PR iRA g
butuso ﬁ-i"ﬁkl_m_v;gm

Nives Mazur Kunwié PhD. Faculty of Law, Political Science and Criminology. University of
Liége, Belginm, nwici e ac be

[} i e e LTy Tras sogafibnn -
fati= AViled DLy I ELL#, P L L

afctmametiaunite edu ek

Agim Nuhiu PhD, Faculty of Law, State Universsity of Tetovo, Macedonia,
: s o
Apgor Sarkisyan PhD. University of Svishtov. Bulzaria. apop@iuni-svishiov.be

P i £

Adenka Verboie Pnid, cumenily- GSCE Mission in Timna, University of Ljubljana, Sovenia,
alenka vedndeiosecorE
Altin Shegani PhD, Faculty of Law, University of Tirana, Albania, aliin_sheganiglvahoo.com

Ama Mibadivovebka Eretovslas PRI Facnly of Law, Coce Deloaw ”'nn i:ln'lh in Shin
Ang NiEodmovsaa Arslevasd rnad, racuity of daww, Lofe Dawey Lnh Ly,
Macedonia, o s kel

Anastasia Bermidez Torres PhD, Facully of Law, Political Science and Crimmoiogy,
University of Liege, Belgivm, shemmidesrie scbe
Andon Majhoshey PhiD, Faculty of Law, Goce Delcev University o Shtip. Macedonia,
i
Bekim Deligi PhiD, University of Prishting, Depaniment of Political Science. Kosovo,

B alle T, T Drn Tt viernas 3 1 i e
Ok R P L TR 1,45 T

Belul Begaj PhD, University of Business and Technology, Department of Political Seience,
Prishtina, Kosovo, belulbegajer pmail com




Borka Tushevska PhD, Foculiy of Law, Goce Deleev University in Shtip, Macedonia,

" ] & SR Wary = (iSRSt R
borka W = o

Fena Ivanovna Nosreva PhD, Facoly of Law, Voronezh Siate University. Rissia.
Eh gﬂm&\' FEYa.VILIU

it Dielyoa P Tnculty of Law, University “Neofit Rilkki®, Blagoevgrad, Bulgaria,
{bricla Belova PhiD. Pooulty ¥ . COEvErEo. g
ghelow ag hotmail com

Gemma  Andreone Fhid, institute for intemational Legal Studies of the Ialan

Research Council (ISGI - CNR), haly, gemmesndreone@gmail.com
Haluk Avdin PhD, Faculty of Ans and Sciences. Balkesic University, Balikesi, Turkey,
v inhalukg

tvana Bajakic PhD, Department of Economic Sciences, Faculty of Law, Zagreb, Croatia,
ivans koalic@nravn hr
ivana balalicfminrav hr
Kristina Misheva PhD. Faculty of Law, Goce Deleev University in Shtip, Macedonia,
i e i ot
Kristine Whitnahle PhDD), Faculty of Law. Goce Delcev Univessity in Shiip, Macedonia,
kristine whitnable@ugd edu mk

Fi R I e L, W - EVEEE, I i R Phalareer Tl R fis Qhiies  Lfasadnain
AuUranky LENKOVE FoLs, racuny o W, LR LY wiidveTainy i aiip, alTGUnn,
i i I A I ; |

James €. Helfrich PhD, Global Scholars, Liberty University, Colorado, LISA,
jchelfrichidaolcom

Jovan Ananiev PhD). Faculty of Taw, TUniwvemity *“(ioce Deleev® Shtip. Macedonia.
Jjovan.ananiev@ugd edu.mk

Jusuf Fepeli Phi), Faguly of Law, Stele University of Tetove. Macedonia,
e T e P e T o

Maciej Coerwinski PhD, Institute of Slavic Philology. Jagicllonian University, Krakow,
Poland, maciei.caerwinskitiujedu.pl

Mariets Olara PhD Doctoral School in Business Adminicimion, Besearch Cenler for

Busmess Adsm:smtm Department of Business. Consumer Sciences and Quality
Management, The Bucharest University of FEoonomic Studies. Romania.

Marija Tgnjatovic PhD, Facuby of Law, University of Nis, Serbia,

Marina Valentinovna Sencova (Raraseva) PhD, Faculty of Law, Voronezh Stale University,
Russia, sonidlw.vsung

Mato Bravtovié PhD, University of Dubrevnik, Croatia. mbout@unidy he
Migena mkuwku PhD, Law Faculty, Fumpean University of Timna. Albania,

Matalia Viadimirovna Butusova PhD. Faculty of Law., Voronceh Statc University, Russia.

MNaser Ademi PhD, Faculty of Law. State University of Tetove, Macedonia |
dr naserademiaiomail com



Nives Mazur Kurmié PhI). Faculty of Law, Political Science and Criminology, University of
Liége, Belgium, pivesmaurkunric@ulg.ache
Olga Koshevaliska PhD. University "Goce Defcev™- Shiip. Faculty of Law, Macedonia.

Patrick Wautelet PhD, Faculty of Law, Political Science and Criminology, University of
Liege. Belgium, patrick woutelet@ulg acbe

Recai Aydin PhDD, Associate Professor, Vice Rector of Intemational University of Sarajevo,
Bosnia and Herzegovina, ravdin 77027 @ vahoee.com

Ruzica Simic Banovic, PhD in Economics, Senior Assistant - Lecturer, Faculy of Law.
University of Zagreb, Croatia, ruzica.simicgipravo.hr

Senada  Sabic Selo PhD. [Institute for Intemational Relations, Zagreb, Croatia,
senada@i r

Silvin G, Totelecan PhD, Clij-Napoca Branch of Romanian Academy, Socio-Human
Research Departmt of "G Bartiu" History Institute, Romania,

Slavejko Sasajkovski PhD, Institute for Sociological. Political and [ egal Research, University
“8t. Cyn!. and Methodius”, Skopje, Macedonia, M@mmmk

Strahinja Miljkovida PhD. Faculty of Law, Mitrovica, strahingn anffles iCEEprac 5

Strashko Stojanovski PhD, Faculty of Law, Goce Delcev University in Shtip. Macedonia.

