
 
 

 

 

 

 

 

 

 

 

 

МЕЃУНАРОДНА НАУЧНА КОНФЕРЕНЦИЈА 

БЕЗБЕДНОСТА И ЕВРОАТЛАНТСКИТЕ 

ПЕРСПЕКТИВИ НА БАЛКАНОТ 

 

ПОЛИЦИСКИТЕ НАУКИ И ПОЛИЦИСКАТА 

ПРОФЕСИЈА  (СОСТОЈБИ И ПЕРСПЕКТИВИ) 
 

 

 

INTERNATIONAL SCIENTIFIC CONFERENCE 

SECURITY AND EUROATLANTIC PERSPECTIVES OF 

THE BALKANS  

 

POLICE SCIENCE AND POLICE PROFESSION  (STATES 

AND PERSPECTIVES) 

 

 

 



 
 

 

 

 
 
 
 
 

МЕЃУНАРОДНА НАУЧНА КОНФЕРЕНЦИЈА 
 

БЕЗБЕДНОСТА И 

ЕВРОАТЛАНТСКИТЕ 

ПЕРСПЕКТИВИ НА БАЛКАНОТ 

 

ПОЛИЦИСКИТЕ НАУКИ И 

ПОЛИЦИСКАТА ПРОФЕСИЈА  

(СОСТОЈБИ И ПЕРСПЕКТИВИ) 
25-26 Maj 2012, Охрид 

 

Tом I 
 

 

 

 

СКОПЈЕ, 2012 
 



 
 

 

 
 
 
 
 

INTERNATIONAL SCIENTIFIC CONFERENCE 
 

SECURITY AND EUROATLANTIC 

PERSPECTIVES OF THE BALKANS  

 

POLICE SCIENCE AND POLICE 

PROFESSION  (STATES AND 

PERSPECTIVES) 
 

25-26 May 2012, Ohrid 

 
Volume I 

 

 

 

SKOPJE, 2012 
 
 
 

 



 
 

Издавачи: 

Универзитет „Св. Климент 

Охридски“ Битола 

Факултет за безбедност – 

Скопје 

 

За издавачите: 

 

проф. д-р Златко Жоглев, ректор 

на Универзитетот „Св. Климент 

Охридски“ – Скопје 

проф. д-р Снежана 

Никодиновска _ Стефановска, 

декан на Факултетот за 

безбедност – Скопје 

 

Уредник на изданието: 

Проф. д-р Цане Мојаноски 

 

Преведувачи: 
Анче Белада   

Александра Тодору 

 

Компјутерска обработка: 

Проф. д-р Цане Мојаноски 

Корица: Кире Лазаревски 

 

Печати: 
АД „Ван Гог“ - Скопје 

 

Адреса на издавачите: 

Факултет за безбедност 

1000 Скопје 

П. Фах 103 

tel: ++389(0)22546211 

 

Универзитет „Св. Климент 

Охридски“  

1ви Maj б.б. 

7000 Bitola,  

tel: ++389 (0) 47223788 

 

 

Publishers: 

University “St. Kliment 

Ohridski”- Bitola 

Faculty of Security- Skopje 

 

For the Publishers:  

 

Zlatko Žoglev, PhD, rector of the 

University “St. Kliment 

Ohridski”- Bitola 

Snežana Nikodinovska _ 

Stefanovska, PhD, dean of the 

Faculty of Security- Skopje 

 

 

Editor in Chief: 

Cane Mojanoski, PhD 

 

Proofreading: 

Anche Belada 

Aleksandra Todoru 

 

Layout design: 

Cane Mojanoski, PhD 

Kire Lazarevski 

 

Print: 

AD “Van Gog” - Skopje 

 

Address of the Publishers: 

Faculty of Security 

1000 Skopje 

P.O. Box 103 

tel: ++389(0)22546211 

 

University “St. Kliment 

Ohridski” 

1vi Maj b.b. 

7000 Bitola  

tel: +++389(0) 47223788  



 
 

ПРОГРАМСКИ ОДБОР  
д-р Јанко Јакимов, декан, Факултет 

за безбедност –Скопје, Република 

Македонија 

д-р Цане Мојаноски, Факултет за 

безбедност –Скопје, Република 

Македонија 

д-р Горан Милошевиќ, декан, 

Криминалистичко-полициска 

академија, (КПА), Србија 

д-р Лука Иаманди, ректор на 

Полициска академија Alexandru 

Ioan Cuza“, Романија 

д-р Туту Пислеаг, декан на 

Факултет за полиција, „Alexandru 

Ioan Cuza“, Романија 

д-р Горзд Мешко, декан, Факултет 

за безбедносни студии, Словенија   

д-р Звонимир Дујмовиќ, Висока 

полициска школа на МВР, Хрватска  

д-р Јордан Пенев, Ректор на 

Академијата на МВР, Бугарија 

д-р Злате Димовски, продекан, 

Факултет за безбедност –Скопје, 

Република Македонија 

Република Македонија 

д-р Росе Смилески, декан, Воена 

Академија „Генерал Михајло 

Апостолски“, Република  

м-р Љупчо Тодоровски, директор, 

МВР, Република Македонија  

д-р Димитар Мирчев, ФОН, 

Република Македонија  

д-р Трпе Стојановски, директор, 

МАРРИ регионален центар  

м-р Горан Амиџиќ, директор, 

Висока школа за внатрешни работи, 

Република Српска, БиХ   

д-р Миле Шикман, началник, 

Директорат за полициска едукација, 

МВР, Република Српска, БиХ   

д-р Жељко Никаќ, продекан, КПА, 

Србија  

д-р Срѓан Милашиновиќ, 

продекан,КПА, Србија 

 