Suzna Dmmioska Zdravkovska PhD, Faculty of Law, Goce Delcev University in Shiip,
Macedonia, suzina.dzamtoska@ued.edu.mk

Tamzra Perisin, Mlur (Oson} PhD. Departroent of BEuropean Public Law - Jean Monnel,
University of Zagreb - Faculty of Law, Croatia, tammara perisin@pravo.hr

Tatjana Petrovna Suspicina PhD, Moscow Law Academy, Moscow, Russia

Tunjica Petradevié PhD, Faculty of Law, University of Osijek, Croatia, ipeimse g prves e

Yuriy Nikolaevich Starilov PhD, Faculty of Law, Voronezh State University, Russia,
skt

Wouter Van Dooren PhD, Public Administration and Management, University of Antwerp.
Belgium, woutervandooren@uantwerpen.be
Zormn Tomic PhD, University of Mostar, Bosnia and Herzegovina, mon tomic@sve-mo.ba



Conpxuna / Table of Contents

T AR e 10

Eif R FT asaass s s s s st saasuurarsedd s sndsbm s lsaer e awerrrsesssssdssssasssssssssssssssssssssssas

GAKTOPBI M3MEHEHUN KOHCTHTY LIMH

Coeriiaing D FARIEER . c.oooonovermeerois ettt sa s s s .21

CPARHUTEJBHO-ITPABOBOE HCCITEJJOBAHHE KOHCTHTYLIHOHHOT O
PEIYITAPOBAHWA MPEAOTBPALEHHA M PASPEIIEHHS KOJUTH3HA B

POCCHH M 3APYEEXHBLIX CTPAHAX

iuna Crapugybuesa T Lt e T e e
I'VCVIAPCTBEHHAS HAITHOHAJILHAS TIOMTUKA POCCHHCKOM
PEJEP ALTUH: TIPABOE PET'VIIMPORAHUE, TIPOBJIEMBI 1
[IEPCTTEKTHBbI

Tamapa BAamHMAEPOBHA SEMETMHI. ..o 55
THE MEDIATION IN DOMESTIC VIOLENCE CASES IN POLAND

Boarbarn F. Poammlile s i e i a0 00 S e s eR oS S A e b 57
EMPHYTEUSIS IN THE ROMAN LAW

Marija IEnJatovie ... s 77
IOBEHATLHA S FOCTHIMA B POCCUM: TIPOBJIEMBI CTAHOBJIEHH A
BNTCTAB TTPOCEBPHB ... e ccorserernssrrsrsrassisassesmsssssansistssestaniasnssrinsassnrosssstssss 23
ASSESSMENT OF EVIDENCE IN CRIMINAL PROCEDURE

S MR oo AR b s st s i) . SAPLT 101

CIOROIHOTO CVJICKO VBEPY BAKE H MHITMBHITY AJTM3ALIHIATA HA
CAHKIIMUTE BO CRETIIHHATA HA 3AKOHCKHTE PEINEHMIA 3A
BOEHAUYVBAE HAKATHEHATA TIONMMTHE

e T i e e T

i"opana Bysaposcka — Jlaae 1ok, GATa RONESATACKE, JIaiap Hanes ...

ILLEGAL EVIDENCE IN CRIMINAL PROCEEDINGS

¥ s 1
DV BRI il s s v W num mi wn meaims o e o m B A 8 AR R R SR e b mirm i o i LT



BOBEJIVBAETO HA [TOPOTA BO KASHEHOTO SﬁKDHDHh]g-_C_T_B_O HA

PM - [TOCJIE/IEH YEKOP BO 3AOKPYIKYBAIBE HA AKY3ATOPHHOT
MPOUECEH CHCTEM

Hana Tosena, Enena MakesMOBR ... 157

HATHOBUTE KOHTPOITHHA MEXAHW3IMH 3A KAZHEHO - LIPABHA
JALLTHTA HA JABHUTE HABABKH BO P. MAKEJTOHHIA BO @YHKLIHJA
HA CTIPEYVBARE O]1 3JIOYTIOTPEEH HA JABHHUTE ®ITHAHCHH

Anexcanipa Anrejoseka, Janue Hukoaoncka Bpareoneka .o 187

CTAHOBITEHUE MPENCTABJIEHWH O SATIIATHTEILHON
TESTEIRHOCTH B YTOJIOBHOM ITPOLECCE B TPYJIAX PYCCKHX
VHF‘I—ITJY

Teoprii FUbET CROMPIEE w.ooconriisrisrsis s es 205

RIGHTS OF VICTIMS OF HATE CRIMES

TORTURE AND CRIMINAL-LAW PROTECTION OF THE HUMAN PERSON

IN SOME OF THE WESTERN BALKAN COUNTRIES
ERBOM PRI cccsiviisissunsnsmrsminssnetiassnasnnensasmsns sansams snsnsmmssns s sh s aabasam e g wmsn s 231

ACTUAL ISSUES OF THE SUCCESSION LAW REFORM IN THE REPUBLIC

OF SERRBIA
INOVAK BEIBEIE ..o issiissssssnnninnn s s e s bbb a s s hammn e s e e e s s 245

KAV3ATTUTET BO PAMKH HA TPAIAHCKO-TIPABHATA OATOBOPHOCT
IA HYKJIEAPHA LLITETA

MAPHED AMITOBEIR ...oooviisiommnssesseinmmisssssssnsssshnssinsisssansssosstsassssdsss pissnisanassse 265

THAUYERETO HA WHMBEELETO BO TPATHA 3AEMHALIA BO OJJHOCHA
TATOHCKOTO HACTEITYRBATE

B P WS L LRay S s L

CPABHHUTENLHO-TIPABOROI AHA JTH3 3AKOHOIATEJLCTBA O

P AXKIAHCTBE POCCHIACKOI EJTEP ALIMM M PECTTYBITHKW

A AT TIOLITI O
VLA LIV TL RS

BepA BADYPHER .......covunvieinisirnessisasaissmassisnsaseisassstinssietsseasiissosassssnsnnsssnsssss 297



[TPUPOIOTIONE30BAHUE M OXPAHA OKPYKAOIEH CPEJIBI KAK
OBLEKT AJIMMHHCTPATUBHO-TIPABOBOI'O PEI YJIMPOBAHWA

Proavernmama Mame i i ieicsisssssssaeeee e e eE i eea SRS SR AR 315

o T ferieres

TPETMAHOT HA HHTEIEKTY ATHATA COLICIBEHOCT BO
METVHAPOIITATE ¥ EBPOITCKWTE HHCTPYMEHTH 3A HOBEKOBH

MPABA

...............................................................................

DIVORCE BY MUTUAL CONSENT

Tanja KIBOTIE ...vovooonsrvsresssnsrssnonsasssssassyssesssresonmsstsnstiiasatsrsstois b i aninans 363
THE CONTRACTED PROPERTY REGIME OF THE SPOUSES -
COMPARATIVE OVERVIEW

Emine Zendeli, Nagip Zendeli. ... e an

ROLE OF STOCK EXCHANGE AND SECURITIES IN ACTIVITY OF LISTED
JOINT STOCK COMPANIES

Bl SPalio ......coocimummmiammsssins R e s A ey s G o RS

IMPORTANCE OF SOCIAL-POLITICAL TAX PRINCIPLES IN REGARDS TO
PERSONAL INCOME TAXATION

B FETOVAE o covvsinsssisssmarasarosonsssashissianassntasnsnsnssursisbe dessssinnasbasnotsbmsasn ionids 408

THE REGIMFE FOR FLAG STATE RESPONSIBILITY IN INTERNATIONAL

SHIPPING LAW
Borica Toebevelim oo s iniaiat ssase ed nsuis s irasres st

ENTREPRENEURIAL CAPITALISM IN SOUTHEASTERN EUROPE: 1S
THERE A PROGRESS?

AR Rl i i b & Eir il wldns

I T PP £ S0 ) CEEE 451



POSSIBLE SOLUTIONS FOR RESOLUTION OF DISPUTES FOR KNOW-HOW
AGREEMENTS FROM THE ASPECT OF THE PROVISIONS CONTAINED
WITHIN THE MACEDONIAN AND EUROPEAN UNION LEGISLATION

T T ot 1 O SR A 475

PGLITICSllllll|--|--.-.-.|"ttttjjjjlililill!li!i!i##iii#‘"‘"‘ LLL L L L 1-‘--491

CAMOIATITUTATA BOMAKEIOHCKOTO OINTECTROO] BPEMETO

R FRATAAS A LAAS B E 2 2

HA COLHIAJI3MOT OO I[EHEC‘
JIpAran BECEIHHOB ........cocooviiimmennnnasrasssassissssssssss st sas it sanasasabanuassas aasmanssses 4%

ORGANIZATION AND STRUCTURE OF THE POLICE

WIETATHATA MHTPALIMIA KAKO ITPATITAILE 11O BE3BEJTHOCTA

hegumvena Tazanencpa Credanwia ArpoTora, Tama Jonamorcsa T

L s I b e b LB LER i FS

HEKOH ITPEJTH3BHIIA HA MEIYETHHUYKATA HHTELI PALIHIA BO
OBPA3SOBAHHMETO BO MAKEIIOHHIA

BYF AT v isvemessserssmsrssiesbpsass iemsrsiasansonavan Dl 8K (M0 A8 WL B TN P -

RISKS AND POSSIBILITIES OF FEDERALISM IN THE CONDITIONS OF
GLOBALIZATION

Yintnein § hownil oern S81
TICE T i \_,.r_n.. TR R R 70 b oy 5 S A o T P o m i B e 3 L =3

COSMOPOLITAN DISSONANCE AND GLOBAL JUSTICE

..................................................................................................

COBPEMEHHBIH I'TOBAJIBHBIFA KOHOIUKT: [TPOBJIEMA
HITEHTHGUKALTHU :

AmeRcanpa BHKTOPOBHA DIVROBA ..coivev i csss s ss s sssssmsaae s 577

TTOJTMTHYECKA A TEOJIOTH A B UIEOJIONMYECKMX DJIEMEHTAX
FDRPFMFHH{‘]FI MPAROROH CPEJIRI



THE INFLUENCE OF ASSESION TO THE EU INTERNAL MARKET ON THE
SOCIAL MODEL

Wolhomn NI ..o iiicaiiiries i s S ey m s b wawa s s 0 1088 Sana  r e ' 619
THE EUROPEAN UNION AS A GLOBAL ACTOR PRESENTED THR OUGH
ITS FOREIGN POLICY

Flina Tiovslen-Rebtol (. ... oivio o i it i s ey 631

THE IMPACT OF THE NEW TECHNOLOGIES ON THE INTERNATIONAL
RELATIONS

Ther doiey Wl ateealommer L e e e st b
BAE i ANEAABAFRAFY  cocmmsrmnnanmanessssessfsfeammnmrgsesssssssnenonononSs iasaEiits :

BIIHJAHMETO HA OPI'AHHATE HA JIPAABHATA BJIACT BI3
NOHECYBABETO HA HAJIBOPELIHO - TOJIM TUYKHTE OTYKHA HA

PEINNVBIIMKA MAKEIOHWIA
Xamnm Bajpataps, bymsast PapRIH.....ccoo e 645

GUKIIUIATA HA OBJEKTBHHMTE KPUTEPUVMH ITPOTHB [MTPABOTO HA
CAMOOTTPETENTVBAFLE: MTPHMEPOT HA MAKEJIOHCKOTO

WHCTBD BOBVTAPHIA
Croj50 CTOJKOB ....rvooecimineniin s sssssnsins I e e R SR

GROWING IMPORTANCE OF THE CHARTER OF FUNDAMENTAL RIGHTS
OIFTHE EUBOPEAN UNICIN IN SAFEGUARDING HUMAN RIGHTS

AL LR LI had REY WS Arnlfiss Rivirs sd " ea

Taneth POPOBKS ...cooovoiismernicviaiisniiisinriess biere i ioniiat sns i o s A s ms s s 677
PEATHZAIING MEETVHAPOTHOTO TVMAHUTAHOTO [TPARAR
KAHAJIE