PROGRAMME COMMITTEE 
Janko Jakimov, PhD, Dean of the Faculty 

of Security – Skopje, Republic of 

Macedonia , President 

Cane Mojanoski, PhD, Faculty of 

Security – Skopje, Republic of 

Macedonia  

Goran Milošević, PhD, Dean of the 

Academy of Criminalistics and Police 

Studies (ACPS), Serbia 

Luca Iamandi, PhD, Rector of the Police 

Academy "Alexandru Ioan Cuza", 

Romania  

Tutu Pisleag, PhD, Dean of the Faculty of 

the Police "Alexandru Ioan Cuza", 

Romania  

Gorazd Meško, PhD, Dean of the Faculty 

of Criminal Justice and Security, 

Slovenia 

Zvonimnir Dujmović, PhD, Higher Police 

School, Police Academy, MoI, Croatia 

Yordan Penev, PhD, Rector of the 

Academy of the Ministry of Interior, 

Bulgaria  

Zlate Dimovski, PhD, Vice Dean, Faculty 

of Security – Skopje, Republic of 

Macedonia 

Rose Smileski, PhD, Dean of the Military 

Academy, “General Mihajlo Apostolski”, 

Republic of Macedonia 

Ljupčo Todorovski, MA,Director, MoI, 

Republic of Macedonia 

Dimitar Mirčev, PhD, FON, Republic of 

Macedonia 

Trpe Stojanovski, PhD, Director, MARRI 

Regional Centre 

Goran Amidžić, MA, Director of the 

Higher School of Internal Affairs, 

Republic Srpska, BiH 

Mile Šikman, PhD, Head of the 

Directorate for Police Education, Ministry 

of Interior, Republic Srpska,BiH  

Željko Nikač, PhD, Vice Dean, ACPS, 

Serbia 

Srđan Milašinović, PhD, Vice Dean, 

ACPS, Serbia 

 

 

 

  



 

6 
 

 

СЕКРЕТАР 

д-р Стојанка Мирчева, Факултет за 

безбедност –Скопје, Република 

Македонија 

 
 
ОРГАНИЗАЦИОНЕН ОДБОР 

 проф. д-р Цане Мојаноски, 

претседател 

 проф. д-р Оливер Бачановиќ 

доц. д-р Марина Малиш Саздовска 

доц. д-р Стојанка Мирчева 

доц. д-р Никола Дујовски 

 

СЕКРЕТАР 

 

асс. м-р Марјан Ѓуровски 

 

Медиумски покровител: 
МАКЕДОНСКА 

ИНФОРМАТИВНА АГЕНЦИЈА 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

SECRETARY 

Stojanka Mirčeva, PhD, 

Faculty of Security-Skopje, Republic of 

Macedonia 

 

 

 

 
ORGANIZING 

COMMITTEE  
Prof. Cane Mojanoski, PhD, 

President 

Prof.  Oliver Bačanović, PhD 

Prof. Marina Mališ- Sazdovska, 

PhD 

Ass. Prof. Stojanka Mirčeva , 

PhD 

Ass. Nikola Dujovski, PhD 

 

SECRETARY 
Fel. Marjan Gjurovski, MA 

 

 

Media Sponsor:  

MACEDONIAN INFORMATION 

AGENCY 



 
 

Table of Contents 

 

THE REPUBLIC OF MACEDONIA, PRESIDENT 
Djordje Ivanov, Ph.D .................................................................. 5 

SPEAKING NOTES 
of the Minister of the Interior 
H.E. Gordana Jankulovska,MA ...................................................... 7 

SPEAKING NOTES 
of the Minister of Defence,  

H.E. Fatmir Besimi,Ph.D. ............................................................... 9 

SPEAKING NOTES  
Vice-rector of the University „St. Kliment Ohridski“-Bitola 

Pere Aslimoski, Ph.D ................................................................ 13 

 

POLICE SCIENCE OR SCIENCE ABOUT POLICE?  
Cane Mojanoski, Ph.D .............................................................. 15 

EURO-ATLANTIC INTEGRATIONS AND PERSPECTIVES OF 

THE BALKANS 

 

THE JUDGMENT OF INTERNATIONAL COURT OF JUSTIC 

(REPUBLIC OF MACEDONIA V. GREECE) AND THE NAME    

ISSUE  

Vladimir Ortakovski, Ph.D. ...................................................... 29 

NATO’S NEW STRATEGIC CONCEPT AND 

TRANSFORMATION OF THE DEFENSE-SECURITY SECTOR IN 

THE REPUBLIC OF MACEDONIA 
Snezana Nikodinovska-Stefanovska, Ph.D., Marjan Gjurovski, 

M.A. ...................................................................................................... 47 

THE SIGNIFICANCE OF EURO-ATLANTIC INTEGRATION 

FOR REGIONAL PEACE AND SECURITY 

Trajan Gocevski, Ph.D. ............................................................. 61 

THE BALKAN GROUP: MYTH OR A REAL CHALLENGE OF 

THE EURO INTEGRATION PROCESS 
Goran Ilik, Ph.D. ....................................................................... 74 

BALKAN’S PERSPECTIVES IN THE MIDDLE OF NATO 

EMERGING SECURITY CHALLENGES 
Rose Smileski,Ph.D., Metodi Hadji-Janev, Ph.D ..................... 85 



 

II 

TURKISH – GREEK RELATIONS AND THE SECURITY IN 

THE BALKANS 

Slavejko Sasajkovski, Ph.D., Ljubica Micanovska, ................ 101 

THE CULTURE OF PEACE AS A PRECONDITION OF THE 
EURO-ATLANTIC PERSPECTIVES OF THE BALKAN REGION 

Zoran Matevski, PhD .............................................................. 114 