Maeea BaaguMuapoBHd JADHIOB .....cccvveeeernesissnst st s s s snssas 69]
TIIE POLITICAL PARTIES PROGRAMS AND THEIR STRUCTURE IN
REGARDS TO EFFORTS FOR DEVELOPMENT OF MULTI-ETHNIC
SOCIETY IN MACEDONIA

NatAl e SBIRDVR ..o soimicninions soiiisstsiion binpsssasssesmssiasns R ———— 697

CRISIS AND CHALLENGES OF THE MACEDONIAN ASSEMBLY 1991-2014
Goran Shibakovski, Daniela Koteska LozanosKa ........coooooeviiimnnenicnininnsnnns 719



TPAHCTIAPETHOCT HA ®PHHAHCHPAILETO HA MOJIATHYKHTE

TTAPTHH i HIBOFHWTE KAMILA DI
Hipe it TIOMOREIEA ... iosoisiussssissspissomnasiasssosmasessinamspminsearssssstsabrismesmssarssssns 727

T e T S EES AT AT P T T TTE S TE

MOMATHYECKHTE WAEOHONMH B TEPHO COLMAJIBHBIX
M3MEHEHMWN: OTTAT POCCHA

Huromal BAPRHOB ... s 75l

[MAPJIAMEHTOT - TIPETCTABHHYKHM OPTAHHA TPAI AHWTE HJIM HA
[MOMHTHYEMTE TTAPTHH

CHemans TYIIBRS ... i sssasvemssbasa s mrsmeia s srassts s as s s srssse m
TURKEY AFIER THE ELECTIONS: A PYRRHIC VICTORY?

ZoYDRP BKAYA ......ocivsiiviiminiincisimnernsaseststsssassininiesaitassstontansssmsiniasnsssen s sbisssssass 795
JIMHTBHCTHYECKHE CPEOCTBA CO3[AHHA NOJOKWTEIIBHO O

MMM JDKA TIPEIUIEHTA PO

Mapmn IR o e T s e et iy 807

BIIMJAHHETO HA M3BOPHUTE ITPABUIA BF3 ITPETCTABEHOCTA HA
MAMITHHCTBATA BO COEBPAHWETO HA PEITY BJIMKA MAKEJIOHMIA

Hupeoma AMBAIMOR ..ot e s e b S S 815

JABHA AIIMHHHCTPAITHIA M JABHA [TOJIHTHEKA — JIKXOTOMMIA ¥V IS-
A-VIS BAEMHA KOMIUIEMEHTAPHOCT

TRt TV . .v e o A A A LSS IR BTSSP AR i3 831

THE EMPLOYMENT PROCESS IN TOURIST COMPANIES AS A CONDITION
FOR THEIR ENTREPRENURIAL ADVANCE

Zlatko Jakovley, Mimoza Serafimova, Cane Koteski ... B84

BAARLY wF smaRLS fAS LSRN R L S A A

MPOBJIEMBI ITPOJTOROITRCTREHHOW BE3OINACHOCTHR
COBPEMEHHOM MHPE

HaTATET CHMOTIOBIN -..0uiieirisrsrinsarresssssrnsssssrsssssssrsssssssssnsrosssarssnssssnnrsnssrsisissns BT

ENTREPRENEURIAL ADVANCEMENT OF WOMEN IN TOURISM: THE
CASE OF MACEDONIA

Mimczs Serafimova, Billana Petrevshka e, 853



BUJIOBY U THTIOBH HA MEHALJEPH
B0jo BeBOBCKH. .....ocvvernimisssssnssssaninsnnns e e S R 877

SCN-.:IET Y i ppagpege———rr T T AT TTT T U DR AR R R R L L L AL LL LD L bt pEesdsRE bR RA R Hﬁ y

rPAAHCKOTO OIMUTECTRBO BO PENTYRITHKA MAKETTOHHIA
Buoneta Hive g THKBEIIEHCKR ..oovvissicsssimnnrne et B e 891

THE CIVIL PERSPECTIVE ON THE METHOD OF PREVENTION OF
CORRUPITION
Cane T. MoJAn0SK ........cocciiimimmniirsemesma s s e v st s ol

IPAFAHCKATA HAPTHIIAIIATHBHOCT BO TTIPOIIECOT HA

JIOHECYBAIE HA OJIVKH BO EJHHHLIMTE HA HDK,-UIHATA

— — ok A AT T I TIAT A

CAMOYTIPABA BO P. MARKEJUMFIA
Crpamko CTojanoBerH, JOBAH ARRHHEB..... oottt 917

FEHIIEPHBIE POJH, COLMATTRHAIE CTEPEOTHITHI M BEYHUH

I e Ll

I{DH-:IIT[HT{T B POMAHE MAPE KAHIIFE « KEHYHHAH TOKTOP HPEH!IT}}
(I, THEOBOBE «oouivvieneennnnsrrmnnssomssissnsinemasssssns bhnmssrnsssrassansssbasssssstsnmmmisssanisnnss 033

ON THE FORMATION OF A EUROPEAN IDENTITY

Dimitrdy GAISBEO oo 937
HALTOIMACELOOT TIOMETY JAMNAITHATAH HOTOYHOEBPOIICHATA
KVIITVPA: EMOLIMOHATTHHOT JIMCKYPC BO COBPEMEHHOT