THE IMPACT OF UNITED STATES FACTOR WITHIN EU 

INTEGRATION PROCESS OF TURKISH STATE AND THE MAIN 

CHALLENGES OF TURKEY – EU RELATIONS AT THE 

BEGINNING OF 21
ST 

CENTURY 

Muhamed Ali, МА. ................................................................. 122 

EUROPEAN INTEGRATION AND LONG TERM 

PERSPECTIVES OF TRANSPORT INTEGRATION OF THE 

BALKANS  
Stevco Jolakoski, МА., Darko Spiroski .................................. 133 

CHALLENGES TO BE FACED BY COMMUNICATION 

SECURITY IN THE CONTEXT OF EURO-ATLANTIC 

PERSPECTIVES OF THE BALKAN COUNTRIES 
Nikolay Palashev, Ph.D. ......................................................... 141 

 

EDUCATION FOR POLICE AND OTHER SECURITY 

AGENCIES, POLICE SCIENCES: THEORETICAL, 

EPISTEMOLOGICAL AND METHODOLOGICAL ISSUES OF THE 

SCIENCE AND THE SYSTEM OF POLICE SCIENCES 

 

PHILOSOPHICAL ASPECTS OF INTERPRETING OF THE 

SECURITY 
Jordan Spaseski, Ph.D. ............................................................ 149 

THE MODERN CONCEPT OF COMMUNITY POLICING - 

EXAMPLE: THE NETHERLANDS 

Boban Simić, LL.D., Željko Nikač, Ph.D., Marija Blagojević, 

LL.D .................................................................................................... 158 

THE IMPORTANCE OF ETHICS IN REALIZING THE 

PRIVATE SECURITY 
Pere Aslimoski, Ph.D., Sase Gerasimoski, Ph.D. ................... 174 

PRIVATE SECURITY AS A PROCESS: POSSIBILITIES AND 

LIMITS 
Sase Gerasimoski, Ph.D. ......................................................... 187 



 

III 

COMPARATIVE ANALYSIS OF LEGISLATION GOVERNING 

EDUCATION FOR PRIVATE SECURITY IN THE WESTERN 

BALKANS 
Duško Vejnović, Ph.D.,Marjan Gjurovski, M.A., Gojko 

Pavlović,M.A. ..................................................................................... 201 

ROLE OF THE SECURITY MANAGER IN MANAGING WITH 

RISKS, THREATS AND EMERGENCIES IN TOPLIFIKACIJA A.D 

SKOPJE .................................................................................................. 217 
Ljupco Stankovski   ................................................................ 217 

EFFECTIVE TRAINING OF STAFF IN THE PRIVATE 

SECURITY AGENCIES IN THE REPUBLIC OF MACEDONIA-

IMPORTANT FACTOR FOR SAFETY OF THE CITIZENS AND 

THEIR PROPERTY 
Borce Petrevski,M.A., Aleksandra Dimitrovska, M.A. .......... 226 

THE INFLUENCE OF THE SPECIAL PHYSICAL EDUCATION 

OVER THE CHANGES OF THE ANTHROPOMETRIC 

CHARACTERISTICS OF THE STUDENTS AT THE FACULTY OF 

SECURITY 

Jonche Ivanovski, M.A., Aljosha Nedev, M.A., Angel    

Vitevski ............................................................................................... 239 

INTEGRATING SPECIALIZED VOCABULARY IN 

MATERIALS FOR TEACHING ENGLISH IN THE AREA OF 

SECURITY 

Vesna Trajkovska, M.A. ......................................................... 253 

PERSONALITY AS AN IMPORTANT FACTOR FOR 

SUCCESSFUL TRAINING IN POLICE AND OTHER SECURITY 

PROFESSIONS 

Dimitrovska Aleksandra, M.A ................................................ 267 

EVALUATION OF THE BASIC TRAINING FOR POLICE 

NEGOTIATORS AT THE MINISTRY OF INTERIOR OF THE 

REPUBLIC OF SERBIA 

Zeljko Mojsilovic, MA., Nevena Gavric ................................ 283 

POLICE ACTIVITIES IN THE FUNCTION OF ACHIEVING 

THE RIGHT TO SECURITY AND FREEDOM OF THE CITIZENS OF 

THE REPUBLIC OF MACEDONIA ..................................................... 298 
Тemelko Risteski,Ph.D., Sejdefa Džafče, M.A. Emrah 

Mihtaroski ........................................................................................... 298 

 



 

IV 

SOME VIEWS OF TRAFFIC SAFETY ANDPREVENTION OF 

ROAD TRAFFIC TORTS IN THE REPUBLIC OF MACEDONIA 

Boris Murgoski, Ph.D. ............................................................ 308 

POLICE PROFESSION IN THE REPUBLIC OF MACEDONIA 

IN THEN CONTEXT OF EUROPEAN STANDARDS AND 

PERSPECTIVES 
Frosina T. Remenski, Ph.D. .................................................... 321 

POSITION OF POLICE SCIENCES WITHIN THE SYSTEM OF 

SCIENCES .............................................................................................. 331 

Rade Rajkovcevski, M.A., Mirceva, Stojanka, Ph.D. ............. 331 

POLICE AND CRISIS INTERVENTION: COMMUNICATION 

IN CRISIS SITUATION  
Dragana Batic,Ph.D., .............................................................. 345 

LAW PROTECTION OF HUMAN RIGHTS ON THE PART OF 

THE POLICE OFFICERS 
Tatjana Gerginova, M.A. ........................................................ 356 

NEW CHALLENGES OF THE REGIONAL POLICE 

COOPERATION WITHIN MARRI INITIATIVE 
Sergej Uljanov, LL.M., Dragan Djukanovic, Ph.D. ............... 368 

DEVELOPING SKILLS FOR CRITICAL THINKING IN THE 

PROCESS OF SOLVING OF SECURITY PROBLEMS 
Slavko Angelevski, Ph.D., Metodi Hadzi Janev, Ph.D., Orce 