TTATOITHC HA TIETEP XAHJIKE

MEAEIA JIEWRORERR .......ocoovoricrsissistsiassssiosesesssssasobsbesssaasissansrsrsnionsnnsstusssonssss 943

PENAIIHIATA HCTOK-3ATIAJI (OPHEHTAITUIAM-BAJIKAHU3ZAM) BO

EJIHA COBPEMEHA MAKEJIOHCKA [IPAMA
Munesa PHCTOBA-MEXAJIOBCOKA ...ccovvmrinniinimismsssssrsssssssssssmnsimnisnsasssasses 955

NATIONAL FUTURISM AND INVENTED TRADITIONS OF CHUVASH

IDENTITU

Maksym W, Kyrchanoff (Kiirgansen Mak§ame )., 965



IDENTITIES, CULTURAL DIVERSITY AND BOUNDARIES IN POSTSOVIET

COUNTRIES{CASES OF MOLDOVA AND RUSSIA)
Olga Sidenko, Darya Scheglova ... a8

MAKETOHATHAOT HATTHOHATTEH UTEHTHTET BO IMTPEFPATEKA HA

EBPOIICKHOT KOJIEKTHBEH H,!'J,'EHT'HTET
ARATA JHMHTPHJOBCK JAHKYIOBEKA ... s G957

CTIOPOT 3A UMETO MEI'Y MAKEJIOHHIA M MPLIHIA: MAKEJIOHCKHOT

FFTIET YT FTLFTIATIOTOT AT A 1T 4 TUODRITIFTANT R4 AT TIALTCTTF I-Dl"‘l. e YT
Fier [i_-‘lj El Kl YLULFITCDALMA MM L VIFIIL AL VB g I TS D JL i inr B

HA MAKEIOHHIJA IO TPLIHIA
Humarap Jboposckn, Crpamxo Crojanopexn, Marnamena Hukonosa. ... 1005

TAJIIFMBOE npby,ttcm BJIEHHE OB «AMEPMHEATICKOIH MEYTE» B

AMEPHEAHCKONM KYJIbTYFE HMMHITAHTUS

T e R AR W TW R T T TS & T ' FEY s o TFLTTs a 1T

E-TIPETTIPMEMHHILITBOTO KAKOMORHOUT 3A HAMAIDYDADE HA

HAYYHATA MHATPALTMIA OJ1 PEITYBIIMKA MAKEJOHHIA

Tatjana Herxoscka Mupuerexa, Harama Jawunocka, Inana bomxoseka,
BOPAH JABMEBOIE. ...ccnaiiucucisaarssemressssssinsvaarsisissssssssas sssnsisanssssssansnsarsssnans sussssne 1035

B3AMMOJIEHCTEHE BIACTH M MECTHBIX DTHHMYECKHX 1
KOH®ECCHOHAJIBHBIX COOBILECTB KAK YCIIOBHEHW I APAHTHA
HOPMAJIBHOH COLHANBHOH ATATITALIMH MHI'PAHTOB

Muxann UneGoRBa @EMODMIR ... ooeeiiraieii i iee et ire e et e e e e e e e 1049

=

THE RELATIONSHIP OF GLOBALIZATION AND ISLAMIC RELIGION IN
THE PROCESS OF GLOBALIZATION

THE NEW ROLE OF CULTURE, HISTORY AND ARCHAEOLOGY IN THE
GLOBALISED WORLD OF PERCEPTIONS
T inhoan Tavdavel s 1073

u'“wxn ERF RERF ¥ TERE ma s R NN TN AR RS A A R B SLLLEEEEE TR -

GLOBALIZATION ANDITS IMPACT ON THE CONTEMPORARY SOCIETY



MORAL HAZARD AND GLOBAL FINANCIAL CRISIS [N 2008
Slave jko Sasajkovski, Ljubica Micanovska.......ooinnn. 1099

[MOCTAHOBKA IMTPOBJIEMBI AHOMHH H OTYYKIEHHA B IIAYYHOM

i sww— . - W FEA T T IT T TRTTIT AT

MPOCTPAHCTBE COLIFMONA0T M PEJIMIHH
Kapuna Hsanosna IMomrrkuna, Ceerrana Bukroposna ARyDpHERKO....... 1113

TR T

INTERNET AS AN IMPETUS FOR SOCIAL CHANGE

Liupcho CVetKOvSKE ......ovivimimimrmrmiereisicsssscisss i 1121
CPABHHTEJLHO-TIPABOBOM AHAJIHI3AKOHOOATENLCTBAC

MOJOJIEXKHOM TTOJTMTUKE B CTPAHAX COJIPYKECTB

HE3ABHMCHMbBIX IOCY IAPCTS
Tareana HIEAYARKOBA .........cccovimsiinnisniireraeissssssias st ssssssssmssmnsnsvessesssnssnss 1133

T T B o

CEMEICTBOTO W CEMEIHWTE BPETHOCTH BO COBPEMEHATA
MAKEJJOHCKA KHUAEBHOCT 3A TIELIA ¥ MITAJTH

JOBAEIEE JIBHEROBRA _.....ooovueeiriiiiisiimm s sasisnser ebssbbrsshtbrisassianssnn sassnsssbnssiasinn e 1143

BITMJAHHE O HA TJIOBAITA3ALIMIATA BP3 MAKEJIOHCKOTO
CEMEICTBO

MARETOHKA PAIYIMBEIR ......ccocoovivisiionmsmmstmibnmmmsimassriis s risssssssssssssmasans 1161
CEMEICTBOTO W CEMEJHHUTE BPEAIIOCTH BO T'TOBANHHOT CBET
b T Uy S G o % i 1171
TIOJABATA HA BE3ZIOMHHILITBO: OCBPT KOHPABOTATA HA
TIVHETOT 3A BE3JIOMHHLIM BO MOMWH TTOTOK 3ATIEPHOJ TV JTH -
NEKEMBPH 2014

JIparafa JIAZAPEBORA ..o.iivieeieiniimmmrmmesrssssressesisisssitssiast s aassrnssasnsssasnsenes 1181