Popovski .............................................................................................. 379 

THE IMPACT OF THE MULTIDISCIPLINARY EDUCATION 

TO THE EFFICIENCY OF MANAGERS FROM DIFFERENT LEVELS 

OF THE SECURITY SYSTEM – WITH SPECIFIC REVIEW IN THE 

FIELD OF DEFENCE IN THE REPUBLIC OF MACEDONIA  
Kemo Djozo, Katerina Mitkovska-Trendova, Nikola     

Kletnikov............................................................................................. 391 

THE POLICE PROFESSION FROM THE PERSPECTIVE OF 

IMPLEMENTATION OF FINANCIAL INVESTIGATIONS 

Oliver Lajić,Ph.D., Nenad Milić, Ph.D. .................................. 405 

POLICE DIPLOMAT - EXAMPLE OF THE EURO-ATLANTIC 

INTEGRATIONS’ GOOD PRACTICE 
Obrad Stevanović, Ph.D., Steva Jaćimovski, Ph.D., Dalibor 

Kekić, Ph.D. ........................................................................................ 418 

 



 

V 

HOW TO APPROACH THE CRISES IN THE WESTERN 

BALKANS?  

Sergej Cvetkovski, M.A. ......................................................... 433 

COMMUNITY ENGAGEMENT IN THE FIGHT AGAINST 

TERRORISM AND RESPECT FOR HUMAN RIGHTS 

Goran Amidžić,M.A., Gojko Šetka,M.A ................................ 444 

THE STEPS OF THE COUNCIL OF EUROPE IN COMBATING 

TERRORISM  
Nenko Doykov, Ph.D. ............................................................. 455 

SOME ASPECTS OF THE TRUST AMONG MACEDONIAN 

CITIZENS RELATED TO SECURITY AND SAFETY ISSUES  

Antoanela Petkovska,Ph.D., Konstantin Minoski,Ph.D., Mihajlo 

Popovski, Aleksandar Jovanoski,  ...................................................... 466 

 

 



391 
 

THE IMPACT OF THE MULTIDISCIPLINARY 
EDUCATION TO THE EFFICIENCY OF MANAGERS FROM 
DIFFERENT LEVELS OF THE SECURITY SYSTEM – WITH 

SPECIFIC REVIEW IN THE FIELD OF DEFENCE IN THE 
REPUBLIC OF MACEDONIA 

 

Kemo Djozo,  
Senior Lecturer 

kemo.gozo@ugd.edu.mk 

 

Katerina Mitkovska-Trendova,  
katerina.trendova@ugd.edu.mk 

 

Nikola Kletnikov,  
nikola.kletnikov@ugd.edu.mk  

Military Academy "General Mihailo Apostolski" Skopje  

  

Abstract 

 
Modern globalization trends bring great challenges to managers in 

different levels of the security systems. Globalization and the high technological 

development have brought many advantages to humanity, but created many 

favorable conditions for expansion of security challenges as well. Integration of the 

function systems in all areas of society (economy, health, education, etc.) has made 

the multidisciplinary knowledge of different science areas mandatory for managers. 

Key factor to the successful managing of security organizations represents 

the possession of knowledge from different areas. The knowledge of the areas of 

law, economy, politics, philosophy, military history, military doctrine, strategy, 

management, operative skills, tactics and other scientific disciplines is necessary 

for the efficiency of managers on tactical, operative and strategic level. 

Within this paper, specific scientific areas will be determined, and to a 

certain degree - the specific scientific contents within each scientific area that are 

necessary for efficient functioning of the managers in the security sector. There will 

also be a specific empiric research, through a questionnaire designed for this 

purpose. Students from the second cycle of studies, “Specialization in command and 

staff duties” at the Military Academy “General Mihailo Apostolski” in Skopje will 

be the participants in the study. The group of respondents consists of persons 

included in the field of defense in all three levels of management, tactical, operative 

and strategic. Given that these people have relevant experience in management, the 

obtained results will clearly determine their real need for knowledge from different 

scientific disciplines in the course of work, and the same will confirm or reject the 

hypothesis from the first part of the paper.  

mailto:kemo.gozo@ugd.edu.mk
mailto:katerina.trendova@ugd.edu.mk
mailto:nikola.kletnikov@ugd.edu.mk
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Key Words: Security, management, knowledge, education  

 

Introduction 

 

Management is a subject which has long piqued the interest of 

people, especially these last years, with the tendency of increased interest. 

The questions of management have long been a subject of speculation, 

because scientific experiments concerning management had not been 

conducted until the 20
th

 century. In 1991, Hunt claimed that there are over 

10000 empirical studies on the subject. Considering the speed of the 

development of science in the last two decades, we can only assume how 

much this knowledge has grown. Social scientists have attempted to 

determine which traits, capabilities, actions, knowledge, sources of power or 

aspects of situation determine how successfully will a leader influence his 

subjects and fulfill his goals. The reasons why some people arise as leaders 

and the determiners that define how some leaders act have also been subjects 

to studies, but mainly have been studied the effects of management. There 

has been some success in revealing the secrets of management, but many 

questions still need answering.  

There are different views as to where the theory of management falls 

into different sciences and scientific fields. Great importance is also placed 

in the adaptability and usage of civil theory of management into the military 

theory of management, considering that military management has the great 

responsibility of human lives. Many military experts claim that the theory of 

military management is a part of tactics, operation art and strategy. On the 

other hand, many sociologists, psychologists and cyberneticians claim that it 

is a part of their science. 

However, military theorists claim that a successful management 

requires knowledge from all those sciences. The military theory has few or 

many overlapping parts with other theories, thus allowing a certain influence 

to other scientific fields and vice versa. Because of this, there are different 

aspects of management. For a successful functioning of a military 

organization, a need arises for knowledge from philosophy, politics, 

operational concept, strategy, organization, economy, tactics, technology, 

technique, and this list is gradually upgraded and classified with new modern 

areas or combinations of several areas, connecting all these theories together. 