KYJITYPHATA MAPTHHAJTM3ALAIA HA XEHWTE JETEPMHHHPAHA
OII AHIFOLIEH TPHIMOT
Famm DlamBasn .o e o e e s 119%

H306P AJKEHWE BBITA IEPEBHH B [TOBECTH A. BAPJIAMOBA «[[OM B
JIEPEBHE

TaThana AHSTOMBEEBHA TEPHOBR ....ooooiiiiiiniinininr e assamssinns s deans 1209



MORAL HAZARD AND GLOBAL FINANCIAL CRISIS [N 2008
Slave jko Sasajkovski, Ljubica Micanovska.......ooinnn. 1099

[MOCTAHOBKA IMTPOBJIEMBI AHOMHH H OTYYKIEHHA B IIAYYHOM

i sww— . - W FEA T T IT T TRTTIT AT

MPOCTPAHCTBE COLIFMONA0T M PEJIMIHH
Kapuna Hsanosna IMomrrkuna, Ceerrana Bukroposna ARyDpHERKO....... 1113

TR T

INTERNET AS AN IMPETUS FOR SOCIAL CHANGE

Liupcho CVetKOvSKE ......ovivimimimrmrmiereisicsssscisss i 1121
CPABHHTEJLHO-TIPABOBOM AHAJIHI3AKOHOOATENLCTBAC

MOJOJIEXKHOM TTOJTMTUKE B CTPAHAX COJIPYKECTB

HE3ABHMCHMbBIX IOCY IAPCTS
Tareana HIEAYARKOBA .........cccovimsiinnisniireraeissssssias st ssssssssmssmnsnsvessesssnssnss 1133

T T B o

CEMEICTBOTO W CEMEIHWTE BPETHOCTH BO COBPEMEHATA
MAKEJJOHCKA KHUAEBHOCT 3A TIELIA ¥ MITAJTH

JOBAEIEE JIBHEROBRA _.....ooovueeiriiiiisiimm s sasisnser ebssbbrsshtbrisassianssnn sassnsssbnssiasinn e 1143

BITMJAHHE O HA TJIOBAITA3ALIMIATA BP3 MAKEJIOHCKOTO
CEMEICTBO

MARETOHKA PAIYIMBEIR ......ccocoovivisiionmsmmstmibnmmmsimassriis s risssssssssssssmasans 1161
CEMEICTBOTO W CEMEJHHUTE BPEAIIOCTH BO T'TOBANHHOT CBET
b T Uy S G o % i 1171
TIOJABATA HA BE3ZIOMHHILITBO: OCBPT KOHPABOTATA HA
TIVHETOT 3A BE3JIOMHHLIM BO MOMWH TTOTOK 3ATIEPHOJ TV JTH -
NEKEMBPH 2014

JIparafa JIAZAPEBORA ..o.iivieeieiniimmmrmmesrssssressesisisssitssiast s aassrnssasnsssasnsenes 1181

KYJITYPHATA MAPTHHAJTM3ALAIA HA XEHWTE JETEPMHHHPAHA
OII AHIFOLIEH TPHIMOT
Famm DlamBasn .o e o e e s 119%

H306P AJKEHWE BBITA IEPEBHH B [TOBECTH A. BAPJIAMOBA «[[OM B
JIEPEBHE

TaThana AHSTOMBEEBHA TEPHOBR ....ooooiiiiiiniinininr e assamssinns s deans 1209



KOUA MAEONOTHIATA JA SAMEHYBA PEJUIHIATA — CYIMPHIE CE
BO EKCTTAH3IHIA
Mapujs Fammja KyRYBaieKa ... ..c..ooooviiiiiiiiniininst s 1213

AUDIOVISUAL MEDIA MARKET IN ALBANIA: THE TRANSITION TO
DIGITAL BROADCASTING - THE LEGAL FRAMEWORK AND

CHALLENGES

= T . PN BT
B 1 T T e e e i

KOHCTHTYLIHOHHO-TTPABOBBIE HHCTHUTY Thi B HHRPOPMALIHOHHOM
OBUECTBE

FOpuif TIpocespimm ... SR e e e 1243

NEW MEDIA - OPORTUNITIES AND CHALLENGES OF MODERN
BUSINESS ORGANIZATION MANAGEMENT

Yanica Potkova DEBEOYE ..ooececcecnceneceeenme e e meme e eensens i srsesesses L 2D
MENHUYMHTE H TOBOMOT HA OMPA3SA: TIPHMEPH OJf [IPAKTHRATA BO

PEINMVEITMKA MAKEJAOHHIA
Cyaana llawrocka-3apaekoscka, Anton Majxomes, Jaapanka Jenxora.. 1277

JASHYHWTE OCOBEHOCTH HA HOBMHAPCKHTE TEKCTOBH KOHU T'H

i AT TN A TIT AL ULerrr LI 'I'T"L'."r'l':ln TTEALY
] rE.]]"I_I"ﬂH I DUV DJEANI WKL L L FIER DL U L NN

CReTHana JAKEMOBORE ... iiiiiiiiinnnermssnnssresssessnnsrraseassnserssraarassnsaes 1297
TaDTITTINTT, AL Tl I T CTITIOANTY T Ok T LIIAL ATTTAT AT A
JAIFILLKE | D= IVILAC L ADFL FL OFLAGR SN DS DAUHVES 1RO LA, Ly
Aparana Kvimanosrxa, Busana Weasona, Coeaxana Kupoea ... 1311

ANALYSIS OF THE DEVELOPMENT OF THE CONCEPT OF THE

INFORMATION SOCIETY IN WORKSBY Y MASUDA M CASTELLS. W G
MARTIN

IR W™

Anastasia Vasilivevna Petukhova, Svetlana Krepysheva........................ 1317

DEMETROPOLIZATION OF CULTURE IN THE PRINT MEDIA IN
MACEDONIA

A el e 'l‘-\ bown bmar  Kaemasso “r-lm‘n o Fradwaur b rmoloa L 4 Y
ATOGT Y I.ﬂjl!.'l.ﬂl.ﬁ'l" LRSI REE AP LA L Xt



THE EMPLOYMENT PROCESS IN TOURIST COMPANIES AS A

CONDITION FOR THEIR ENTREPRENURIAL ADVANCE

Zlatko Jakoviev
Zlatko Jakoviev, PhD Associate Profesor, Faculty of tourism and business logistic —
Gevgelija, UGD — Stip, Macedonia
e-mail: zlatko jakovievi@ued edu. mk

Mimoza Serafimova

Mimoza Serafimova, PhD Assistant Profesor, Faculty of tourism and business
Inm::hr- {'humlum LG — Qﬂn Macedonia

e-mail: mimosa.serafimova@iued edumk

Maeen E adaslai
AT DRAFLT O R

Cane Koteski, PhD Assistant Profesor, Faculty of tourism and business logistic —
Gevgelija, UGD — Stip, Macedoma
e-mail: cane koteski@ugd. edu.mk

Abstract
Effective ioh search s a process through which almost every voung
person goes through. A small number of young people have the

mlﬂm:‘t}" tn loarn and get mformation ahmt the management of

human resources, which treats the suh‘pec't of employment and effective
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and training of the unemployed about the techniques and activities for
speciaiized knowiedge in active job search, which in modern
management s increasingly associated with innovative knowledge.
Taking a personal risk by aggressively actively demonstrating new,
inmovative approaches makes the difference between seeking
employment or without general knowledee, ability and employmcm
plan and application capabilities and advanced commumication skills
and persuasion, going to interview and manifestation of these abilities
af ﬂﬂ-g.l"d‘l!lﬂﬂh and Hnrcmmmu' which = Pwrn!h.r mn'l;'tnm m the
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tourism sector. Srmply, t]1e dlﬂ'em:m:e is not _p.m between Lmorganmcd
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proagresiven approach o diversity, and futwre problem solving tasks
and jobs.
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manifestation of mdwu:luaﬁt}f As in any business and investment, and
in seeking work, one first needs to invest, and then to expect returns.
Tourist compamies with employment of such employees may boost their
entrepreneurial development which is more dynamic process than in
any other governance institutions.

Keywords: entrepreneurial advancement, travel companies, innovative
skitis and knowledge, specialized knowledge

INTRODUCTION

The choice of education and occupation & one of the main decisions in an
individual's life,

The mstilutions of highﬁr education have a special and critical pbce in the
networks for transition towards the carriers of the youth, something that usually does
not receive the attention it truly deserves, or is neglected by the sulke employment
seckers, or the employers, but also by the ones that come up with the rules and
principles associated with the direction of these processes. According to the
experiences of the ones working with the youth, it has become clear that the parents
are not always aware what is there to offer in the education mstitutions, as help for
the transition from education toward workplace and work institution, or what there is
to offer on the employment market for youth, Often. there are wrong ideas about the
directions that are avadlable, an incomplete insight in the knowledge and
compatibility of the youth towards a certain workplace, but also a lack of abilities for

help and d:scmsmn regarding this transition.
The youth needs to make decisions that are right for them, which means
having all the real data and information in advance.
According to the education programs in the institutions, there are not enough
possibilities for the preparation of students for active employment search. Ofien
problems are:

.
be ol o Alicoag fm dlaa  eescesssn Fee teaimdne oof tha ctondands far satius
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employment search,

-lack of training of the teachers;
-lack of the emplover’s knowledge. regarding the techniques designed for

selection of stafI‘

830
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In order to overcome this, the teachers need 1o ecreate conditions for
prdp&ratiun of students for active employment search in the area of the education
‘s... manoly  mmaiaade  adddieen] alhioosan Fasmatioes oF sanesas coebasn oed
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leams of teachers that would be devoted to this pm::bhm. Other El-lbjﬁf.t of dmr.msm
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education programs for the real employment situations in the tourist companies.

CAREER DIRECTING

Formal education is a crucial stadium in the career directing. Coordination
between ail the stadiums, forms and mechanisms of the career pointing is
unavoidable in order to create an effective system for preparation of today’s youth
for their future employment and their future contribution for the employment
COMpany.

Lately, career directing has been defined as one of the erueial instruments of

ancioty for manasement of human resources {(directne the human notential toawards

e L RRinesan AtD PESAMAIRRT yMm Sl i

branches and fields useful for the community, on micro and macro Ieveh} which 15 a

gtimmnlator for svacy  mdividial towardes develorwnent of their nercomal creatn
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petential in direction of a lifclong learning.
Generally, careerdirecting differs several forms, from which crucial for the
active employment sesarch are the following:

-Career nformation;
~Career advising-helps people define their poals regarding employment,
a-.qunulg additional skills. needed for :rrrpbym:m, emcl skills of searchmg and

obtaming a workplace in the tourisi companies (writing a biography, motivational
letter, preparation for an interview).

-Mediation diring employment-directing towards suitable workplaces. This is
an important moment for impact, because only the ones that are on the right
workplace contribite towards company development.

ACTIVE EMPLOYMENT SEARCH

The search for emplovment is a game, which has its own rules.. The main rule
is to have a well-constructed professional biography, without which it would be
impassible to even play. (Active employment search, manual 2005:3)

Active empioyment search is consisied in severai sieps, or phases:

-valmtion of interests, skilk and abilities;

-availability of information;

et s PR Ry e e
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-abilicy o mterpret the acquired information;

-creating a network for employment search;
-active employment search-work with a plan;

SN R ol-2lla

~developing e view skills;

-creating the best possible biography;

-writing an excellent motivational letter, (Active employment search, manual
2005:5)

hrretant g

Auoordmg to the Career Centre ol the University of Waterlo, the CV is an
irreplaceable tool in the employmeni search-it s an advertisement u:':iig,_uf:u to
present the candidate in the best possible way, focusing on his abilities and his

potentials. (Active employment search, manual 2005:34)

The goal of the employment seeker, with the CV is to persuade the employer
that he is worthy of the interview. or one of the following selection steps. Anyway, a
auality OV iz gten mmber one towards getting the soal workplace.