For a successful function of management, all areas of knowledge must also 

be successfully governed. The question is to what extent does all this formal 

knowledge need to be covered in the level of management, i.e. how does 

need for knowledge at different levels of management change, what is the 

structure of the necessary knowledge for military management. Empirical 
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studies on the subject of the need of formal knowledge in military 

management in the Army of the Republic of Macedonia are rare, even 

though there are a significant number of theoretical studies and professional 

analyses. The purpose of this is to determine the significance of the formal 

knowledge and the standards of the formal organization in relation to the 

extent of the performance (effects) in the Army of the Republic of 

Macedonia, and to increase individual and organizational efficiency. 

The fact that military management is a part of our professional 

vocation, but also very current scientific area today, with this study we 

attempted to research these really important and significant questions, 

followed by introductory theories and findings for the management of 

knowledge. The implementation of this type of study that follows the needs 

of modern managerial military personnel is of valuable importance in regard 

to the promotion of the representation of the necessary areas of knowledge 

during the overall education and training of the same, especially when the 

findings come from an experienced staff that has been through all 

formational positions, combined with the theoretical knowledge of the 

scientifically-educational staff. 

 

Military management - skill or science 

 

Management is a word taken from common dictionaries and 

integrated into the technical dictionary of the scientific disciplines, without a 

single definition, which as a result carries secondary meaning which makes 

the primary definition vague. The term continually changes into a different 

shape or becomes vaguer because of its complexity, creating even greater 

amount of names in order to clear it further, but despite all this, it is not yet 

clearly defined. Researchers usually define it in regard to their individual 

perspective and with those aspects that interest them the most. Most of the 

definitions of management reflect the assumption that it covers a process 

with which a person intentionally affects other people, in order to guide 

them, structure them and cause activities and relations in a certain group or 

organization. Management is an activity with which a set goal is realized. 

Leaders are experts that carry out certain tasks. Management in the army is 

the most fundamental element in the functioning of the military organization. 

Management represents a responsibility divided between all military 

leaders, officers, commanders, no matter what their functional duty or 

managing level is, because through leading they create the future of every 

military or military-organizational unit. Management implies working with 

people. Therefore, the military leader, officer, commander, or manager, is 

defined as a person that makes things happen through other people’s effort. 

Military management is a function of the organizations of the armed forces 
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which guides individuals, organizational units and armed forces as a unit in 

the completion of the set tasks and realization of the set goal. It is achieved 

by individuals (officers of a unit and its organs) and governing bodies 

(commanders, staff)
1
. By analyzing

2
 the theory from the field of military 

management, their following views can be systematized:  

 Military management is a skill: the development of the military 

management as a skill represents a process of learning new 

knowledge, ideas, information, concepts and techniques and their 

practical use. 

 Military management today is a skill, but it can grow into a science in 

the future: it will grow into a science because this function of the 

military organization is increasingly based on scientific principles 

and methods. 

 Military management is at the same time a skill and a science: it 

receives its scientific theory through the principles and the use of the 

scientific method. When we talk about military management as a 

skill, it refers to an individual ability in the application of the 

scientific method in the work of the military leaders. 

 Military management is a science: it is a science because a skill is the 

ability of performance acquired by experience, observation or the 

ability of doing something as a result of knowledge and practice. This 

refers to applied military management, knowledge that is gained 

through learning. 

 

Management is not an easy task. It requires knowledge and practice. 

That is why there is a hierarchy and ascent trough it. There is no man who 

has gone straight from military academy of college to a top management, 

command or general position
3
. Management in the army is called 

commanding. Commanding is a complex and responsible process, because 

during the execution of the military responsibilities there are many risks, 

which is why human lives often depend on the decisions of the commanders. 

That is why they must develop good professional and human relations 

among the people they command, and cohesion in their units. The 

characteristics of the military in modern conditions are the new assignments 

and new formations, and they can be seen in the new particularities. The 

increased complexity of the problems requires specialized knowledge from 

                                                 
1
 NSA. (2009). Allied Tactical Publication ATP 3.2.2. Command and Control Allied Land 

Forces pp. 18 - 24 
2
 Nikolovski, B.(2003). The Bases of Military Management. Alfa 94, Skopje, pp. 65 - 77 

3
 NSA. (2009). Allied Tactical Publication ATP 3.2.2. Command and Control Allied Land 

Forces pp. 18 - 24 
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several areas, which a person can posses, especially a military leader, 

commander, general. 

Levels of military management 

 

The development and consolidation of the originations and 

contemporary management operations led to the need of grouping the 

management and managers in different levels. Because management is 

developed simultaneously in two directions, horizontal and vertical, it leads 

to a partition of the managers in the levels of management according to a 

vertical and horizontal differentiation. Even though there are different 

perceptions in regard to the number of levels of management, three 

hierarchical levels of management are generally accepted: 

 top management 

 middle line management 

 first line management 

 

Mangers continually plan and organize an activity in the 

organization, coordinate the efforts of the individuals and the groups within, 

motivate the employees and control the achieved performance. In that regard, 

in the execution of their functions, the managers have different roles 

(separated into three groups according to Minzeberg: interpersonal, 

informative and decision roles)
4
. 

The entire life of the army is filled with relations created with 

subordination, establishing a linear system of management, in which on the 

top of every organizational unit is a general manager, personally responsible 

to the manager in the higher organizational unit (all part a hierarchically 

connected with a line), establishing the relation of subordinate-superior. 