Sessiin ¥ = oSanp DAL LRE R LU

The puﬁ:si’ﬂiﬁty for an merview s not al..quwd with the Lln:-.:rh:iim-u of ihe

activities, but with the way they ane prusclut:.u . On the other hand, the cmuu}m
acquires an immediate information that the potential employee knows exactly whal
he actually knows and what he wants in his company.

STRATEGY OF PERSONAL MARKETING

A well-organized search for employment will surely result with calmness, and
self-control, which would reflect in an employment interview, but most importantly,
it would probably result in employment.

It is erucially important to implement more different ways in employment
search.
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Looing for new job places

According to Coutts Clients 1995

-

b
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For pt::rwrm prmmmg beswies e bography, motivan etier, U T
important tool is the plan for persenal marketing.

Personal marketing is a process of self-presentation, presentation of one’s
personal individuality, one’s person and persuading people that in front of them.
there & an individual with gualities, which they would fike to have in their

emviromment.

Personal marketing is a continued process, and often it & wplanned, which
Wolld mean-bocaise the peisonal markeling B ot considercd an important process
in the personal career and is not planned, this oflen means improvisation on-the-spot,
which usuaily resufts in lacking of significant resuits.

Entrepreneurship steps for creating a personal marketing:

Step 1: Creating a vision- How do we sec ourselves mn our profession n 5 or

1 vanen?

10 years?
Step 2: Research on the current needs — Which knowledge and skills are
needed to acquire our vision?

Step 3: Selfevaluation —We need to confirm which hmwledge and skills
from the needed we already possess, and how compatible they are with the
vision, which skilk we are vet to acguire. how to improve ourselves?

Step 4: Evaluation nf the potential sources —How to ncqmre the skills

. B e = sen blon =

needed, an wihat kind Of SUpprat We Coild cApect I trom ihe envicninei?
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An example of guestions according to which a plan needs to be made, for
active emplovment search, which needs to be made during the studies.
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~What arc my interests? What do 1 want

" Where do | see mysell m Sor 10 years".’
Wiy do 1 want 1o be chosen for this job pace?
What are my strong sides?

Do have a certan taknt?

What are the top 10 companies thatl would like Lo work 1017

TWhich new abilifies, skilk and knowledge would | have Lo acquire in order to get
this joh?

Do 1 need more theory, or more praciice’
Which are my weak sides?
FHow shold | elmmate them?

Which contacts should 1 keep, and wiich ones 1 should create?
W hech organizations conld haln me m the employment <earch?

The plan needs 1w be cﬁr precise and Lﬁnﬂl},' de:tenmmd, whmh means that every

C ] i11

step towards the vision should have a time frame In which i shouid be realized .

CONCLUSION

. e S pelr | .'.-...-l.'.l--n: g 4-.-'['[ B ol e
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counselors, which would help }'cn.uh I.h& interest and exniore di:ﬁ“cm
directions and upl.l,mb f i:lllpm_}'u:;m., which would u:l}.r them iane l.l.'.‘vk.'l,
entreprencurship steps in order to get to a cerlain company or workplace, It is needed
to form career teams, that consist of trained teachers which would help studenis in
the following ways:
- Develop needs for their interests, values, talents and pretensions regarding
personal education, traning and employment.
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possihilities Fnr ::ducatm, Irammg and l:mpbyment.
- Acquire job experience or structure learning in the workplace

- Develop and implement their career plans.

A AT

- Acquire skills in order to accomplish an effective transition from the
personal formal educaiion process towaras further directed education,
training or employment, such as filling forms [or application, creating a
resume, biography, applying for course, interview skilis, etc.

Formal higher education institutions need to work according to certain
programs for directing the students for an active employment search, programs that
woukd teach and stimulate young people to learn and plan their carcer life. The
direction plan is something the student has set as a goal list, and for which he has
identified innovative activities in order to accomplish. Teachers, coimselors. need to

help students with their direction plan through regular presentaum of the dyr':amnc

vmealls maade of tha cammnniecs snad the tmwset comnanies coold mochtfolhe he
YVl KLLrne [§ WA L [ 5§ U“II'.H—‘M B LS F LW RAALAL R Hml]tﬂlnd LALATE l&l“ HIJ L

named as one of the most dynamic. (Career support and transition, 2005:30)

‘Lhe preparation of students for active employment search would heip them
overcome the basic rules in competing for a certain workplace i the tourist
companies. Planned classes could be realized as realizing a work practice in the
tourist companies step-bv-step, in different workplaces, with different work
assignments, to share practical advices, plastic description of situations possible for
the young person, so that they could apply for a certain workplace. The goal of these
practical approaches is to make the employment process easier for the youth, to
stimulate the vouth and to direct the steps needed towards being presented the best
way possible, ane a1 2 fime, but alo to make them show a complete awareness for
their own aducation and knowledoe, which iz vet to be developed, Finally, afier this

[ = L R = e Bafwan m pw o tee o SSLWLRIRE RS, DRARIT, 221

approach, the students will abandon the passive concept of a “job seamh’ﬂ they

...... 14 b alhla tm dalba soeeeata and acthes ctane  which elicla waceitne o hicoesa sl
wiihl oC Aol 10 8«8 CONCREIC anG aCUVe 5005, Winla UGS WIKing 8 Ci0grapay,

ﬁallnwmg the new twrns in the profession, training to acquirc new skills, informing
ihe companics for iheir cmpmmt'nl. search, following the available workplaces,
volunteering for acquiring more practice, elc.

This s the only way that would make the youth confribute, and provide
themselves a personal development in entrepreneurship, but also the company’s
development. Innovative approach seeks knowkdge of certam processes and
situation. but it is inseparable from every modern individual and organizational
development.
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