Military managers as well as staff units are classified according to the levels 

of management and the work they do. In regards to the levels of management 

the staff is composed of several groups of specialists that are coordinated by 

a head of staff. The officer that performs his functions mechanically in the 

staff, no matter how impeccable, without understanding how the commander 

makes decision is useless to his commander, the manager. The work on all 

levels of military management is the same. For example, they plan, decide, 

control, organize, coordinate and motivate. 

The managers at top and middle line of management are oriented 

toward long-term and medium problems in the execution of their missions 

and the contact with people outside their organizational units. 

At the lower line the manager is daily oriented and controls the 

officers and staff within his organizational units. The staff officers must be 

                                                 
4
 Shuklev, B. (2009). Management. Faculty of Economy, Skopje. p. 11 - 19 
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capable of predicting the outcome of current operations, in order to develop 

concepts for tracking the missions. They must also understand and use the 

generally familiar doctrine of completing their missions. The size and 

complexity of military operations is too big for any one officer or part of the 

staff in isolation to fill the need for management information.  

There are different understandings in regard to the number of levels 

of management. Some opinions state that the military management has two 

levels: administrative (referring to the highest level of military management, 

state level) and operative (referring to lower levels)
5
. The abovementioned 

three generally accepted levels of management give the classification at 

levels of management in military conditions: Top level of military 

management, or, in military terminology, strategic level; Middle line level of 

military management, or operative level; Lower line level of military 

management or tactical level. The levels of military management differ 

according to the jurisdictions in forming the character of the goals and 

measuring the execution, the results
6
.  

Because of the entire discussion aforementioned, with which we see 

the complexity and responsibility of the management staff in the army at all 

levels of management, they must possess knowledge from many areas, which 

justifies the entire analysis in this research. The rise of the staff in the 

management system is one of the tasks of the management functions. 

Training the management staff in the armed forces represents a big area in 

the theory of military management. 

 

Knowledge management in the army 

 

An organization is a complex human creation and as such has a large 

number of elements that make it a complex unit. The presence of people 

makes it a specific system, thus making people its most important element. 

The organizational reality is very complex and the leaders must be aware that 

in the process of management coping with lack of information (lack of 

knowledge) is natural. They must make a difference between facts and 

physical reality on one hand and a subjective reflection on the other, and 

what are the consequences from lack of knowledge and lack of 

understanding of the objective and the truth. That is why they must nurture a 

systematic approach towards organizations and the people as its components. 

Aware of their limitations and lack of knowledge and understanding of the 

multidimensionality of the organization as a complex reality, the leaders 

must continually learn and create a learning environment. Knowledge is also 

                                                 
5
 Shuklev, B. (2009). Management. Faculty of Economy, Skopje. p. 11-19 

6
 Grujić, Z. (1996). Relations in the Military Organization. Vojno delo, 48 (6), 
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necessary for a facilitation of communication among the organizational 

members and mutual help and support among them, because one of the ways 

to overcome individual inferiority is team work. The human component of 

knowledge is represented through the members of the organization with their 

individual knowledge, but also with the overall social network, or rather 

network they belong to. Knowledge has the ability to influence and cause the 

desired (effective) behavior with people. Knowledge is power, or power 

resides with the useful types of knowledge that we posses. Knowledge is not 

as explicit and specific “thing” as information, but information combined 

with experience, context interpretation and indication. Knowledge includes 

the complete personality, integrating the elements of thinking and feeling. 

There are two types of knowledge: explicit and implicit, and this division can 

be encountered as a division of rational and intuitive knowledge, or formal 

and informal knowledge. Knowledge is a resource that must be dealt with 

accordingly in an organization. Knowledge management may be one of the 

more current subjects or areas of research today, but successful are those that 

have understood its true value early on. The value of an organization is the 

people, their knowledge and their abilities. The only stable source of 

competitive advantage is knowledge. Those that wait until the knowledge 

management becomes more current will probably stray behind and never 

overcome the difference (Draker). Information and knowledge are 

corporative property and strategies, policies and tools of management with 

that property are necessary as a basic opportunity for acquiring of 

competitive advantage, increasing of the performance of the employees and 

reaching significant savings. The need to manage knowledge is evident, and 

although discussions on the subject of intellectual capital are more common, 

those that act in compliance with the importance of knowledge management 

are rare. Current conditions of increased competitiveness and the constant 

growing rate of innovation, the reduction of available time for acquiring 

experience and knowledge and the reduction or loss of employees that carry 

important knowledge are more than enough reasons for knowledge 

management. Knowledge management encompasses activities that focus on 

gaining the knowledge for the organization from personal or the experience 

of others, and the usage of the said opinion in accomplishing the mission of 

the organization (R.Gregory Weing). It is a set of processes that allow the 

creation, transfer, distribution, presentation and application of knowledge in 

an organization. These processes exist and have a big influence on the 

decisions that are reached and the actions that are taken, because all 

decisions are based on a certain type of knowledge. Many of these decisions 

and actions have big and long-lasting influence, so the recognition and 

understanding of these processes that effect the decisions is of big 

importance, and wherever it is possible, efforts must be made for their 
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improvement, thus improving the actions and decisions. In modern times, 

leaders and managers have the need to reach decisions faster than ever 

before, which requires precise, timely and true information. The information 

that is used in the process of decision making is turned into knowledge. On 

the other hand, the basic purpose of the systems of knowledge management 

is to allow access to the necessary knowledge in the process of decision 

making through successful management of knowledge or intellectual 

property, and through that process, achieve the organizational goals and 

gaining the competitive advantage. That is why the need for knowledge in 

leaders and managers (whose work is closely associated with decisions) must 

also be observed from the aspect of decision making, which some theorists 

see as one of the functions of the management. Not only does knowledge 

management need to find the answers to questions in the process of decision 

making or provision of necessary knowledge, but also be active in the 

process of learning from the same, starting from the moment of creation, 

through analyses, to storage and distribution of knowledge. When it comes to 

management, its connections to decision making is multiple. It has been 

proven empirically that in the structure of management decision making is 

largely present, and the fact applies to all levels of management. The 

problem with decision making is distinctively interdisciplinary.  
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Figure 1: Interdisciplinary framework of decision [Harrison, 1987] 

 

The behavioral approach or aspect to decision making implies 

emphasis on the study of sciences such as: philosophy, psychology, 

sociology and social psychology, as well as law, anthropology, and political 

sciences. On the other hand, the classic theory of decision making has the 
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expressed tendency to direct its focus on the quantitative aspects of decision 

making, wherein, for example, Harrison entails economy, statistics and 

mathematics, which is quite traditional and conservative, because latest 

achievements have not been taken into consideration. Later on, a more 

complete framework was designed, integrating the behavioral, quantitative 

and informational approach to decision making (Klein, Methlie, 1995). With 

the appearance of the area of artificial intelligence, support systems for the 

decision making based on knowledge have been added. 

It is important that organizations “know what they know” and make 

the most of the knowledge they posses. Hence, organizations must identify: 

Knowledge (as intellectual property) that they posses or should posses. That 

knowledge must be kept and used at its fullest, by the individuals and the 

organization; the processes of knowledge management (in regards to 

knowledge) which generate, organize, transform, transfer, use and keep the 

knowledge, and must be carefully and explicitly managed in all areas. A 

bigger problem than the lack of knowledge and the ways of obtaining it is 

having the knowledge but not the ability to use it properly. Often, an 

operation is done twice, without knowing that somebody has already done it 

within the same organization, or it is not done good enough, because all the 

knowledge that an individual or a group of people that are part of the 

organization were not included in the realization of the operation. This leads 

to the idea that knowledge management must allow the necessary knowledge 

to be available at the time and place it is required. 

Organizations need executives that are capable of leading the process 

of changes, who are ahead of others, who think long-term and understand 

that taking the stance of a status quo is fatal in conditions of turbulent 

changes in the surroundings. Knowledge is necessary for the implementation 

of organizational changes, especially for the developmental process in the 

careers of the staff during transitions from a lower station of management to 

a higher one, i.e. organizational sections, for the control of rules and 

procedures, as well as leadership. One of the more important information in 

regards to management is what the specific knowledge that managers must 

possess encompasses, and what knowledge is more important for what 

position (lower, middle or top level management). 

In order to perform their activities, managers must possess the 

necessary knowledge and abilities (skills), of which most important are 

technical, human and conceptual skills. The skills, or abilities, are not 

equally important for different levels in the hierarchy of management. That is 

why all managers do not possess the three types of skills to the same extent. 

Assuming that the general methodology of management above can be 

applied to military management, the following display will be used, which 

will later on be confirmed throughout the research conducted in this paper. 
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Figure 2: The connection between the levels of management and the 

skills of managers 

 

These skills are interdependent and distinctive for all managers of the 

organization. None of them can be partially granted to separate managers. 

Only their union in one person can produce a successful manager. The 

conceptual skills are needed most at strategic level, and their need gradually 

declines as it “descends” in the hierarchy of management. Technical skills 

are needed most in lower levels. Human skills are needed equally in all three 

levels. The entire discussion so far has been focused on knowledge 

management in general, as well as knowledge management in military 

organizations, and in order to complete their tasks managers must possess 

certain formal knowledge for work and management, commanding, 

depending on the levels of engagement.  

For the functioning of the military organization, there is a need for 

necessary knowledge from: philosophy, politics, conceptualism, strategy, 

organization, economy, tactics, technology, technique, and in recent times 

they are upgraded and classed with contemporary areas. The theories from 

all areas are mutually related. The rule and accumulation of the necessary 

knowledge can be observed from the aspect of the need for implementation 

of the functions of management aforementioned. For example, management 

and performance, as activities of the organization, absorb all mentioned areas 

of knowledge, but at different degrees. Some researches claim that the state 

of acquisition and application of knowledge is unsatisfactory. The only way 

out of that state is through the improvement of the acquisition of knowledge 

form all areas, not just one. 
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Research 

 

This paper covers empirical research on a relatively small, but quite 

relevant example of twenty four high military managers in the Army of the 

Republic of Macedonia, students in the second cycle of studies, 

Specialization of command and staff responsibilities at the Military 

Academy in Skopje. The objectives of their education require large training 

and educational facilities which are defined in their study program. For the 

purposes of our research we used the techniques of polls and interviews to 

receive its research data, while the results are statistically processed and 

displayed in the research in three comparative charts that visually capture the 

results closely. The questionnaire, besides the questions for the necessary 

areas of knowledge, contains the information regarding age, sex, work 

experience (years and positions), and the experience in missions in foreign 

countries of the surveyed, as all this is considered as having an effect in the 

answers of the questions. 

All participants in the survey are carriers of tactical level, but the 

moment before the start of their education in the second cycle, they were 

working in teams from all three levels: six at the strategic level, eight at the 

operative level and ten at the tactical level. Therefore, all respondents were 

interviewed for all three levels, i.e. the aim of the survey was to hear their 

opinion on the need for formal knowledge at the levels they already passed, 

but also for the strategic level, where some of them already work in teams, 

some will work in the future, and some may become carriers. 

The familiarity and differentiation of the levels of knowledge that 

exist is of great practical and theoretical importance. The idea had been 

thoroughly developed and the question of what areas of expertise should be 

covered within the survey was pondered, considering the modern trends of 

increased need of understanding of several areas. That is why, for the needs 

of this survey, the questions included areas from the Frascati classification 

using the recommendations from the Ordinance for normative and standards 

for establishment of higher education institutions and the performance of 

higher education from the Government Gazette of RM, No. 103, from 30
th

 

July 2010. 23 areas of knowledge were covered, with the conclusion that the 

area of integral security must be proficient at all levels: strategic, operative 

and tactical. This does not encompass all areas of knowledge, but the need 

for this list to be complete gave precedence to the areas which we considered 

more important. Finally, we believe that this research should be a start of a 

bigger, continual and more comprehensive process of research with similar 

goals, because such processes and their results must not be set once and for 

all, but continually updated and improved. The respondents had the tasks of 
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choosing one of the three categorizations: priority, necessary and 

unnecessary, for the stated areas of formal knowledge, for the completion of 

the duties on the three levels: strategic, operative and tactical. Furthermore, 

the results were summarized and displayed as following: 

 

 

 

 
Figure 3: Comparison of the questionnaire results on all three levels 

of management 

 

Charts contain data from all respondents, for all areas, for all levels of 

management. Therefore, they are placed one under another, to make parallel 

comparison for each area on each level. Responses of all participants for 

each area on each level are summarized separately, and the total sums of the 

three possible answers for each area are set next to each other, to compare 

horizontally and vertically. 

 

Conclusion 

 

The results from our questionnaire show that most respondents 

believe that the management skills and knowledge are gained, i.e. that it is a 

knowledge that can be learned and transferred with implicit or explicit 
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mechanisms, although some theories claim that a person is born with 

predetermined inclinations towards leadership, without the abilities of 

acquiring it. In that sense, our respondents support the attitude or expertise 

that is a result of previous studies. Considering the responsibility and 

complexity of the work of the military manager, it is required that he 

possesses a high level of knowledge and tactically-technical skills. A 

military manager must also know how to command his / her subordinates, 

motivate them, lead them forward and support their education upgrade, the 

way how to achieve that, if the manager does not possess the necessary 

knowledge and skills. As we move from one stage to the other of the work, 

managerial cycle, the manager will have more and more different needs for 

possession of certain formal knowledge, which has the purpose of stabilizing 

the overly high disorders, respond to new challenges and motivate his / her 

subordinates for greater results. 

Examining the structure of the respondents in regards to the 

theoretical assumptions and questionnaire questions, it was expected that all 

of them consider the areas closest to their field of study as most important, 

which resulted in a slight differentiation or broadening of the answers in the 

three categories of some of the more specific areas. But, it is normal that all 

were given a realistic assessment and were not expected uniformed answers, 

because of their different background as well as work experience and 

accomplishments. Besides, the fact that the data from a small sample of 

respondents was statistically processed must also be considered. In order to 

receive more differentiated conclusions, a bigger sample was necessary. 

However, things in practice are not as smooth as they are in theory. The goal 

was not getting idealistic results by any means, but receiving a realistic 

representation of their needs, analyzing the results from every respondent 

individually. In fact, the results themselves are quite close to the given 

theoretical assumptions. For example, we can see it quite clearly in the areas 

of strategy and tactics, where they consider that strategy is more necessary 

for higher levels of management, while tactics for lower. Besides, the 

educational content that older generation had been through is different than 

today’s modern one, and the areas from the questionnaire are taken from a 

more modern classification which we believe may also influence the results. 

An increased need for knowledge from information technology is also 

increased on all levels, and the skills and knowledge for computers become 

necessary for all. The results for all areas were analyzed separately and 

compared to the theoretical expectations, which can sometimes be outdated 

in some sources that do not follow modern trends, but here only the figure is 

displayed, which says a lot by itself.  

In the course of this research we found the need for flow of 

knowledge within the organization, among its parts, more specifically, the 
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transfer of knowledge as planned sharing outside the lines of the 

organizational level and the transferability as a very important characteristic 

for any type of knowledge, on inter or intra organizational level. The military 

academy is one of the key links in the chains of knowledge transfer in the 

army and one of the relevant factors that must give solutions to knowledge 

management in the army. This research has left some questions open, which 

will be the subject of further analyses. 

 

 REFERENCES 

 

1. Brown, A (1975): Bodyguard of Lies, Harper Collins 

2. Grujić, Z. (1996): Odnosi u vojnoj organizaciji. Vojno delo, 48(6), 

3. МoD/Republic of Macedonia (2008): ARM Concept of operation 

ARMD1 - GS of ARM.  

4. Department of the Army (2003): Field Manual No.6-0. Headquarters. 

Washington, DC Headquarters. 

5. Мilenkovski B. (1994): Osnovi na teotijata na voenoto rakovodenje i 

komanduvanje, VA Skopje 

6. Nikolovski B. (2003): Voenoto rakovodenje, organizacija na shtabovi i 

shtabni funkcii, Alfa 94, Skopje 

7. Nikolovski B. (2003): Osnovi na voenoto rakovodenje, Alfa 94, Skopje 

8. NSA (2009): Allied Tactical Publication ATP3.2.2. Comandand 

Control Allied Land Forces 

9. Pagonis, William G. (1992): Moving Mountains, Harvard Business 

Publishing 

10. Petković M. , Aleksić, Mirić A. (2010): Korporativno liderstvo i 

menadžment znanja, Ekonomski fakultet, Univerzitet u Beogradu 

11. U.S. Department of the Army (September 2006): FM 2-22.3 

(formerly FM 34-52) Human Intelligence Collector Operations11.  

12. Huntington P. Samuel (1957): The Soldier and the State: The Theory 

and Politics of Civil-Military Relations. Belknap Press, United States, 

13. Hungtington, Samuel P. (1957): Vojnik i država/Teorija i politika 

civilno-vojnih odnosa/prev. Djozo D. 

14. Headquarters, Department of the Army (1997): FM 101-5-Staff 

organization and operations. Washington, DC.  

15. Shuklev B. (2009): Menadzment, Ekonomski fakultet Skopje 

 


